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Government of India/ Bharat Sarkar

Ministry of Home Affairs/ Grih Mantralaya
North Block, New Delhi
Dated the |Pune, 2022
OFFICE MEMORANDUM

Sub: Policy for appointment on Compassionate basis.

This Ministry has adopted a modified policy for appointment on Compassionate
basis in line with the guidelines issued by DoP&T vide its OM No.43019/9/2019-Estt.(D)
dated 23.08.2021. You are requested to put the same out in public domain by publishing
it on MHA website in ‘'WHAT'S NEW' section and in ‘Policies and Guidelines’ in
‘Documents’ section .

Encl.: English and Hindi versions of the policy

/ _
(Vishvg:%! umar Gipta)
Under Secretary to the ernment of India
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T8 AT (W) ® IHW & TUR R Fgfda & forg Aifa

BT F YR R gl Gom o1 Iexa Yarera & ga ar fafeen siuR W Yari-gd
WHT FHAR D IuT uRaR T 7 3R iyt & e & 91 38 o 8, & onf¥a
URER & S Y $I 3FHT & YR W Fgfad yaH &1 3R Yaftd WaR! sHaRl &
gfaR &1 onfdfes Tl ¥ IIRA 3R I AU fUfd F P § 7 o1 81 Fifbe wd
TiR&or fAHTT 1T 39 Tay H f3A1 16.01.2013 F TR BT, J1. TBAT 14014/02/20212-R1.(N)
& dgd gafid feenfdw Feifa e e &)

2. oite Td uRewr faum A RAie 23082021 & 304 HEGT JOA HEAT
43019/9/2019-R1.(S}) F ded P & AR W FAgfaa &t uipar & i yreRfar ok
e oM & e sifafved fRenfdy Feifva fre €1 38 gurdt s & e s e
&1 YD1 09 A, 3Mde] & i & Y 3 YUTRT Trar TroT -, T fded
B! TS Ay S & Y FHEG P 3R WHIT HHS! DI S6F & BT P! YA
A H waq o fafta Sur FReifd g e 3y

3. B BN, Jd AR SHARI & AT IRaR &I sHT & YR R Fgfd
G & Y8 S| Hded $I 94 Yy AfddTa T § Farm S 4R I8 Afeara =
T GBI 51 arell SaRashdarst iR laiadied & IR T Sarar S| IS JHFDRT BT
Tdl @H 3R 6T & YR R g & el R $1arE $39 & fau emdes gri faftiad
YR U YT ST UanT fasar smeem|

4. e Agfdd & smacHl W e # U wiua/Mewe R & i sifieRal - ue
Jegef 3R &1 Uew! arat U Fitfa grR1 faar faar s e sier & 3us X6 &
YR TR T H1 U Gawy/sieger o s/ of Iobdl g1 39 9iifa ot Rywiiw, Fuig & fow
JerH Uit & gHer 3l Seh |

5. URGRIA SR e odu & oyR R FRyfad de & wE ugq 81 uRar @t
forita fRufa &1 97 el $AM 9 958 ([ewdl) 3 Juffy, uRaR & eR, =i ot
3 3R URaR 1 faxity sRewdl o SR &I & H @R a1 ST B |

6. 39 HAY H HU & YR R Fgfaa & ey & Aiser fRUf &t griten &t 78 § iR
Tem WeR R 98 Hoig forar mar & & siiean ureRiar gfRifda 7 & fog, sifife sk
wiRigon faum & femnfe=n # Sfcufad fafie faRivasii & s1yr W 100 si-7H | T 3%
3{TeTRRe G QST GAR Bt ST AieT o & siewes-1 | fear man g

7. 3w aneia A W H Sde $Rd WHY, ST fob rjaws-1 H S fpar m €
gfe; Tt fRURY I it @ 6 oo Snfiear Afe § 9uF i gite #¥a & ok ot Fgaur
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e 3 Sufiear) @t #fte wR fAofg aF & sramd &1, o T8 T #, via oféd Sucrs
3T & FUfas SRS a1 o obdl © Ui Sgav®-1 H Iearad uyd o fa<ig Aucs!
@ G2, S Jaid TH AR FHA IS YS! P AN 1 YT FrUfy F §I et 3m) B
o il @t der ¥ e o= fean s &1 ol enfd Suerey s T %W B,
e o 3! § YA 8, & dld ¥ | Ja-1 81 SIGT 3R B

8. Uy onfid U 3G BT HRP AN B & a1g H T8 3t U & WHRI Yo Bl
¥ 8% a1 R =R o o1 vodr 31 39 vaieE § gg g3e fagn i § f gae o aedn
Ja1 Ry wet anft, aRaR R Ia=1 8t 21f¥e uve US| Sifie SH/T ¥al ard DR Aad
Q e Mg B! HH THIT a1 did TRBRI §aoh| $I ga-1 H SHi¥E A far S|

9.  3IHU F MUR W Fgfaa F o M W SRAE FA | UMD SHTa<adhdl S
& § T@I §U, MAIH SHGRI B1 Udl T & ot srgaars- 1l 8 U 1Y BiH &1 Iugim
e S epa &, s i I &:

HHIS YT Tde

1. & Jq1 H1d H 7d a1 e sMYR | Fagd RN Jad| &
33t GRT BT F YR W Ffad U &<a & forg wuA |

i g 39 H1aferd gRI HRT ST B fors SR &1 Uard B |

3. T IHUT & MMYUR R FAgfad & frg 100-3ie 79 T W we
Rl 3fcb Hedich |

10. Fugemar sl dvgar G SF&W & SMUR W FAgfda @1 dioqT & aas
e, TeETdr R URGRIAT Y B g1 3d 8, Ul & YR R e & g
HAGH! B! GEIETD TRl BT ATHTH B & (o, FTHS UF URI&0T faumT gR1 ¥Hg-g9g
R ORI AW & 9y 39H1 Fels § uraH foar S|
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ERCEC|

T8 WA # SHU & YR R gl & o sndee & fRAfie oi & o siel & smded
¥ foru wTder g Sid wome

STIS-11 B HFT-T F g 100 9i& & FuH F YR W
(i) ORaRe 3= @RS e 3R Wl Bl BISHR 4a)

(20 3{)
PHHD TRATdd Wi 3H
1. 10,000 . T 20
2. 10,001 - 13,000 18
3. 13,001 - 16,000 16
4, 16,001 - 19,000 14
5. 19,001 - 22,000 12
6. 22,001 - 25,000 10
7. 25,001 - 28,000 08
8. 28,001 3R SR 06

(ii) ‘;i%mﬁﬁamaﬁmmuﬁaﬁﬁmﬁahmu 3yt uenza IR (@ufa SRR
e, Sidue / Ty, HefiEohensuy, g Fhaie vl i & T8 ThgRd IR

(10 3{P)
01.01.2016 P SCE Y P | 01012016 YTRA G G D | 3

Tl & fag amHq; & forg

10,00,000 Th 4,50,000 TP 10
10,00,001 - 12,00,000 4,50,001 - 5,25,000 09
12.00,001 - 14,00,000 5,25,001 - 6,00,000 08
14,00,001 - 16,00,000 6,00,001 - 6,75,000 07
16,00,001 - 18,00,000 6,75,001 - 7,50,000 06
18,00,001 - 20,00,000 7,50,001 - 8,25,000 05
20,00,001 - 22,00,000 8,25,001 - 9,00,000 04
22,00,001 - 24,00,000 9,00,001 - 9,75,000 03
24,00,001 - 26,00,000 9,75,001 - 10,50,000 02
26,00,001 3R HieH 10,50,001 3R e 01
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(

iy  URER & $HA a0 el 31 aiffe 3y 3R wufi § o

(10 3@ )
HHD D 3T 3H
1. I ¥ 1,00,000 10
2 1,00,001 ¥ 3,00,000 08
3. 3,00,001 9 5,00,000 06
4, 5,00,001 ¥ 7,00,000 04
5. 7,00,001 ¥ 9,00,000 02
6. 9,00,000 ¥ 3ffYFH 00
(v) oEd gufd
(10 3[F)
HHID e Ws 3H
1. EIg) 10
2. 200 a7 BT dP 08
3. 201 ¥ 400 T G 06
4, 401 §700 I Ge 04
5. 7019 1100 a7 G 02
6. 1101 @ Ge 1 3 00
v) TdWER HHAR! B g4t gs 9al
(15 3 )
T & &l 3P Td® &1 94l g 3% | gd® o dl g b
Rl a1 Har
2 9T db 01 12 91 9P 06 22 9Id db 11
4 I 9P 02 14 919 a9 07 24 GId db 12
6 9T db 03 16 91 db 08 26 9Id db 13
8 I a& 04 18 I dP 09 28 9 db 14
10 919 9P 05 20 9Td 9 10 30 9N I AR 15
I 3ifs
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{

wviy sfaarfea sfedl &1 dem

(10 3 )
HHD sifaarfed sfeal @t TwBm 3iH
1. 01 05
2, 02 3R I 3P 10
wiiy 33 Aot s @1 e
(05 3fd)
HHIG | ATEIenT YT g &l T 3B
1, 01 03
2 02 3R I 3HfeH 05

wiii)  af¢ Jap SR FHAR BT el F 30 g 31 & enmur W Fgfaa 8 smiew fFan gl

(10 3 )
(x) afc oRarR & 3nfyd Gl & § us a1 iftie safda e g1
(10 3P )
1. 40% dP 04
2 40-60% 06
3. 60-80% 08
4, 80-100% 10
A 3P - 100
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IRl

A1 F1a # Ja/RfFe & MUR W Fa1gd WK a6 & N gRI ST &
3R W e e 3= & fore o=

HIT-&

I W PHAR! BT TH ([Fad/afden
3fTYR TR JaTga)

WHRI Ygp Bl Gg1d

&1 98 THCIUY (debTell §HE 'H) &
a1 A81?

WHR] a1 H 3 Pt ARG

7/ e snuR o YarHghy o1
R

@1 TS JaT I Fd @l

Tyrft 3 3y St

7 /el aiER 4 §

11

rafda & fore Sufigar &1 9m

WHR Yad I Iay

ST

9/3 8| 3|38 89|3 | 39|3,3|3)|3

Qe drgar

1 gRAR & ot 3 i I
BT 3G F MR W gl & 7
i

g
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I1.

Frafafed @t I wfed 118 818t 1= $a

Tufy &1 faarur

()

uiRkaTe g

Eiftem I

Sidie <y

St st aiferdt (ST Sita- st

fea)

I 3R 3fEd Juftdr 3R gRaR &f
379 U a1 3|

BISIEEIEIRUR

EEECTCaU

9| 3|3|39|3|3 |8

BIg 3 Fufay

Pel:

GIeTiRal 3¢ PIg 81, B Hiand fdavor
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" WHR Yoo & tRar & ot g Jewt &1 fawmu @} oo vew Fafed 8, @
. P13 3R 1 4 Ueh 1Y T8 IB & SAYAT Q)
S T WHR! | 31 Ta i € oruar | darfes
A% & G5l @fe | feufa
Y e 8
ey ISR 3R
uRafert @1
[GER)
(M (2) 3 4 (5) (6) (7)
1
2
3
4
5
VI WU/ 9ed

1. H dyon xdl § o I gRT SR AU MU auw Bt SeeRt 3R Ry & oeR w8
gfe 3ui Sfcafad aul & § &8 aw yfaw ¥ 7ad a1 3 urgn 9raT &, o) B Yand ST @
ST et gl

2. Hug i Owon oRar g o & 39 U0 & Y9 & 1(®) F A IfRifed Rt
FHHIRY/FIRE g0l & I W A URAR & 3= Yol BT Iferd WRor tivey s 3R afe
¥t g wifad 81 o1 8 fob ot uRaR & wewdl &) IUem 31 o & 8 a1 HR GRS § HRUl-
g g} faan S 38T 8, o At Fgfad were @t o g g

aRiE:
IHIGaR & gEIER

E

8
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YAT-@
(39 RAYTT gRT W17 1T Ford SR &1 7414 8)
IHIEGaR &1 A1

WHR] Yd& P 1Y IGPHT &Y

31y (o4 fafl), e draar iR srva

afe ®1s 8l
ug (g ) forges fog JsR yranfad g

T AHU & AUR R FAgfdd @i &

sfarfa RuiRfe 5% 1 dimr & fed ue
T W S gl UG Py graared

forforeta Jar & & ar =g
w1yt ydf Pom § Gt wdf @

Uy gl

w7 IWfigar Ug & wHadl fadl @i
gL B T BT 8

AR BRTEI/HHIRT Ig99 AR Bt
fepan A P F HaTa T DS 34 e 4l

Sl 8

1 YIT-$ § Ifred dat s saed
R ST fbar war g afe g

TG P T Be |

e WeRl FHAR P g/l
YR R Yartghy s af F oifie usd g3

f, A 39 AHA BT U Wgd @i Tal
foar

TEeg/fAum/eaias e @ AfedTd
Ry @w@erR du e[y @

ev/did & 1Y) |
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HET-TT

ITHUT F MYUR TR g & g 100 siwt & Fu W AT Fivaan o Jeaie

HHD AUcs AUES! & fog IrICaR R AT
1. | oikaiR® UM @@s T8d 3R Hd 20
Bl BISHR)
2. | ORI HHARI Bt G TR GRAR Bl 10
U Faid aH fdid ThHRd i)

@rfa SfeR J=gd, Sy
Oty & dgd UHHKd AR,
diofigeiiaguy, Qa1 TPpaidu

anfel

3. | #HM a1 o™l @i ditd 3 3R 10
ufy ¥ sy

4. | 3rdd HURl 10

5. | 0 K] HHARI B &4l g5 Hal 15

6. | 3ifdaried afeal &1 e 10

7. | snfsa AranferT S=i @t g 05

8. |3f gdd RPN HHAR] DI Gdll A 10
I fU oPw & YR W
frafaa 8 smde fear g

9. |ufg uRarR & anfsid wewi § 9 U@ 10
o e wfda Ream § %
fa@anTar & )

Fa 100
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Policy for appointment on Compassionate basis in MHA(P)

The object of the Compassionate appointment Scheme is to grant appointment
on compassionate grounds to a dependent family member of a Government servant
dying in harness or who is retired on medical grounds, thereby leaving his family in
penury and without any means of livelihood and relieve the family of the Government
servant concerned from financial destitution and help it get over the emergency. The
relevant guidelines in this regard have been laid by DoP&T vide its OM
No.14014/02/20212-Estt.(D) dated 16.01.2013.

2 DoP&T vide its OM No0.43019/9/2019-Estt.(D) dated 23.08.2021 laid down
additional guidelines to bring out more transparency and objectivity in the process of
Compassionate appointment. To give effect to this, various measures like chalking out
role of Welfare Officer, adopting a point based merit scheme for assessing applications,
indexing each application with a unique ID and putting out minutes of meeting of the
Screening Committee in public domain were stipulated.

3. The Welfare Officer will assist the dependent family of the deceased Government
employee in getting appointment on compassionate grounds. The applicant would be
called in person at the very first stage and advised in person about the requirements
and formalities to be completed. A duly filled proforma by the applicant shall be used to
ascertain necessary information and processing the cases of compassionate
appointment.

4. The applications for compassionate appointment shall be considered by a
Committee consisting of three officers — one chairman and two members - of the rank of
Deputy Secretary/ Director in the Ministry. The Welfare Officer may also be made one of
the members/ chairman of the Committee, depending on his rank. Recommendation of
the committee shall be placed before the Competent Authority for a decision.

5. Transparency and objectivity are the foremost aspects of scheme for
compassionate appointment. A holistic assessment of the financial condition of the
family has to be made taking into consideration factors like presence of earning
member(s), size of family, age of children and the financial needs of family.

6. The extant position regarding appointment on compassionate basis in this
Ministry has been reviewed and it has been decided by the Competent Authority that to
ensure utmost transparency, a point based merit scheme based on various attributes
indicated in the guidelines of DoP&T should be worked out on a 100 point-scale as laid
down in Annexure-|.

T While applying point based merit scheme, as mentioned in Annexure-l, if
situation arises that some candidates secure equal marks in merit and Cadre
Controlling Authority is unable to decide the merit of such candidates, in such cases the
tie-breaking factor can be income available per dependent i.e. total of first three
financial parameters prescribed in Annexure-l (Pension annualized, total terminal
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benefits and annual income of earning members and income from property) divided by
total number of dependents. The lesser the per dependent available income, the higher
the rank amongst the applicants whose scores had a tie.

8. In case of tie even after applying the factor of per dependent available income,
then the left-over service of Government servant can be considered. This is suggested
as it may be implied that longer the left-over service of the deceased, the more is the
impact on the family. Applicants related to Government servant with higher left-over
service would be considered over the one with lesser left-over service.

9. Keeping in view the administrative requirement in processing applications for
compassionate appointment, the form as in Annexure-ll may be used for ascertaining
necessary information which consists of three parts as under:

S. No. Part Title

L A Form for seeking Compassionate appointment by
dependents of Government servants deceased while in
service or retired on medical grounds.

2. B To be filed by the Office in which employment is
proposed.
3. C Relative Merit Points Assessment on a 100-point scale for

compassionate appointment.

10.  Point based merit scheme imparts the necessary objectivity, homogeneity and
transparency to the scheme for appointment on compassionate grounds. Henceforth, it
shall be followed strictly along with the instructions issued by DoP&T time to time, for
assessing comparative merit of the applicants for compassionate appointment.
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ANNEXURE-|

Relative Merit Points System For Allocation Of Points For Various Attributes of
Applicant For Compassionate Appointment in MHA

Based On 100 Point Scale For Part-C of Annexure-l|

(i) Family Pension (basic excluding DR & Allowances)

(20 points)
SI. No. Proposed Slab Points
1. Upto 10,000 20
2. 10,001 - 13,000 18
3. 13,001 - 16,000 16
4. 16,001 - 19,000 14
5. 19,001 - 22,000 12
6. 22,001 - 25,000 10
7. 25,001 - 28,000 08
8. 28,001 & above 06

(ii) Terminal benefits i.e. Lump sum amount received by the family on death of Govt.
servant (i.e. DCR Gratuity, GPF/ Lump sum amount under NPS, CGEGIS, Leave
encashment etc.):

(10 points)
For post 01.01.2016 death For pre 01.01.2016 death Points
cases cases

Up to 10,00,000 Up to 4,50,000 10
10,00,001 - 12,00,000 4,50,001 - 5,25,000 09
12,00,001 - 14,00,000 5,25,001 - 6,00,000 08
14,00,001 - 16,00,000 6,00,001 - 6,75,000 07
16,00,001 - 18,00,000 6,75,001 - 7,50,000 06
18,00,001 — 20,00,000 7,50,001 - 8,25,000 05
20,00,001 - 22,00,000 8,25,001 - 9,00,000 04
22,00,001 - 24,00,000 9,00,001 - 9,75,000 03
24,00,001 - 26,00,000 9,75,001 - 10,50,000 02
26,00,001 & above 10,50,001 and above 01

(i)  Annual income of earning members of the family & income from property

(10 Points)
Sl. No. Annual Income Points
3 Nil to 1,00,000 10
2 1,00,001 to 3,00,000 08
3. 3,00,001 to 5,00,000 06
4, 5,00,001 to 7,00,000 04
. 7,00,001 to 9,00,000 02
6. Above 9,00,000 00
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©(v)

Immovable Property

(10 points)
Sl. No. Proposed Slab Points
1. Nil 10
2. Upto 200 sq ft 08
3. 201 to 400 sq ft 06
4. 401 to 700 sq ft 04
S 701 to 1100 sq ft 02
6. 1101 or more sq ft 00
(v) Leftover service of the deceased Government employee
(15 Points)
Leftover Points Leftover Points Leftover Points
service of service of service of
deceased deceased deceased
Upto 2 years 01 Upto 12 years 06 Upto 22 years 1
Upto 4 years 02 Upto 14 years 07 Upto 24 years 12
Upto 6 years 03 Upto 16 years 08 Upto 26 years 13
Upto 8 years 04 Upto 18 years 09 Upto 28 years 14
Upto 10 years 05 Upto 20 years 10 Upto 30 years 15
& above
(vi) Number of unmarried daughters
(10 Points)
Sl. No. No. of Unmarried daughters Points
1 01 05
2. 02 & above 10
(vii) Number of dependent minor children
(05 points)
SI. No. | No. of minor dependent children | Points
1. 01 03
2 02 & above 05

(viii) If Wife of the deceased Govt. official has applied for compassionate appointment for
herself. (10 Points)

(ix) If one or more person(s) amongst the dependent family members is disable.

(10 Points)
Sl. No. | Percentage Disability Points
y Up to 40% 04
& 40-60 % 06
3. 60-80% 08
4. 80-100% 10

Total Points - 100
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ANNEXURE-II

FORM FOR SEEKING COMPASSIONATE APOINTMENT BY DEPENDENTS OF
GOVERNMENT SERVANT DECEASED WHILE IN SERVICE/ RETIRED ON MEDICAL
GROUNDS.

PART-A

I Name of the Government
(a) | Servant(Deceased/Retired on medical
grounds)

(b) | Designation of the Government Servant

Whether it is MTS (erstwhile Group “D’)
or not?

(©

(d) | Date of the Government Servant

Date of Death/retirement on medical

@ grounds

(f) | Total length of service rendered

(g) | Whether permanent or temporary

(h) | Whether belonging to SC/ST/OBC

1.
(a) | Name of the candidate for appointment

His/Her relationship with Government
(b) Servant

(c) | Date of Birth

(d) | Educational Qualification

Whether any other dependent family
(e) | member has been appointed on
compassionate grounds.
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Particulars of total assets left including amount

of

(a) | Family Pension

(b) | D.C.R. Gratuity

(c) | G.P.F. Balance

(d) Life Insurance Policies (including Postal
Life Insurance)
Movable and Immovable properties and

(e) | annual income earned therefrom by
family.

(f) | C.G.E. Insurance amount

(g) | Encashment of leave

(h) | Any other assets

TOTAL:

IV.

Brief particulars of liabilities, if any
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Particulars of all dependent family members of the Government servant (if some are employed,

¥ their income and whether they are living together or separately)
SL Name(s) Relation | Age Address Employed or not | Marital
No ship (if employed, Status
with particulars of
Govt. employment and
Servant emoluments)
0) @) G | @ 3) ©) @)
1
2
3
4
5
VL DECLARATION / UNDERTAKING
L. I hereby declare that the facts given by me above are, to the best of my knowledge,
correct. If any of the facts herein mentioned are found to be incorrect or false at a future
date, my services may be terminated.
2. I hereby also declare that I shall maintain properly the other family members who
were dependent on the Government Servant / member of the Armed Forces mentioned
against 1(a) of Part-A of this form and in case, it is proved at any time that the said family
members are being neglected or not being properly maintained by me, my appointment
may be terminated.
Date:

Signature of the Candidate

Name:

Address:
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PART-B
(TO BE FILLED IN BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED)

a) Name of the candidate

b) His/ Her relationship with the Govt.

Servant

c) Age (Date of Birth), educational

qualifications and experience, if any.

d) Post (Group C) which employments

proposed

e) Whether there is vacancy in th

within the ceiling of 5% prescribed under
the scheme of compassionate
appointment.

f) Whether the post to be filled is

in the Central Secretariat Clerical Services
or not

g) Whether the relevant Recruitment Rules

provide for direct recruitment

h) Whether the candidate fulfills

requirements of the Recruitment
Rules for the post

i) Apart from wavier of Employment

Exchange/ Staff Selection Commission
procedure what other relaxation are to
be given.

l. Whether the facts mentioned in Part-A

have been verified by the office and
if so, indicate the records

1. If the Government Servant died/retired on

medical grounds more than 5 years back,
why the case was not sponsored earlier.

Il. Personal recommendation of the Head of

the Department in Ministry/ Department/ Office (with his signature and office stamp/
seal)
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Part—-C

Relative Merit Points Assessment On A 100 Point-Scale For

Compassionate Appointment

Sl. Parameters Point allotted to the | Points scored by the
No. parameters candidate
; 3 Family Pension (Excluding DR & 20
Allowance)
2 Terminal benefits i.e. Lump sum 10
amount received by the family on
death of Govt. servant (i.e. DCR
Gratuity, GPF/ Lump sum amount
under NPS, CGEGIS, Leave
encashment etc.
3. Annual income of earning 10
members and income from
property
4. Immovable property 10
5. Leftover service of the deceased 15
Government Employee
6. Number of unmarried daughters 10
7. Number of dependent minor 05
children
8. If wife of the deceased Govt. 10
official has applied for
compassionate appointment for
herself
9. If one or more person(s) amongst 10
the dependent family members is
disable (with % of disability)
TOTAL 100
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