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No. AN/XIV/14121/II/INC/Vol-XXI Dated: 08.09.2020
IMPORTANT CIRCULAR

To
All PCsDA/CsDA/PCA (Fys)
(Through Website)

Sub: Protection of pay to the Central Government Servant consequent to appointment to a
new post in different service or cadre in Central Government through direct
recruitment under FR 22 B (1).

The DoP&T has recently issued an OM F.No. 12/2/2017-Estt(Pay-I) dated 5" August 2020
for Protection of pay to the Central Government Servant consequent to appointment to a new post in
different service or cadre in Central Government through direct recruitment under FR 22 B (1).

2. The Fundamental Rules (FR & SR) with regard to pay protection of Central Govt. Servants
have already been there throughout various pay commissions viz. FR-22B(1), FR-9(13) Lien, FR-
9(24), FR-9(28) Substantive Pay, Audit Instructions under FR-9. The DoP&T OM dated 05.08.2020
has clarified the same in 7" CPC scenario i.e. CCS (RP) Rules 2016.

3. Copies of DoP&T OM dated 05.08.2020 as well as the relevant rules are forwarded herewith
with a request to strictly ensure compliance of these rules. The cases which fulfill the conditions may
be forwarded for obtaining audit report to PCDA (P) Allahabad with detailed statement of case and
service book.

4. The PCDA (P) Allahabad will thereafter scrutinize the cases as per these rules and render
audit report to this HQrs. containing details of fulfillment of all the conditions for pay protection for
further necessary action.

This issues with the approval of Sr. Jt. CGDA (AN). . /
L)

(Rajeev Ranjan Kumar)
Dy. CGDA (AN)
Copy to:-
1 0Q/1.C. Admin-Pay Section (Local)
2 O/1.C. AT-Coord (Local)
3 O/1.C. IT&S Wing (Local) - for uploading this circular on the website of CGDA
4, CENTRAD, Brar Square, Delhi Cantt.
5. O/1.C. Library Section (Local)
6
7
8

;

MNB, AN-14 Section (Local)
Secretary General, AIDAA (CB) Pune — through PCDA (O) Pune
Secretary General, AIDAEA (HQ) Kolkata — through PCA (Fys.) Kolkata

<o | —

(Pradeep Kumar)
Accounts Officer (AN)
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F. No. 12/2/2017-Esti(Pay-1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
North Block, New Delhi
Dated: 5™ August, 2020

OFFICE MEMORANDUM

Subject: Protection of pay to the Central Government Servant conseguent to
appointment to a new post in different service or cadre in Central
Government, through direct recruitment where either higher duties and
responsibilities are involved or not, as the case may be, under FR 22-
B(1), in the 7" CPC Scenario-regarding.

The undersigned is directed to say that consequent to various references
received from Ministries/Depariments on protection of pay under FR 22-B(1), a
need has been felt to issue guidelines on the manner of fixation of pay in respect
of the Central Government Servant who after technical resignation, is appointed
to new post in the different service or cadre in Central Government through direct
recruitment where either higher responsibilities are involved or not, as the case
may be, in 7" Central Pay Commission scenario.

2, Provisions of FR 22-B(1) infer-alia provide as under :-

“F.R. 22-B.(1) Notwithstanding anything contained in these Rules, the
following provisions shall govern the pay of a Government servant who is
appointed as a probationer in another service or cadre, and subsequently
confirmed in that service or cadre-
(a) during the period of probation, he shall draw pay at the minimum of
the time scale or at the probationary stages of the time scale of the
service or post, as the case may be:

Provided that if the presumptive pay of the permanent post on which he
holds a lien or would hold a lien had his lien not been suspended, shouid at
any time be greater than the pay fixed under the clause, he shall draw the
presumptive pay of the permanent post;

(b) on confirmation in the service or post after the expiry of the period of
probation, the pay of the Government servant shall be fixed in the
time-scale of the service or post in accordance with the provisions of
Ru/e22 or Rule 22-C, as the case may be:....... 7

3. Consequent upon the implementation of 7" CPC Report and CCS (RP)
Rules, 2016, the President is pleased to allow protection of pay in the light of the
provisions laid down under FR 22-B(1) to Central Government employee who is
appointed as probationer in another service or cadre either carrying higher
responsibilities or not, as the case may be and subsequeﬂtly confirmed imthat

(I

service or cadre, in the manner as illustrated below: 6)/ 4 %\
o)

15
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(A) MANNER OF FIXATION OF PAY OF GOVERNMENT SERVANT UNDER

FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT IN° LOWER POST

THROUGH DIRECT RECRUITMENT, WHERE HIGHER DUTIES AND

RESPONSIBILITIES ARE NOT INVOLVED

A Central Government Employee on his appointment to & post in lower
Level in different service or cadre in Central Government which does not carry
duties and responsibilities of greater importance than those attached to the post
held earlier by him on regular basis before such appointment and having a
provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis, if it is higher
than the minimum of the Time Scale of the new post. He would also draw annual
increments on such presumptive pay. However, it is to be ensured that during

probation, presumptive pay should always be greater than the pay of the new

post after drawl of increment(s). Subsequently, on successful completion of his

‘ probation, his pay will be fixed under FR 22(1)(2)(2).

Protection of Pay in the above manner should not, at any of these stages,
exceed the maximum of the Level of the new post in Pay Matrix.

HHiustration

An officer was drawing pay of Rs.78,500 in Cell 6 in Level 11 (with DNI
01.07.2018) before his appointment to a post in Level 10 on 01.04.2018
which does not carry duties and responsibilities of greater importance than
those attached to the post held earlier by him before such appointment.
There is a provision of 2 years probation period in new post.

Since the first Cell Value in Level 10 (Rs.56,100) is less than the Last Basic
Pay i.e. Rs. 78,500/- in Level 11. Hence during probation, he will draw the
presumptive pay ie. Rs.78,500/- in Level 11 and would also draw annual

increments according to the pay drawn in his previous post in Level 11.

On 01.04.2018- Rs. 78,500 (Level 11)
On 01.07.2018- Rs. 80,900 (Level 11)
On 01.07.2019- Rs. 83,300 (Level 11)

~ On successful completion of his probation period and on confirmation
w.ef 01.04.2020, the pay of the officer would be fixed under FR 22())(a)(2)-
Since no such Cell of Rs. 83,300/ is available in Level 10, his pay would be fixed
at next higher cell ie. Cell 15 in Level 10 at Rs. 84,900 with next date of
increment 01.01.2021. '

(B) MANNER OF FIXATION OF PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN HIGHER LEVEL THROUGH DIRECT RECRUITMENT, WHERE

~HIGHER DUTIES AND RESPONSIBILITIES ARE INVOLVED

A Central Government Employee on his appointment to a post in higher
level in different service or cadre in Central Government carrying duties and
responsibilities of greater importance than those attached to the post held earlier
by him on regular basis before such appointment and ha ingj}a provision of

™ A .
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probation period in new post, may during probation draw the presumptive pay of
the post held earlier by him on regular basis if it is higher than the minimum of the
Time Scale of the new post. He would also draw annual increments on such
presumptive pay. However, it is to be ensured that during probation presumptive
pay should always be greater than the pay of the new post after drawl of
increment(s). Subsequently, on successful completion of his probation, his pay
will be fixed under FR 22(I)(a)(1).

Protection of Pay in the above manner should not, at any of these stages,
exceed the maximum of the Level of the new post in Pay Matrix.

lllustration

An officer was drawing pay of Rs.58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in Level 10 (with DNI 01.07.2018) which
carries duties and responsibilities of greater importance than those
attached to the post held earlier by him on regular basis before such
appointment. There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 10 (Rs. 56,100) is less than the Last Basic
Pay drawn in Cell 10 of Level 7 i.e. Rs. 58,600/-, hence during probation, he will
draw the presumptive pay of the post held earlier by him on regular basis and
would also draw annual increments in the Level 7 of his previous post as shown
below:-

On 01.04.2018- Rs. 58,600 (Level 7)
On 01.07.2018-  Rs. 60,400 (Level 7)
On 01.07.2018- Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation w.e.f.
01.04.2020, the pay of the officer would be fixed under FR 22(1)(a)(1) read with
Rule 13 of CCS (RP) Rules, 2016. Accordingly, an increment will be added in his
pay in Level 7 and his pay will reach at Rs. 64,100/-. Since, there is no cell value
equal to Rs. 64,100 available in Level 10, his pay will be fixed in Level 10 in Cell
6 at Rs. 85,000/~ with next date of increment 01.01.2021.

(9 MANNER OF FIXATION OF PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN EQUIVALENT LEVEL POST THROUGH DIRECT RECRUITMENT,
WHERE HIGHER DUTIES AND RESPONSIBILITIES ARE NOT INVOLVED

A Central Government Employee on his appointment to a post in
Equivalent Level in different service or cadre in Central Government through
direct recruitment where higher duties and responsibilities are not involved and
having a provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis. He would also
get his increments on such presumptive pay. On successful completion of his

~ probation, his pay will be fixed under FR 22(1)(a)(2). However, Protection of Pay

in the above manner should not, at any of these stages, exceed the maximum of
the Level of the new post in Pay Matrix. ﬂ; 0’/ 724
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[Hlustration

An officer was drawing pay of Rs. 58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in the same Level 7 (with DNI 01.07.2018).
There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 7 (Rs. 44,900) is less than the Last Basic
Pay i.e. Rs. 58,600/- in Level 7 drawn by Government Servant, hence during
probation, he will draw the presumptive pay and also get his increments in the
same Level of his previous post as shown below:-

On 01.04.2018- Rs. 58,600 (Level 7)
On 01.07.2018- Rs. 60,400 (Level 7)
On 01.07.2019- Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation
w.ef 01.04.2020, the pay of the officer would be fixed under FR 22(I)(a)(2).
Since no . increment would be admissible under FR 22(1)(a)(2), there will be no
change in his pay on the date of confirmation i.e. 01.04.2020. Accordingly, his
pay in Level 7 on 01.04.2020 would be Rs. 62,200 (Level 7) with next date of
increment on 01.07.2020, as Level remains same.

4. The above mentioned pay pfotection under FR 22-B(1) will be available to
the Government servant if he holds a lien on his previous permanent post.

5. No stepping up of pay of senior Government servant shall be allowed on
the basis of the pay protection granted under FR 22-B(1) to junior Government
servants of that particular service/cadre.

8. This order takes effect from 01.01.2016.

7. In their application to the employees of Indian Audit and Accounts
Department, these orders are issued after consultation with the Comptroller &
Auditor General of India, as mandated under Article 148(5) of the Constitution.

8. Hindi version will follow.
s

2 2
_—~ g\”m’lo

(Rajeev Bahree)
Under Secretary to the Government of India

To
All Ministries / Departments of Government of India.

Copy also forwarded to:
The Comptroller & Auditor General of India.

1.
2. Secretary General, Supreme Court of India.
3

Controller General of Accounts / Controller of Accounts, Ministry of
Finance.

45
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10.
11.
12,

Union Public Service Commission / Lok Sabha Sectt. / Rajya Sabha Sectt. /
Cabinet Sectt. /Central Vigilance Commission / President's Sectt/ Vice-
President’s Sectt. / Prime Minister's Office / Niti Aayog.

Governments of all States and Union Territories.

Department of Personnel and Training (AlS Division) / JCA /Admn. Section.
Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi.

All Members of Staff Side of the National Council of JCM / Departmental
Council.

All Officers / Sections of Department of Personnel and Training /
Department of Administrative Reforms & Public Grievances / Department of
Pensions & Pensioners’ Welfare / PESB.

Joint Secretary (Pers), Department of Expenditure, Ministry of Finance.
Additional Secretary (Union Territories), Ministry of Home Affairs.
JD (OL), DoPT, North Block, New Delhi- for Hindi version of this O

Under Secretary to the Government of India
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NIVEENT OF K

hating pay pot protected ce a temporary Governosnd servan
iave a len on any post, at the time of completion of probation, it is
hereby clarified thai. on eoBEm:c: of probation, whes such a Government
servant is confirmed in the service oy post, his pay will not be refized under
FR 22 or FR 22-C with reference to the pay that he would have drawa in the
previous post which he was holding in a te: mporary capacity, Eix will continue
to draw pay in the scale of pay of the service or post. Sisailarty, in the case of a
permanent Government servant holding a higher officiating post at the time of

appointment as probationer, the pay will not co refixed with reference to the pay
that he would have drawn in the higher officiating post.
[ GL, MUE, O.M. No. E 1 (37)-E. Il (A)/64, dated the 6th November, 1965, ]

(%) Fechnical Resignation on Pay Protection, eligibility of past service
foe __.m:..fsﬁmﬁ@ off the minimum perfod for grant of Annual Lacremen
In cases of appointment of a2 Governiment servant to another post in Goversirment
ofi \Hono_:::oo of technical resignation, the protection of pay is given in terms of
the 2::?:% of Finance O.M. No. 3379-3.11 ch\om dated the 1 7th June, 1965 read
with proviso to FR 22-B. Thus, if the pay fixed in the new post is less :3: his
pay in the post he holds vacfr:::i% he will draw the pr esumptive pay of the
pay he holds subs stantively as defind in FR-9 (24). Past service rendered by s ,:nr
a Goverment servant is taken into account for reck cm_:m rof the minimum period
for grant of anpual increment in the new post / service / cadre in Government

ﬂiﬁ. :.5 provisions of wu.z 26 read with Rule 10 of CCS (RP) Rules, 2016.
in case the Government servant rejoins bis catlier posts, he will be entitled to
:5.9.:@2__ for the period 3 his absence from that post.

| Paro. 2.4 of G.L., & Trg., O.M. No. 28020/1/2010-Esit. (C),

7th August, 2016. |

Drept. of Per doted the

DG, B8 T8 INSTRUCTIONS

Benedit of FR 22-8 (2) m%?%%# {o @;m.&%agﬁms@ t Governriernt
servanis— ks clarified n consultation with Ministry of Finance and Departinent
of Personnel and Yraining, that the benefits under FR 22-B (2) may be extended
to the Government servanis who were holding the previons post in Quasi-
permanent capacity and are appointed as probationers,

[ GL, Dept. of Telecom,, Letier No. 4-10/88-PAT, dated the 14th February, 1989, ]
AT INSTERENCTEORNS
See Audii Instruction (1) below FR 9 (6)

L. 220, Deleted.

AP

L. Deleted by G.L, Dept. of Per. & Trg., Notificaiion Mo. §/10/89-Ystr, (Pay-1), dated
the 30th Angust, 1989, published in the Gazette of India, as G.S.R. 679, dated the {6th
September, 1986,

For references to FRs 22, 224
ire the new FR 22,

C, 30 and 31, see the corresponding provisions
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O INDEA’S ORDERS

(1) Meaning of expression “old pay”.~- In conpection with the appli-
cafion of F:am_:nss_mia 23 and Audit Ems.zn:o:ﬁvczas it, a questic ;
raised whether an official offici E::w in a higher scale on the date fromt wihisch
different posts on different scales i the same u::o were merged in 2 convac
scale, could exercise under Fundamental Rule 23 the option of rei: aiming his

officiating pay on old higher scale when ail the posts of the diffevent categories w
on the sane new scale from that date and no higher responsibility was 5<om<§.

o

It has been decided with the concustence of the Comptroller and Audliicr-
General thal the words “his old pay” in the vmosmc of Em EE ..:o:E be beld to

the crucial date but also the ime-scale of pay in i:or he was 9.25_5 that pay.
Thus for the period of option, the old scale of pay in which lie was drawing his
officiating pay should be treated as continuing for the individual concerned aud
since he is entitled to retain his old pay during that period, his drawing of that pay
under the option teed not depend on whether the coristeuctive officiating appoint-
ment after the crucial daie does or does not involve the assumption of duties and
responsibilities of greater importance. The option, however, ceases to operate once
the individual concerned constructively ceases to officiate in the post or ceaszs to
draw pay it the particular scale in which he was drawing the officiating pay.

Both the substantive part of Fundamental Rule 23 and its proviso cannot
be operative at one and the same time. For the period during which the option
excrcised under the proviso operates, the substantive portion of the rule remaing
inoperative. Failure (o exercise the option from whatever cause avising cntails
forfeiture of the benefit of the rule.

f GJ., FD., Letter C. No. 246-Admn. 1.1./142, dated the 30th

eptember, 1947, |

(Z) Exercise of option while vnd srsuent of India’s

Order (2) below FR 53,

suspension.— See Gov

not recessary wihien dave of next
A guestion was raised whether the czao: exercised by & :..; 501 :;a
covld rermain operative, if his date of next increment changes due o refixatio
his pay under the orders issued by the competent authority subsequently. ,:
been decided that, if & L PESOn permanent or otherwise carns increment ear
than or after the c_:.::.: date on which he was supposed {0 gt it 2t the
exercise of option under FR 23, due 1o revision of the date of increment,

should avtornatically be refixed with effect from the vevised date of incie

i
m.

i)
A
b

FR —




(5) No stepping up of pay in the case of passing Incentive Examination
by a Junior S.A. after 1-1-1996.— Areference is invited to this Office Circular
No. 10 of 1998 No. 768-Exam/27-88, dated 9-8-1988 read with circular No.
59-Exam. 27-88, dated 26-2-1990 [ CAG s Decision No. (2) below FR 27 |
regarding Incentive Examination for Senior Auditors / Senior Accountants,
under which candidates securing fifty per cent marks and above are granted one
advance increment in the scale of Senior Auditor / Senior Accountant with effect
from first of the month in which the examination is held. Consequent upon imple-

mentation of recommendations of Fifth Central Pay Commission, anomalies in
pay have arisen in sorae cases in the cadre of Senior Audiiors / Senior Accountants
as a result of passing the Incentive Examination by a senior before 1-1-1996

« and a junior after 1-1-1996. The matter was referred to Government for consi-
dering rectification of such anomalics.

Ministry of Finance, after consultation with DoP & T have held that such
iype of anomalies have not arisen due to direct application of FR 22-C [ Now
FR22 (1) (a) (1) ]. In such cases, anomaly has arisen due to grant of increment
at a higher rate to the junior. In this connection, Government have drawn attention
to various orders relating to stepping up of pay, issued right from 4-2-1996.
Para. (¢) of these orders provides that anomaly should be as aresult of application
of FR 22-C and in case where a junior is drawing higher pay than a senior by
virtue of grant of advance increment, no benefit of stepping up of pay will be
allowed to the Senior Officer. In the past, DoP & T have been agreeing to step
up pay in such cases in relaxation of normal rules. However, after judgment of
Hon’ble Supreme Court of India in the case of R. Swaminathan and others,
Dept. of Per. & Trg. have been taking a consistent stand not to allow benefit of
stepping up of pay of senior in cases where anomaly is not due to direct
application of FR 22-C [ Now FFR22 (I) (a) (1) ].

In view of the position explained above, it is clarified that anomalies in pay
which have arisen in the Senior Auditors / Senior Accountants cadre as a result

of passing Incentive Exaraination by a senior before 1-1-1996 and junior after
1-1-1996 are not rectifiable.

[ C & AG of India, Cir. Lr. No. 606/NGE (Entt.)/28-2000, dated the 2nd August, 2000. ]

F.R. 22-A. Not printed.

F.R.22-18, (1) Notwithstanding anything contained in these Rules, the

Tollowing provisions shall govern the pay of 2 Government servant who is

chppointed as a probationer in another service or cadre, and subsequently
%nc::ﬂ:,g in that serviee or cadre—

(a) during the period of probation, he shall draw pay at the minimum
of the time-scale or at the probationary stages of the time-seaie
of the service or post, as the case may be:

For references to I'Rs 22, 22-C, 30 and 31, see the corresponding provisions
2 the new R 22.
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Em%a@ ﬂwﬁﬂmwo:&iz;i to a post, either pei manent or temp ¥
officiati ¢

service or cadre.

i i nment
anything contained in these Rules, 2 Gover

(3) Natoitistond i prentice in another service or cadre shall draw-—

servant appointed as an ap —
. i ip, the stipend or pay prescribe
; ariod of sﬁ?‘asﬁnam#%, w ; . { the
W %a@mwa@wz%, provided that if the presunpt TR, b, 7,
.aq w“wsgm post, other than a tenure post, O W ’ _aamma should
mmwaaw <<c:__a nold a lien had his lien scw gn%aﬂﬂ%ﬁn& ﬂ_ﬁmws his
k e ¢ n i ipend or pay AL ,
o anw time be preater than the w:.ﬁt . v,

wmgﬂww ﬂwﬁ%;m: m_ﬁi the presumpiive pay of the permanenty

Ao Al Db & E

‘enticeshi regulai

o satisfactory completion of the E;:mw:_ﬂmﬂswﬂ gE.Mm Mwww& i

o .Jm_»ai to a post in the service or cadre, \W_ : «Nn,ﬁ T
wﬁwmﬂézmnm_a of the service or post wnder Rule 22 or

as the case may be, of these Rules:

11 eV ¢ so fixed
Proviged that the pay of the Covernment mwa;i wwww_ “MNMEE e
oy IGES ne o o (o the pay that | ave

Dale 27 27-C with reference 10 |
fer | )9 or Rule 22-C wit 3Re P e v CIDACIEY;
i %QW M ,Eaiw:w post which he was holding :_m.y »mmﬁwwmwem\nmewq it
drawnin iach . pay in the time-scale ol 1 st.

3 134 o pay in the @

but he shall conlinue to draw the pay -

ding provisions

————

- p o the POIPES.
For references o FRs12,22-C,30 and31, 55 (1€ e
CoF rejere S L4y

in the new FR22.

B
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P

and in imi
other similar cases should be treated as duty as in the case mentioned in

g L8) Period of training before appointmen to be treated as duty’ for
tional Council Cﬂzh memh tmental cxaminations.—The Staff Side of the Na-
Q:Eo«.ma o .\EW ~r.:. suggested inter alia that the service rendered mv\ an
grade be treate _m, _o raining period before his regular appointment to the

o eated as duty for eligibility to sit for the departmental examination ’
been e request made by the Staff Side of the National Council (JOM) has
training is consid vw o —,uno: aoc.aoa that m all cases where ?.n,fv?_oo
period %n:m b mmﬁwﬁ,.:mo.m,fmuﬁ\ before actual appointment to the .Ewm\” the
would count mw pw:m:,_,v\_mm mco_w%%%ﬂ%%:M:.éna_ﬁcc\ before such appointiment
in departmental examinations, even if EM memmmvap.ao“ow:m:u__i for appearing
of the post but only a nominal allowance. , glven the soale of pay

G.L,M.HA. (D.o.P ‘ ; :
ﬁ (D-0.P. & A.R) O.M. No. 14034/5/81-Estt. (D), dated the 8th March, 1983. ]

(17) Period of trainis efore i 1
ining before appointment to be treated as ‘dut

inerements,—See GIO (1) below FR 26. y’ for

(18) Period of training before appoi

! . raining e appeintment fo Groups ‘C’ ¢ :
WM%MO.%:%G ,.ﬂ._w gualifying ‘%..ina for pension.—See GID mmnd M&M:aﬂﬁu
22, (Pension) Rules, 1972— Swamy s Pension Compilation v

(19) Period of participation in Nati

N 9) Terlod of ) b ational/{nternational Spor ents
and pi ¢-participation coaching camps is treated as a:.%: ! .ww.to_ pondic
11 in this compilation. N o e ppestis

:,mu%ﬂcv:m“m””““_wwmi«ﬁwz:\m o..“_mcm_vw”_m »....cE _E:.\o for posting orders to be
Wm__m_omhoﬂﬁmsw%ma m%wm_wﬁﬂm“ﬁm M“%Hw_ Mmammmw :_Mw.<w :%%HMMMBMM_MM% mwm_a_m_hmﬁww

; s e
Hunoﬁ”mﬁ m_w a MMMM:M” Mmmﬁ_.ﬂmwm@mwmrmﬁwmw, MWW_MMW%%: Mgmo:_,wmwwmmwwuwﬁmh.m NWWM_M
mmﬂmwmwmmw Www_rwim_o.:wﬂmm .m:mm:awﬁ wmuaﬂ.n%mow MM:NOMMMWQMMM w%mﬂm%_rmmuaﬁ
. Mr. WV, joined duty on the forenoon of the 4th October. The

question arose how th i g
questio e period from 26th August to 3rd October should be

) ?.M%n:wwﬂw”gﬂm:owm of the case are similar to those referred to in FR 9 (6)
o by . rmaom‘ c as in both cases the essential point is the compulsory wait-
b >6M,~ .o%son_wzﬁa for orders of Government posting him to a par-
gl : £ .o \Mv.:_:m.u\, the Government of India, with the concurrence of

uditor-General, ordered that the period of waiting in the case of Mr. N

(2 FR 9 (6) (b) (iv).

(Pay-

12020/AN

1642(1)

G.L, F.D. J - y
{ D., No. F. 192 O.m.w. 25, dated the 20th June, 1925 10 the Accountant-General

Madras. )

\/C_:o—ﬁui ZCMT oot :C T H:O ﬁ:rx e reierre c n—ﬁn S1on n
H .Cu: | :,H I m. Nn.a to m Z
; > g S
Bmwﬂw A.\V_vﬁmv H_HG v_u:: Om ::w QGOHMLOS 1S w:: Lmuﬁ_—ﬁﬁv_@ .\WCOT C .

be dealt-with under CCS (Joining time) Rules, 1979. BB S iy
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AUDIT INSTRUCTIONS

(1) (a) The term “probationer’’ does not cover a Government servant
who holds substantively a permanent post in 2 cadre and is appointed ‘on
probation’ to another post.

(b) No person appointed substantively to 2 permanent post in a cadre is 2
probationer, unless definite conditions for probation have been attached to his

appointment, such as the condition that he must rémain on probation pending
the passing of certain examinations.

(¢) The status of a probationer is to be considered as having the attributes
of a substantive status except where the rules prescribe otherwise.

(d) The instructions in Clauses (a) and (b) above are to be taken as com-
plementaty and not as mutually exclusive. Taken together, they contain the
essence of the tests for determining when a Government servant should be re-
garded as a ‘probationer’ or as merely ‘on probation’, irrespective of whether
he is already a permanent Government servant or is merely a Government sci-
vant without a lien on any permanent post. While a probationer is one ap-
pointed in or against a post substantively vacant with definite conditions of
probation, a person on probation is one appointed to a post (not necessarily
vacant substantively) for determining his fitness for eventual substantive ap-
pointment to that post. There is nothing in these Audit Instructions to prevent
a Government servant substantive in one cadre (e.g., a First Division Assistant
holding a lien on a post borne on the Central Secretariat Service, Group ‘B’)
from being appointed (either through selection by a departmental committee
or as a result of competitive examination through the Union Public Service
Commission) as a ‘probationer’ in or against a post borne on another cadre
(like the Indian Audit and Accounts Service, the Indian Customs Service and
the Income Tax Service, Group ‘A’), when definite conditions of probation
such as the passing of departmental exarminations are prescribed. [n such a
case, the Government servant should be treated as a ‘probationer’, and (sub-
ject to specific rules, if any, to the contrary) allowed only, s initial and sub-
sequent pays, the rates of pay prescribed for the probationary period,
irrespective of whether those rates are actually included in or shown separ-
ately from, the time-scales of the services concerned. The case of departmen-
tal candidates of the same department promoted by selection [e.g., SAS
(Central Service, Group ‘C’, Superintendent or ain Accounts Officer of the In-
dian Audit Departent promoted by selection to the Indian Audit and Ac-
counts Secvice within the quota for such progotion ] is, however, different. If
the Deparimenis of the Government of India roncerned consider it expedient,
these ‘promoted’ men may properly be put ‘on probation’ for a period to sce
if they malke good in the actual work of 2 Group ‘A’ Officer and have liens
(active or suspended) cetained for them on their former posts meanwhils io
provide for their possible reversion; but, whatever the depacimental arrange-
ments be to test their capacity, etc., ducing the ‘on probation’ period, their
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mitial pay should be fixed under the operation of the normal rules regulating
pay f{ixation.

[ Para. 3 (i), Chap. I1, Sec. I of Manual of Audit Instructions (Reprint). )

(2) The leave of apprentices during the period of apprenticeship is gov-
erned by SR 292 [ cf. Rule 33 of CCS (Leave) Rules, 1972 ], and on confir-
mation they cannot count their apprentice period for lcave as if it had been
service rendered subsiantively in a permanent post.

[ Para. 3 (i), Chap. I1, Sce. | of Manual of Audit Instructions (Reprint). )

~ (3) The periods spent in training and on the journey to and from the place
of training by the reservists of the Indian Army and the Indian Navy in Civil
Government employ, when called up for periodical military and naval training
respectively, will be treated as duty for purposes of civil leave and increments
of civil pay.
[ Para. 4 (i) Chap. 11, Sec. | of Manual of Audit Instructions (Reprint). ]
(4) See item (4) of the Audit Instructions below FR 26,
~ (5) The time reasonably required for the journeys between the place of
training and the stations to which a Government servant is posted immediately
before and after the period of training should be treated as part of that period.
I'his ruling is not intended to apply to probationers, holding ‘“training posts’’,
which they may be considered as taking with them on transfer. Such prob-
ationers are entitled to joining time when transferred.
[ Para. 1-A, Chap. X1, Sec. | of Manual of Audit Instructions (Reprint). )
COMPTROLLER AND AUDITOR-GENERAL’S DECISION

~See C. & A.G. Decisions below SR 130 for treatment as duty of the
period spent in the journey and the dates of examination in the case of
() serving Stenographers appearing for the proficiency test conducted by
the Stafl Selection Commission at a place other than the place of duty and
(in graduate Group ‘D’ officials appearing in the departmental examination
for Auditors.

(6-A) Fee means a reeurring or non-recurring payment to a Govern-
ment servant from a source other than the Consolidated Fund of Indiz,
or the Consolidated Fund of a State or the Consolidated Fund of a Union
Ferritory whether made dirvectly to the Government servant or indirectly
through the intermediary of Government, but does not include—

(a) wnearned income such as income from property, dividends, and
tnierests on securities; and

(b) m:,n.o:E from literary, cultural, artistie, scientific or technologieal
effortc and inceme from participation in sports aetivities as ama-
teur.

AUTHORS’ NOTE.— For orders see under SR 12,

. (7) Foreign Service means service in whick 2 Government servant re-
ceives his pay with the sanction of Government from any source other

R, 9) DEFINITIONS 13

e Consolidated Fund of Tndia or the Consolidated 1<
lated Fund of a Union territory,

(&) Deleted.

(0 Honorarium miesns & recurring ok no-recuiring
Grovermment servant firo
g of a State ' or the Consolidated Fund of a 1
reration for special work of an eccasional o index

o
Comn

to
Consolidaied
Tervitory | as
¢ character,

e As

GOVERNMENT O INDIA’S ORDIE:

(1) Scope of the term honorariwm.— The overtime allowance or overtime

pay, pie money and extra duty allowance payable in the Indian Posts and

Telegraphs Department should be treated as recurring honoraria as they are paid
for laborious work of an occasional character within the meaning of this rule.

[ EA., P. & T.'s Endorsement No. 779-F/26, dated the 4th Febroary, 1932, )
(2) Conditions governing grant of honorarinm.—— See Grders below FR 46.

(10) Joining time means the time allowed to a Government servani in
which to join a new post or to travel to or from a station to which he is
posted.

AUTHORS NOTE.— See also definition in CCS (Joining Time) Rules,
(Appendix-10).

(1%) Not printed.

(12) Leave salary means the monthly amount paid by Gevernment to
a Government servant on leave.

" (13) Lien means the title of a Government servani to frold on regufar
basis, either immediately or on the teymination of a period or periods of
absernce, a post, including a tenvre post, to which he has been appointed
on regular basis and on which ke is not on probation:

Provided that the title to hold a regular post shall be subjeet to the
condition that the juniormost person in the grade will be liable to be
reverted to the lower grade if the number of persons so entitled is more
than the posts available in that grade. ]

GOVERNMENT OF INDIA’S ORDERS

(1) “Lien’ represents only the right / title of a Goverinment servant to hold
4 yegular post.— The concept of lien as the title of a Government servant to
hiold substantively a permanent post will undergo a change. Lien will now
represent only the right /Ttitle of a Government servant to hold a regular post,
whether permanent or temporary, cither immediately o on the (ermination of the
periods of absence. The benefits of having a lien in a grade will thus be enjoyed
by all officers who are confirmed in the grade of entry or who have

1. Substituted by GI., Dept. of Per. & Trg., Notification No. 28020/1/96-Estt. (C), dated
the 9th February, 1998, published as GSR 44 in the Gazette of India, dated the 28th February, 1998.
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(b) Not printed.
(¢) Nor printed.
NOTE.— ihe cace of 4 piec H N
OTi— In the case of a picce-worker in the Government of Indiz Presses

vhen appointed (o a post on a i . ¢
Hponite st on a time-scale, ‘pay” shall be dee : i :
il A scele, ‘pay’ shail be deemed to be equivalern
to twao hundred times his hourly class \::@, - i equivaient

GOVERN

HONT OF ENDIA’S O
(1Y Wireless proficiency pe g i

. ss proficiency pay granted to the wireless operators wi ;

treated as pay under Fundamental Rule 9 (21) (a) (ii0). i peratars will be
| F.A. (C's) Endersement No. Es. B-401-23/39/A, dated the [0th February, 1943. ]

) (7) Non-Practising Allowance attached to medical § ther ¢h
:w.n.mwﬁﬂ?m. i the ﬂm:nwmw Healih Services (€ 1ﬂnm.mw.ﬁa%womww%w%,A”ww,w“ mwwwn;vmwﬁ?
mm, omwoﬁ_u_mmmmﬁ._os_m Ri the Sixth ﬂm::;..: Pay Commission by ;:_V Qm,ﬁo\_.\_wzm__oww
Oms Z,o_ . Gm_w\%mwmww_ Mm. decide that, in modification of the Z::;:qw,.
:,..w Bl 5YE. A )97, %;.oa. 15-4-1998, the Non-Practising Allowance
wy continue (0 be paid at the existing rate of 25% of Basic Pay .cc. ;i
condition that the Basic Pay + NPA does not exceed < 85 ooao R sklgect Iaitia

N. J.,a_mu‘.; T g o L @ 3 '

i 3 .bcr_.omﬂ mw _ogm__m wm m: S%_Eimoo pay structure means the pay drawn
3 fCSCr svel in the Pay Matrix but does not i .
1 the | . ] s not include any other t f

pay like special pay, etc. In the case of Gover in th g i
‘ 3 > Ca overnment servants in the pay scales
;  SpeC S : sint scales

HAG+ and above, basic pay means the pay in the prescribed mom_o_ ® o

" :z@ F'he _,ﬂ;moa.aﬁo of MPA would be effective from the date an employee
i 8 pe & a1 eeale annlicable M . X .
.m; sp d:i crevised 8 .,:c‘uEv:gEn {0 him in accordance with the provisions
of the Central Services (Revised Pay) Rules, 2008 .
a:m:ﬂnrﬁﬂ% MMW m_h“,w__a M.@ H.nﬂm:.wowaﬁ“ to those Medical Posts for which a Medical
¢ sognized urder the Indian Medical Counci 5 |
s i ’ ié i il Act, 1956 or under
the Dentists Act, 1948 has been prescribed as an essential qualification

no.:_wi‘w%% H/__uo:,_u_.co:ww_u__gm Allowance will be treated as pay for the purpose of
g Dearness Allowance, entitlement Tr i

) of Travelling Allowance ¢
- s & o 1 . t —,ﬂﬁ.\o
other allowances as well as for calculation of retirement ro:nm.:e . BiE

it M,:w_‘:o,»m M_,@Wz EE not be applicable in respect of medical posts under the

stries of Railways, Defence and Department of Atomic Energy for whicl

separate orders will issue. i -
[Gl., M.IL, F.No .7 (19)/2008-E.11T (A), dated the 30th August, 2008. ]

A, o peaL A . -
at Basic Pay plus should not excee S e '
and the level of Cabinet Sccretary. i i mresage of Apex Level
| Para. 8.17.79 of VII CPC Report. |

N Preacticins Alowa: g
- Af Ie: Practising Altows e attacked to Veterinary Posts.— Consequent
pon acceptance of the recormmendations of the Sixth Central Pay Commission

FR. 91 DEFINITIONS )
by the Government, the President is pleased to decide that, in maodification of
this Ministry’s O.M.No.7 SmV\m.:K}V\c\\, dated 15-4-1998, the Non-Practising
Allowanice may Continue to be paid tor Veterinary Posis at the existing rate of
250 of the Basic Pay subject to the condition that the Basic Pay 4 NPA does not

exceed € 85,000

7 Tiw term “basic pay” in the revised pay structurc means the pay drawn
i the prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, €te. I the case of Government gervants i
the pay scales of HAG+ and above, basic pay means the pay in the prescribed
scale.

3 The revised rate of NPA would be effective from the date an employee
draws pay in the revised scale applicabie 0 him in accordance with the provisions
of the Central Services (Revised Pay) Rules, 2008.

4. The NPA should be restricted only to those Veterinary posts for which
minimum qualification of a Degree of BV.Sc. & A with registration in the
Veterinary Council of India is required.

5. The Non-Practising Allowance will be treated as pay for the purpose of
carness Allowance, entitlement of Travelling Allowance and other

computing D
11 as for calculation of retirement benefits.

allowances as We

6. These orders will not be applicable in respect of Veterinary posts under
the Ministries of Railways, Defence and Department of Atomic Energy for which
separate orders will issue.

{ GIL,M.E,F No. 7 (19)/2008-E. 111 (A), dated the 30th August, 2008. 1

(22) Permanent post eais 2 post carrying a definite rate of pay sanctioned
without limit of time.

(23) Personal pay means Er,mmozmw pay granted toa Govermuent servant—

(a) tosavehim from a loss of substantive pay inrespectof a perma-nexnt

post oflier than 2 tenure post duetoa revision of pay or to any yeduction

of such substantive piy otherwise tham as a disciplinary measure; o

(b) in exceptional circumstances, on other personal considerations.
GOVERNMENT OF INDIA’S ORDER

(1) Reference o Finance Ministry necessary in case of grant of personal
pray-—1n supersession of all previous orders on the subject, it has been decided
that, all cases in which it is proposed to grant personal pay under Fundamenial
Rule 9 (23) (b) may be referred to the Government of India, Finance Department,
through the Ad ministrative Departinents concerned. No case will be entertained
which is not of an entirely exceptional character and in submitting cases for the
grant of personal pay this should be carefully borne in mind.

{GlI., ED., Letters No. F 14-X X1I-Ex. II, dated the 28th September, 1936 and
No. E. 16 (14)-Ex. 1738, dated the 16th August, 1938. ]
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(2) Hindi Personal Pay.— See Appendix-7 of this Compilation.

ﬁxm,.:nim;. sovernment servant, means the pay to which he would be

M.,.: m_r% if he keld the post substantively and were performing iis duties

but it does i snecial b ; S :

n chn M,x.;..“i .:__n:&n sypecial pay :.:._emw.:zw Government servant perforns
Hscharges the work or resporsibility, in consideration of which the

special pay was sancticned.

5/ 5 i ) . " . _
(24) Presumptive pay of ¢ post, when used with reference to any A
_
|

e G o s o
m?uv u\é&:\ Pay mezns an addition, of the nature of pay, to the
Mw.:_c :%:a:: of a post or of 2 Gevernment servant, granted in considera-
ion of—

(a) the specially arduous nature of the duties;
or
(b) a specific addition to the work or responsibility.
o For orders regarding grant of Special Pay to various categories of
sovernment servants and treatment thereof for the purpose of fixation of pay
on promotion, see Appendix-8 in this Compilation.

e For orders regarding grant of Special Pay in the name of Deputation (Duty)
p owance onthe transfer of Central Government servants to other Government
Departments, Companies, Corporations, etc., see Appendix-5 in this
Compilation.

GOVERNMENT OF INDIA’S ORDERS

Delegation of powers to Ministries, ete.— It has been decided to delegate
to the Ministries of the Government of India and the Comptroller and >camc_«
General of India in respect of the staff of the Indian Audit and Accounts
Department powers as shown below—

(a) ,F.Q.RQS: c\.&uanﬂ\. pay drawn in a post on promotion to another
bo,:..;..: v:c,_.oﬁ to the conditions mentioned below, special pay granted for
mnoo:‘_n. additions to duty or for arduousness of work will be protected on
n.oio:o: by granting a personal pay equal to the difference between pay plus
special pay aﬁ:.\s,_ in the lower post and the pay due in the higher post on the
basis of the basic pay in the lower post.

The conditions are—

(i) :, must be certified that but for his appointment to the other post, the
Government servant would have continued to draw special pay.

(/i) The protection will only be for so long as the Government servant
could have continued to draw the special pay.

(7ii) "The personal pay will be absorbed in subsequent increases of pay.

FR. 9] DEFINITIONS 21

NOTE 1.~ The Head of the Office in which the official (whose special pay
in his previous post has been protected) is working, should be responsible for
satisfying himself that the Government servant continues to be eligible for the
protection. For this purpose, he should obtain a periodical certificate from the
concerned authority every half-year, say in September and March. The certificate
50 obtained should be atiached to the office copy of the pay bill of the Government
servant concerned for those months.

[ G1, M.IE, O.M. No. 8 (113)-E. [11/62, dated the 29th July, 1963. ]

NOTE 2.— It is clarified that the authority competent to fix pay of an official
on promotion will also be competent to fix pay and grant personal pay under
these orders. In such cases, the sanction of the Administrative Ministry is not
necessary for the grant of personal pay unless it is the competent authority to fix
pay on promotion.

[ D.G., P. & T.’s No. 2-1/67-PAP, dated the 6th April, 1967.]

(b) Continuation of special pay originally sanctioned with the concurrence
of the Ministry of Finance — Full power in cases where special pays are granted
on the basis of well-defined yardsticks or are granted at a specified rate 10 a
category of officials in general, provided it is certified the consideration for
which the special pays are sanctioned continues to exist.

[Gl., M.E, O.M. No. F. 6 (23)-E. 111/62, dated the 22nd June, 1962, as modified by O.M.
No. I. 6 (23)/5. 111/62, dated the 30th June, 1965. ]

(26) Deleted.

(27) Subsistence grant means a monthly grant made to a Government
servant who is not in receipt of pay or leave salary.

(28) Substantive pay means the pay other than special pay, personal
pay or emoluments classed as pay by the President under Rule 9 (21) (a)
(iif), to which a Government servant is entitled on account of a post to
which he has been appointed substantively or by reason of his substanftive
position in a cadre.

NOTE 1. In the case of a piece-worker in the Government of India Presses,
when appointed to a post on a time-scale, “substantive pay” shall be deemed to
be equivalent to two hundred times his hourly class rate.

NOTE 2.— In the case of a person with a lien on & permanent post under a
State Government, “substantive pay” means the “substantive pay” as defined
in the relevant rules of the State Government concerned.

(29) Deleted.

@S Temporary post means a post carrying a definite rate of pay
sanctioned for a limited time. ! .




