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\b 27 0CT 2020
Shri Hari Prasad G

General Secretary
All India EPF Employees Sangh (BMS)

Subject: - Demonstration against few Anti Labour Provisions in the Newly Introduced Industrial
Relations Code-2020 -Reg.

Sir,

I'am to refer to your letter No. AIEPFES/2020/63 dated 20.10.2020 on the subject cited
above wherein you have mentioned inter alia that “As per the direction of the Central BMS and the
guidelines of State BMS, the demonstration shall be organised in the District/State Headquarters of
the District Collector /Labour Secretary’s office premises” and to say that the action proposed by
AIEPFES(BMS) is violative of the service conditions prescribed for the EPF Employees and may
call for strict disciplinary actions against the delinquent officials.

Z In this context, it is pointed out that the employees of EPFO are bound with Employees'
Provident Fund (Officers & Employees' Conditions of Service) Regulations, 2008. By virtue of
Regulation 18 & 22, the employees of EPFO are required to follow the CCS Conduct Rules, 1964.
Accordingly the relevant provisions of the CCS Conduct Rules are mentioned below:-

7. Demonstration and strikes -No Government servant shall —

(1) engage himself or participate in any demonstration which is prejudicial to the interests of the
sovereignty and integrity of India, the security of the state, friendly relations with foreign States,

public order, decency or morality, or which involves contempt of court, defamation or incitement
to an offence, or

(ii) resort to or in any way abet any form of strike or coercion or physical duress in connection
with any matter pertaining to his service or the service of any other Government servant.

9. Criticism of Government. No Government servant shall, in any radio broadcast, telecast
through any electronic media or in any document published in his own name or anonymously,

pseudonymously or in the name of any other person or in any communication to the press or in
any public utterance, make any statement of fact or opinion -

(1) which has the effect of an adverse criticism of any current or recent policy or action of the
Central Government or a State Government:

& All the EPF employees are required to conduct themselves in accordance with Rule 3(1)(i), (i)
and Rule 3A of Central Civil Services (Conduct) Rules, 1964, Any violation of these rules would be
treated to be misconduct making them liable to strict disciplinary action such as removal, dismissal



etc. under the EPF Staff (CCA) Rules, 1971 as per Regulation 16 of Employees’ Provident Fund
(Officers & Employees' Conditions of Service) Regulations, 2008.
17-A which provides for interruption or break in

1Z€Q1y.

4 Further attention is also drawn to FR.
ice in case of an individual employee remai

5 In view of above, you are advised to refrain from demonstration/strike etc. failing which the
erring employees will be liable for appropriate action against them in accordance with the relevant

provisions as pointed out above.
Yours faithfully,

(Uma Mandal)
Additional CPFC (HRM)

Copy to:

[il All ACCs (Zones)/ACC (ASD)/Director (PDNASS)/RPFCs/OIC/ with a request to
conduct necessary action in accordance with the directions mentioned above. In case the
employees go on dharma/demonstration etc. and is on unauthorized leave, a report indicating
the number of employees who took part in the proposed demonstration or is on unauthorized
leave may be conveyed to Head office on the evening of the day for taking necessary action.

[ii] RPFC (NDC) for uploading on EPF website.



