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Government of lndia
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
AIS-ll (PaY)

Sl. No fifle Pay f ixation

[U pdated on: 29.09.20221

subject: Pay f ixation/pracement of scs/Non-SCS ofricers inducted to tAs
consequent upon the implementation ol 7th CpC recommendations_reg,

Relerence;- (DNo. 20015/2201s-Ats-ll dared 28.02.2019,
(ii) No. 20015/2/2015-AlS-!t dared 06.03.2019.
(iiD.ryo. 2001 5/01/2022-AtS-[ dated 24.O5.2022,
(iv)No. 11030/4/201 1-Als.il dared 1 1.01.2012
(v)No. 20015/2/2015-AtS-!t dared 07.06.2022.

lnstructions have been issued from time to time regarding (A) pay fixation
of IAS officers inducted from SCS/Non-scs consequent u[on th6 impiementation
of 7th cPc recommendations; (B) methodorogy for lixing the pay of those members
of service, who have been inducted to IAS fiom SCS/Non-scS witr seniority ot syears or more in rAS and have. not completed their rvlcrp phase-lll anri; (cj
stepping up of pay of senior member of Ail rndia service vis-d-vis pav or niJJuriiol
in the cadre. ln order to bring clarity to the existing instructions anci enaote unitorm
implementation, an effort nai oeen made to reviEw, coniorioate and reiterate the
guidelines issued so far on the subject at one place.

A. eay lixation of scs/Non-SCS oflicers inducted to rAS consequent upon
the implementation of 7th CpC recommendations

? The initial pay of an rAS officer promoted from scs or appointed by serection
from Non-SCS, as the case may be, shall be fixed at the iefevant stige oiihe
Senior scale i.e. senior Time scare (Level 1 1), Junior Administrative oraie [.eve-t12). and Selection Grade (Level 13) based' on seniority obtained OV frir, OV
protecting his state Pay. There is no provision of increment at the stagi of initii
fixation.

Pj ^ . Consequent upon induction to lAS, promotion from one to another grade of
IAS is considered as per extant provisions br tRs (pay) Rures, 2016 read iifi r,qs
promotion guidelines.

4- ln respect of fixation of pay of officers who were promoted/serected in rAS
through _SCS/Non-SCS respectively in Senior Time Scale/Junior Administrative
Grade after 01.01 .2016, the initial pay shall be fixed in the respective level of thesenior scale i.e Level-i 1 ,1 2 or 1 3 6ased on the year of alrotment in the lAS.
However,.!he pay drawn ln the State Civil Services will be protecteO in tne
concerned Level.

lllustration:

5. Shri X who is drawing pay at Fls. 4g920 (Rs.40220 [pay in the pay band +
GP Rs.87001 is promoted/setEcteit to IAS on 04.0b.2016. He is altotted 2010 batch.
The pay on promotion/selection to IAS would be as under:

l/ 3021790/ 20?2

https://www.govtstaff.com



1/ 3021790/2022

tLi:i' i 04 / ZCZ?- ;\t': 11

Last pay drawn by the officer in the Rs. 489201
State(as on 04.03.201 6)

q-- The, pay of IAS officers who were promoted/selected in IAS through
scsTNon-s9-S respectivery prior to 01 .01 .2oi 6 wiil be converted as per 7th cFc
on 0 1. .01 .201 6 and they shall be placed in the Level in the pay lri'latrix in
accordance with the length of service as per the allotment year. However, pay of
those officers, who are due to get promoted to JAG/seleition Grade ot IAS on
01 .01 .2016, will be f irst converted notionally on 01 .01 .201 6 as per 7th CpC (i.e
before. promotion) and shall be placed notionally in the Level of pay Matrix,'in
accordance with the length oi service as per their allotment year, al tlre stage of
lhe senior scale. on their actual promotion to JAG/selection Grade, the pIy of
these olficers will then be fixed as per IAS (pay) Rules, 2016. That is, tre orilers
will be eligible for two additional increments on iheir actual promotions to Level 127
Level 13 after completion of g/13 years of service in IAS respectively.

1
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Level 11 of the Pay Matrix. [As the officer has only g
(eight) years of residency in lAS, after protection of
his pay, he shall be placed at 122600 in Level .l i of
the Pay Matrixl.
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vel 1 Zin Fay lr/atrix1 26600 at LePlacement after grant of one
increment in the lower level.

13f400 at Level 12
2nd increment = 1 34300 at Level 1 2

St lncremenTwo increments at the
promoted Level (Level 1 2)

F T34COOeITeveFzPay to be fixed on 01.01.2016
on aclual promotion to JAG in
IAS
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level

7 The provision contained in part (7) of Schedule-l ol IAS (Pay) Rules,
2016, which provides that Notwithstanding anything contained in these rules,
the pay of a promoted officer or an offieer appointed by selection, as the case
may be, shall not at any time exceed lhe basic pay which he would have
drawn as a direct recruit on that date if he had been appointed to the lndian
Administrative Service on the date on which he was appointed to the State
Civil Service or in a Gazetted post in the non-State Civil Service, after
attaining the age of twenty five years, as the case may be" shall be adhered
to.

B . Guidelines regarding methodology lor fixing the pay of those members
of service, who have been inducted to IAS from SCS/Non-SCS with seniority
of 9 years or more in IAS and have not completed their MCTP Phase-lll.

8. The provisions regarding IVICTP-lll in IAS (Pay) Rules, 2016 are as under:

"Provided that a member of the service shall be appointed to the Junior
Administrative Grade only after he has completed phase lll mandatory lvlid

Career Training Programme with effect from the dale on which he would
have been eligible for appointment in the Junior Administrative Grade if not
for completion of the mandatory Mid Career Training Programme."

The above provisions stipulate for completion o1 MCTP-lll lor promotion of
IAS officers from Senior Time Scale (STS) to Junior Administrative Grades (JAG)'
However, there may be situations where IAS oflicers appointed / selected lrom
SCS / Non-SCS with a seniority ol 9 years or more as per provisions of IAS
(Regulation of Seniorily) Rules, 1987, ARE REQUIRED TO BE placed directly in
Junior Administrative Grade of IAS in the light ol the instructions mentioned in para
210 7.ln such situations, provisions regarding [/CTP-lll cannot extend to such
officers, ipso-Iacto.

9. lt has also been noticed that though the instructions mentioned in para 2 to
7 above comprehensively covers the matters pertaining to lixation of pay and granl
of grade in lAS, on induction to IAS on being appointed / selected from SCS / Non-
SCS, there may arise certain doubts due to extant provisions regarding MCTP lll
which inter-alia provides it to be one ol the criterion for considering IAS officers for
promotion to the JAG.

10. Accordingly, it is clarif ied that as per the provisions contained in the
instructions mentioned in para 2 to 7 above, the members ol service having
attained seniority of 9 years or more are eligible to be directly placed in Level 12
(JAG) on their induction to IAS on being appointed / selected from SCS / Non-SCS,
in the manner explained in the said paras. Further, while doing so, the State
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Government shall ensure that such members of service shall be relieved to attend
said TVCTP-lll in the first inslance of nomination for the purpose and it shall be
explicitly stipulated in the order itself that such members of service will have to
mandatorily complete their training on being nominated lor the same, failing which
their promotion to next higher grade will be affected.

C. Guidelines regarding stepping up of pay ol senior member of All lndia
Service vis-a vis- of his junior in the cadre-reg.

11. The matter regarding anomalies in the pay of senior members of All lndia
Service vis-d-vis pay ol their juniors in the cadre who have been promoted to the
Service or to a higher grade in the Service subsequent to the seniors, have been
examined in this department and in this regard it is stated that such anomalies on
account of fixation of pay on promotion, including the promotion from State Service
to All lndia Service, can be solved by stepping up the pay of the senior member of
Service at par with the pay of junior in the cadre lrom the date when the anomaly
arose, subject to fulfillment of following conditions:

(i) Both junior and senior should belong to the same cadre both in lower and higher
grade. ln the case of anomaty in the pay ol oificers promoted from State service to
IAS/IPS/IFS in a State cadre, both junior and senior should belong lo same cadre
in the State Service (lower grade).

(ii) Anomaly must have arisen as a result of fixation of pay either on promotion from
one grade to another grade in IAS/IPS/IFS or on promotion from State Service to
lASi IPS/IFS, as the case may be.

(iii) Posts in higher and lower grade must be identical and in lower grade senior
must not be drawing less pay than junior for whatsoever reasons.

For example if the junior officer draws higher rate of pay than the senior in the
lower post or State service post by virtue of advance increments or on any other
account, the above provisions will not be invoked to step up the pay of the senior
officer.
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