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IMPORTANT
MOST URGENT

F. No, A-22A1 2101 12021-CGHS- I

Government of lndia
tMinistry of Health & Family Welfare

Department of Health & Family Welfare
(Directorate of CGHS)

Nirman Bhaw?n, New Delhi, Dated:01 -12-2022
To

Additional Director, CGHS, All cities

Subject : Reference CVC Otr/ No.22110122 dated 25.10.2022 regarding rotational

transfer from sensitive postings -regarding.

Sir/[r4adam,

I am directed to refer to CVC latest circular No. 22110122 daled 25.10.2022
and03/09/13 dated 11.09.2013 regarding mandatory compliance of rotational
transfer of officials from identified sensitive seats to non-sensitive seats without
any exception (copy enclosed).

ln CGHS, the identification of sensitive seats have already been done, the
same has been duly circulated to all AD,CGHS cities vide GHS Ott/ No. 34'712016'
CGHS/EsII(NG) dated 13.06.2016 and also as mentioned underpara 3(e)
"Rotational transfer" covered in SoP issued vide OM No. A-2201210112021'

CGHS-I dated 21.09.2021, circulated to all AD, CGHS Cities ( copies enclosed)

ln the matter, it has been decided by the competent authority that Additional
Directors of all CGHS cities may be issued directives to comply with above referred
guidelines of CVC/DoPT and also existing instructions for rotational transfer of

officers/officials from sensitive postings to non-sensitive postings. ln view of this, all

Additional Directors, CGHS cities are required to take immediate necessary action
to transfer out all the officers/officials/clercical/para medical staff dealing with
sensitive posting as mentioned in the enclosed OM and SoP. This exercise
to be done twice in a year in June and December month and compliance
report ensuring the relieving lrom the particular post to be submitted by the
end of June and December every year.

This issues with the approval of SS&DG, CGHS.

Enclosed: as stated above frffi 
bv tuhnoi ltumar

( tr/ a oa#om BD il& qEoI :sz

Under Secretary (CGHS-Admin)
Copy to:

1. PPS to SS&DG/PPS to JS(CGHS)/PS to Director CGHS

2. The President, AICGHSEA via email
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CENTRAT VIGI I,ANCE COil{M I $STON { Etrrr, fifr.ft.sfr. q{rrr&sfi,

ffi-q, strI$.p.g., .r{ fu*,"-irooz3
Samrkta Bhawan,. (i.PO. Complex.
Blq)ck A, [NA, N{,rv Delhi- I0023

N'o. oo*ffBu#,0bzrgf|
Y./ Nn. r,.,..,.r.!r. +,c-..,r.r,.

turf-€ / tlated. ""?L.l9r?9T" ,

Circulnr No. 27 lI0/22

Subjec* - Rotation of officials working in sensitive posts-Reg.

Referonce:

(i) Cornmission''s Circular No, 984/Gtl60 dated l5.04.lggg
0D Cornmissionns Circular No" 11l4l08 dared 0I.05.4008
(iii) Commission's Circular No. 031CI9/13 daterl 11"09,2013

Central Vigilance Comlnission, a$ part of superintendE$ee over vigilaneo
administration of the organisations covered under its advisory jurisdiction has been
emphasiaing on the importance of Preventive Vigilance Mechanism. Identifioation of
se&sitive posts and rotational transfbr of officials holding sensitive posts is one of the tools
for eff.eetive implementation of Preventive Vigilarr-se Mechanism.. Psiodical rotatisn of
officials holding senritiw poss would be hepfol tn eliminating the scope of developing
vested irterest by the offrcials and would also reduce the soo,pe of indulging in eooupt
activities.

2. The Comrnission has, therefore, keeping in view the above objective, issued
guidelines from time to time direoting all ths organieations covered under its adv,isory
jurisdiction to identi.fy sensitive posts and ensure periodicat rotational transfer of officials
working on sush *msitive po$ts.

3" ln view of the everchanging scenario and increasing use of technology in the
fi-rnctioning of organisations, it is iraporraff that the list of ssnsitiv€ posts [s revierved and
updated at regulsr intervals, However, it has been obsened that the gui.delines issued by
the Commission pertaining to identifis.ation of sensitive posts are nor being foltowed in
Ieuer and spirit by many of the organisations and the exerclse to review of the existing lists
of sensitive po$t$ and to identify new areas/posts as sensitive, has not been undertaken for
a long time.
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desired that the CVOs- in sonsultation with rhe
respective organisatiofls,

to review ttrree years,
F urJher. the posts are

fls per the tirne
without sxcsption.

i Compliance ofthe above guidelines should be intimated to the:Commisslsni by tlle
CVOs concerned, i111hg,QPRs being suhmitrcd by thenr.

6. The above guidelines may be nored, for,stn'et complian:ee with irnrnedi&{E effes{.

t

\

To
(i)
(ii)

(iii)

The

(iv)

(Rajiv Vtrms)
Ilirector

of GoI
BankslPublic Seotor lnsurance

Sector
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TelegraphisAddre$s :

*-SI[[ARKTA: New Delhi

E-Mail Address
*envigilffi*ic,,in

$fu[si1s
rvlffwrvs.nic.in

EPASX
?460.s2tls

thqq lqax: 2465I186

til41q ffi en*r{
HffidfrT saffi, *.fifi} Effsr&qm,
adffi-q, fit{.!$.q, T{ ffi-lloo33
$atsr,kta Bhawan, GP.O. Cotnplex,
Blo*kA, INA, Nsw llelhi 110S23

CMNTNAT YTGTTAN C H COffi ItfiS$ISH

t

H" I Hs., .. . r, i., - 
", 
..pg*ff gtl89,'Q.,t#.s, .{} {J

ffi'.ffi / et*d..,.II"1.111.1..*.,,.i.*;.,.,

Cimulry1'{q' Q3.109113

subjecti Rotatio*r of officials working in sensitive,posts-regarding.

issued instructions for effecting rotational uersfe-rs of officials psted m masitiv€ poil. as
per Commisaiorfs ins&uot&ons ixcucd vide l€trar Nos. 98/VGLffi dst€d 15.4.1999, Oi. t l.gOet
and 004/VOI"9Q 6u66 01.5.2008 end 04.01.2012 gcr public spctor banlcs) on this issue, it
was prescribod dmt Minisrie@iseriom ,and CVOs are to ideffii$, ee
smsiti.ve posts and sutr wu*tng in these pogs and also ensqw thet they are ffiictly rututd
after every trruo/three years to avoid developing vested interests.

2. The Cornmissioo in the superintendencc of vigilance administation over the year* has
observd that such rotational r,ans&rs are oot e&eteA in nnary orgmisation:s d,e to whish
offioiatrs continile t<r re.nnain ia tbe same poetr &r lomg perio&" i$ue& ovqstay and oomtinuou$
plstilBs afford scopc for indulgi[g in cornryt autit*n*, developirrg vested interests etc.
which ryay not be in the interest of tho org*riuatioa. The CommissiCIx wsul4 $rsrcfure,
emphasise that pr"iodical rc,tation of offisials holdkg $Gl**itf,vs pst{io.tr* nedr w he,
ensuM- As sudr, sffioials should not be r6t*ined in the:grmre ptacefposition for long by the
MinistricsrDepa enw?sUslBanksl.6rgsnisatiqn$ et$"

3. HeadslCVos of all Depar.hnents/Organisations rue advised to efisure striet eompllanee
of the eomrnissiorfs guidelines and irnplerner* the mme in lettm and spirit. f'urthCIr, the
CVOs shoutd speciffcally rsport the aptim takgr indicatiag the raurnber of offisials
rctatedltransferred in tho respe*tive organisations in the Montldy keport of CVO' s'bsriued
ts the Commission.

.. &-.s ,

bJEaLF€--t'-Lr,r-,
(K DTripeei)

Sscstary

All S€frsnn{sf;. cf Minisried,Oopmtents.
AH Cnd$s&Isrids of CpSUslPr$lie $coior Banks/Org;anisatious"
All cvos oflu{inistr-ie#,Dopar€lrenrsl cpsus/publi*s*ror &xrk#,orgaa,isatioqs.

1,

t
&t

,l
1

*
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l,Viftrl xr,#rk 0f MRCI HosPit&l

Chernist Billi

'Iro;r't"v.'ry,,# *w ["]g I't't' i l-itu,t'.*

fir $*r.;twinffi 1*rirYe;g 
T*ih'n

3 yeat.s

R*tati*n tsnrlre
3 y*ars
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ffiffisd'i,ea:l S*cro ffi*Pot
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qtE;605 oie2toto AD(Ha)-ccHs
tiii,til;,;,;:;l;;:,ll::,;11..,;,

;ii *r sll oth*r p*st the rotntion wil be rundr nfter fivc ysar$.
:

ffi$,.. '. 1f 
thc rr*nsfer is nnt fe*sihre due ro nny d*fin*r _,

ffiserl 
st*{f at lsast their dcaling $s&r musreffi;ilJ**0" in respe$ rf

ffi*i ,'Th6'abovc l{otation "shall k nrade rcgularly *nd action raken rcpCIn submit r* rtrrCfiH$ Dclhi from timc t* tirnr.

':i,:l:]"d,..,:i 
.::.i.,. .'

ffi],,,$u *P }*tl Addl" Direcr*r in coHs Dslhi suhmit acrion rnksn rsporr rs rh* Adc,f,

ffi'ftQ) 
for onwnrd trunsmission to thg Dircctor, CSHS,

1iii,,1, ,.,' fhis issuc with thL apprnvat of AS&DS under File No.34 -Tnf,rffi#Ft$lf,sn.{};r*,

wrt s$wfi*d

(Dr.

Addl. Dircct#r,,csHs fra).tr

'$.4:#,$o w*se
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": 

i]r :, ,i.,iil'i.,, _:(r..1 .i -,L-{;I I:;_ i
i-, (",'rl i.::i' i""', I i'-i {!., i',,i {ii 1 n * I ;::

l'.r'l in isLry ts{ l-{ q: alth & Fa n,r liy W *lf,a re
{.:{;l-.i g Di,;ixrr:*

I r-\ /\ ) | ,a-.{t (-,iii:.i $*ciir.rr"i i

iti i,"ille :-: i:t:-: ,,i',,.i i!i..i , i! r:r,,v Dellf i_ 1 ], {:i fr1 l
ftar;*rJ 21/fr7l?AZi

QEF-I.C5 MEMQRAN.PU,M

subject: Franring of stanclarct operating pr.cedure(sop)lpoticy fortransfer/posting of staff in cGHs across the c.untry-reg.

ir-: cr.irripli;lilie iviih ii.rr: drrectia:t:, r:f ti-rc llori,bie Suprerxe C.r:ui_triated 31.iC:.201.1 ir', 1,VP iCi,.,iil i.tt . tilj.ti)i i arrci in pursuance ef theDei:ar-tmer,i cii per:ilr:r-ic,,i g, l-, ;.,irl,irr,y,., (),-i' ^'"". 
^ 

, iO r ri lOi2A13 Estt..A, tlcle d02'Cs7'20i5, the under"srgneri rs cjir^ectcci rc-, r,ii,rr.r: thal ihc !ltanrjerd operatingirrccedure(5OP)/i:olicy icr- tran:ie r-lpnstinc in rcspe ct of Siaff vror-king underCGHS across the counlry as rietailed in inne>rure shall come intr: force withirnrnedrafe effr:ct jr') srjpe:-sessior $ ail tar|*r rrurcjelirreslpolicies

?, l-i':is il,s;r.res; !,llit ihri ;;1;i";ri;ir; r;i ASlirl,ti.,.;..L_l S.

Encl: 12 pages
Srgnerj by ManEj ii.utrlar
\,1 r: r nt:,t

t)il;,t, ?lt, _ilit_\i:? 1 1?: {t3 ?:,i,

i t:.ti a r i {i t,,K ifi r-f,r p, V #tt't:r a )
| 1.,,.,r.-^. t".."t, J:"'i{-';f;i'Ji:i:.I t;jtI ['.r, lif G{-)1,1ef- i"ti,-,Cfi t A{ I nfJ i;

T,;,

1. Tire Addiiiorral Directci-, All CGHS Citi€s
2' Deputy secretai-y, Establishn-lenr Drvision, trlinistry cf AyUSi r3. Director,Cl-lS Divisron, l,lclJF:lff
4. PS tn A.S&" DG,CGI-1S, t4r;HFW
5. PS tc,r Directnr,CGtl"i.MoliFW
6. pS lr: ALaDti{ }-.t{J ). (.t-ilr$_ t"trH rVV

7 O'cJill frlder-
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*
tra er

gtr.r_1king UU,qrgqfi!
ln complrance wilh tlre cjrrrlelir:n of the Hnn'bk supr-eme court dated 31.10.2013 inwP{civil} No' 82/2011 in the matter af 5hri 1.S.R Subramanian & others vs Uot& others inter-alia givrng dir*ctions t0 the centrai 6ovr:r'nr,ert to consrituf*l boards to consirjer the

lrar:slerlpasting prop*s;;i *f crvii ,t,(){\,;.n\(,.lviili thr. ,r*ilr-ovai *l r,,l8 ns {ccHS} commrttees
were constituled vicir ctr Nr:.4.2:lci il1F,r?o:r,;,,-.Gtt<) ji c'atr:Ej :7.c6.201t for considering thetransfer/posting r:ases of tlre staff vrc:.king undcr CCl.lS.

2. Thc t*r:rrrll.i *r:; l"ravr tc takr rjr:risrnn Ll(! {}\&r} reeilesl trxnsf*rlposting ceses as well asor' ihr r0tatilr;;'ri lr*:,ili:":rl{:*tiinH li,}sr': *l csl"i! lliltf it"|13.AflJ5}-i lrrledicai 0f{rcers, Gr,rrup.g.,'('staf{i fot iirttr-ciiy, int*r-:or'ai iLj+:!lr, *r'rClt1, iri,!d-tfi,iloL.}tsr{:Je Deihi) and rntra.ional{'ell.:r&
NCRi.flre ilost irrg cf Ar,rirti:.:ilai Jirrttr,.i:1 Cfil,iS CilicS r.1,iii als* br rJonr: On lh* hasrl *{
reaon: nr f rda i ic n s a{ i|;*'l r * r r :;l t: r {-a.:* r r, ;i,,t:r : .

?, Fo:'An i'fft,tciivc, ..r(llrrir,it:;,_;liv,;,r:rt,,iii;;nilr..,r.,ird fr";r li,OiCjing cler;clOprnent Of v*StCdrniercsts an# ir: orijcr tl *tinf. Cjbli:t.:iii,rti ;,:r:! :.;tlSi);i!.l: !.iai. rr., iransfe r and i:,laeement of C6H5
saaif ; ira|rsl*r palr-y lt;ii bf f fi 1;:rr".it;'t;:\,*c arz l:elu,:; gui;e tirir;.

{A}. 
vide OMlUo A.?2011/1Sl?.A*-CGHS-ll datrci ?7.06.?01g, rlir cor.nrrirrae isr conside ring the transfer

anc nlace;-r'rei1t Ca)t e:. .;ttrii.tr.,.: lr_)vei:, iirj. ;l: htl0rt.

{i}. co
CGHS City

AYUSH-

i L.);r ;,i: I i"it .

.' ,. l'\,; r I -r'.'iti itlI{ } Ii*, i i.".t'.::I i..,

iil ilt tt:.1 i',,i"., ,, | -it,i i :._.:t_if.;rirji: i'...),.:,; ,., i t';r'i :'r

i";l;1i rly i i:,::ii t:::^: ',') 1, i,,,1,i,-',.i\|,

l;. i l, l o'',t" r:".t i i i. 1. ,. ! t ",ii. i-lii i..i_.i_,i ! "^t l. -.rr.:i..,,,iit:.i,. i. ',.- t1.:,

i'"; i"JSi CG'n5 iat.it'{1ti"i'i

lsi r r,: tT it;;;1'g t ;, ,:.ii {:i-ir4.\

(ii)' commift{:e for int*r-ronal transfer (Delhi & NCR) for officers for allcategories of staff incruding cGHS rjoctors, both cHS and AyusH-

j AA {ii0.j.C{:iJS firlil L xairpersr:r
ii -1 

i1,1; /ri,lt, irr;i:.i ,Jili*rt:r,:. ;r,1,,11. 1l
C(;lilrr Olil:,.:ri.,llrrriitfi.i L:v Mr:,",-,i;u'

A5&DG. (-$t{!
iir US {CGFI!, Ailrrriirl. [)iri.(tor;itt, ol C-{ilrf tulemhrr

iv. Ali iAo.rnrr:], aif rc-rl cf AIit".t(l).Cfi,".i! ("rrrvenrr
Note ; The approval for nomirrt't' of A5 & DG v;ill irs t.rken fc;r nrssling5 lo be helci in one year.

a

d rati Pro ur{: 5 P

ity

IC f t Staff

rllrrlittce f*r lntfir-r tran:,fr:r i,e {rorn one CGl,{S City t0 another
f ar a ll cat e7$ri*s of staf f includin* CGHS doct o rs, both CHS andlf;{h*a*w

: 
****w *:ffi;-d*'
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tiii) Committee for intra-citv (outside Delhi) and intra'zonal (Delhi & NCR)

and transfer betwcen thc cities under lhe adnrinistrative control of same Office

of Additionat Director. {or all (ategories of staff including CGHS doctors, both

CHS arrd AYUSl"l-

i. Additional Director* Chairperson

ii.ThreelcniorrnoslCMCsnor"ninatedbyAD*Members
iii Admi nisl r ativ e 0{f icrr/Office Suptd*

or CIV'10, llc who tt, ialk:ng Admin Ccnvertr

{"' of tht r*sper:tive t-G145 t'itylTc:rei

Quorum for the Meetingl : lf, in any case, one of the mEmber mav not be able to att€nd the

meeting, then ,.euorum" wilI be treated as rompleted and rrreeting witl be held as per given schedule'

The committee will suhmit the recomnrendations to tlre ccrnrpetent authority.

(B). Functi()n!._p{- c-salnl-t-!qp: ir irnsi*r:r iittd maki: r*cornmencjation ori tht

representaticn of the staif working urrcjer CGH5 recue:ling ior tlreir iransfer as weli as make

cje :isi.rr/ recurrnrgndaticrr; orr triirrs{cr oi staii in pub}ir e xi6encylcVc guidelirres.

(C) perioeiicitv: ii":',' l-, ;',^i li,:t t,ii',i r\t:,''t iwll-Y iil Vt:;.tt tt, tirf ti';rrC VJeek Of June&

December it case cf pribltr #x:grri.v,i)i';lr"ry Ctile. Siiil;iliOii *rhiCl'i i'ta)i.llIt':. rrnr':'lrtilale acllOii,

the committee may mEui i()t i;lkicg tl',r:' rleclsron on lnSt;lnt caSes.

(o). Tvpgs o-f Tra-rulg[ Trans{er oi an r:ff icer ean be carried out under following categorres:

i) T,ransf ei --in. .Llxlgilt-c-itf i;,1 l,f.ru:cf ' rvlrrr ir i'fin he rarriecJ otit to meet lpecifrc

requtrement 0i pirsf nl- o*r'1;ti.riii txrerlr':,€ i*r';th*r ai:ll;l!::,li.ltii'f"l I€li,o!'19 or iri the

intercs-, of lrrvlcL'

i;\ T.rnqipr r:r.r riri;rtiori ilatl:;f3t"i h* ;arrlCd iiil1 Ori r;Omrl1f;l1#n Of lilnureil a uril ie
fi-1,1--":-.:...1.:"i-"-_i-^:--

we ll nesS Ce1 Irelclir* r: ntar'1 I A,|} r,.ilr <,,.

r'r (* t r'.:r l l'\| 1.

I i *t t r.. , \."'i iI /"\

{r}

individua! ofiir.*r orl [jer5ilnfil trlroirrrr1s, subiect to administrative feasibility andstrictly

only on the basls of Detailed guidelines as mentioned in Annexure- l, ll and lll

[-ixatinn 0t \"
'T?,tt:. t,{:;:t"i,L,l t: .u! i,*i\i1t-{: tr;r,r i.-.{:)'t 1.7, ri.ati {}i v;)t l*\)f" &tdd** %*rving olt

fr i, t',{i:';', t;ir; l\l {\ \J i i:: *

under CGHS Dethi & NC.R isa: {olinws:

(ti Rotatiorral Trantfer of ADs, Thcrt r: no bar 3s workrng as AD rl twO separate clties afte!'

co.n,leltn1r i"l{ ten'.lre a1 AL} r:r a lli:ircllri.}r ione/tity. tl c.lrr be considered for posting as l\D in

anotherzurefcityHowi:vi:lr,attilif;'arr('qitrjo1'Lrtcoi]:'}i{i{:rrediorpostingasADinzunelcitY
wher.e hc ha: Carlir,:r r,vork|rJ ,:s AD rr:irit:Jiatei'; rlr [:ii('ltdir:g irr::''.ir''{:,
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)rlggootz0at Cs$$plof the AD(He),AD{Zones}, AD MsD and AD(outside oelhi)wcs and attach unit

awl* *{ tltu p*frN

5. 1*!*

I
I
,
t

1

I
l*.*. *.

1 ',, {^fft{} ln-{i't,,itr 1::.'r': tt|
:

, {.r-:t it t: i :,

i lt.iltt;: lir*;pui *i',tt{l

! I i ;Z

'\11.; i , i i.1 i t t{..
i t .___,lt: t\_...." 3 y r:: ;tr !,t),

iiii't Fnl" AtltHftl/Z-*nal *f{rce

3 y r:iii S

[tt"rttr lt{-){1 1,E:rt*t *. 
...

3 V{;:*i':>

l''"' " *""-'"-"'

i, {:.f}{"i
i.

r1

f.t.,l i : ri. rrt " ii{:, iil.i',,"i.

'r:ti t ii....t::i I t, ";,.:it." it.;i,.J{,,'.t't tirlyi 'i. {::1,"r'1i.l,i.ii 't

.-i t..i :rtl r r-.t :, | , ) it,:i\i o,tr, q...;l..tr ili i..,4i: i: ,t i 1l,.ri2ir, lt:.^il"riiii11" .i,"'I I'i\i|1 1.
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office of the Additisnal Dirrctor (outsiclr tlelhi)

(viil f\4edical Steir* Ucpott$i'rtsid tr fif lhi)
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(viii) Officers tOutridt CSHS n r:lt'tiil

(, 
. l''.j ri

The maximunr tenrrru lrgrioci ir:r all pottssenrilivt';r ahovr:l nrtrrtioned for serviltg in a

particular Wellness center/clily)ens;rry will bc consi<Ji:rad al cictaiitltJ abovel and for nnn-

sensitive post is 5 years, it cann(3t be extended under any circumstances, lhe crucial date for

determining the periorl o{ compleriott nf tftnure shall be 30ti' June and 31" December'

, |t{'r"i itiiil{'t l,l:i f lL,li f:

t 3 Y{r:*r.',t, litsL \?",i}l',{,i ;:tt d$pt;irll*ri
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''i'J;} $ I 0 s/ ?W{ 1C trtffi-d:.Lqt]i: -. ru!fflo- tl--gvy l t*II,$gq*rl,

(i). For inter-city trarrsfer i"e {rom r:ne CGHS City to another CGHS City for all

categories of staf{ includi116 CGHS cloctors, lrr:th CHS and AYUSH-

i. Th*: Offilrr w;il :,uirrrrtr. lfre;f i',rrsier applil,;1i()n6n a pi;rrr; paper or ln a prOforma

giving all hiS/h*:r rjci;rii: v;;ih ;:li il:t re:i,rv.l::i,i,rit;'1t1nll to t.h': ci{ke r'l th* Addrt;cnll

lJrreCi*r f:f their tLrf relii [Cii5';iiV. lhr: epplrririrr'r should cirarlY nrenlicn the ground

ilt] v,,ltt:i: LIr.ritSftr i: lr.ri:p.iii d!i,!iti, \'rt'lir ii;!r:::.:i lil}]po11 i113 dr:curri*rrtl only The

applicatron should not be made for parlicular WCslCity .Applicant will be posted only

on the pertrsal of Admin. Controt of that CGH5 City and furthcr posting be made by the

concerned AIJs onlY

ii. The applrc;i:rrr rv:ii ir* fcrr';;rded w:rn i!CClc*mrIe"rtl wrlhtn ill working day-r

virl* rpr,r*cj post ai v;*i1 ;rl r:rrl#il io ifi,,: r{iii.c ol tht Additiarrai )irecicr of the City where

thr Oi{icer i-*. te*k.ing i*r trarr{pr vllth intimaiion t* tire cff tci:r whc: has submilted the

tra rrsfcr * pplic;:io:t.

iii. '1 he affir:r cf A,irJi:i,:r'ral Dir*ctt:r'o{ ail CfiH5 citres wlll nraintairt two Transfer

.o.:rrprt ;'r,Ei<,',tf: it:r,* if::1-l;l'lfer api;lil;iifir''" ii.:t tiaiilfr.'l i'; *lhtf CSl"l5 CitigS and
1..\1,/1 /\ ',*D . - '-

:lnCrlirer fOr Ar:piiCatiOi',3 it:lil.'l.i fl: ir;'r5i;'5 ii- tfr#l' ((iH> i'l;f i*r evT'; pCtt fJh*n;rr

aj^lplilation for trarrsfe. rs recc,i,c-cl {or urry post, i,r'i *ntry urili i.rs nrac}e ir"i tlre concerned

!'"ansirr r?e113;,1 rtgilter witir ciate. The reqr:r:sl uiill be registered at pi:rticuiar sprral

nurnbrr of ti"l{, rr,:l*rr*(i r*gis:er ivil.ii cjale l,f recerving and thc sar:i€ may bc

communicatsd te, ti"lr ;lpt,'llcani,

iv. The rftice of ArltJitional Urrector ol CGIiS iltie:;lzc)ne5 wiil forward the

applrcatioils receiverJ ir:r trancfsr tc their ,;ily frr:m the Office ol tne AdrJitronal

DrrecforlZonel cf cur!"pn1 city lf ilr*';rfftcer si:tkrr1t, ths trans{et", to the Dte' of CGHS

wit h t ir x i r l'i ilf ./l* rrr lr.: ;' l'll i;

v. The applrc,itroili inr tranlfer receivtrJ rn the mrnistry tiil 3l." May& 30"'

Novefrbet will be placeti brllire the i'rantfer Conrrv:itteq {o' consideration" The crucral

date for ci:n:1:lrticr: cf nroi:atror: {or l\ufi'$a:ettcC stafi iGroup 'B' and 'C'} and

dttc"n:ining vijlCii!-icrt:i,,ira1l t:* J(1t lr:ne and Jl''' Uticcrrri;tr.Tite latest copY of the

'l'ransfer r{?clLtrst r*gistt,i wiil i:t r..rL;i;rin*ij frr.:r:r f (jl"l5 citrer bcfore the meeting of the

Tr.enster Com11itiet;:nC wlli bt plaCerl bsiort (-iinuilttris- lr ronsiderr a1 per seniority o{

ths trarls'f er rf qt,esi5 fcr a parltcr'ii{i' tlty
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';.t
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(ii). tnr inter-rnnal trans{er (Delhi & NCR} frrr ;:ll categorics of staff including CGHS

doclors, both CH5 ;:nd AYtJ.!ll

Ttr{, iltlicer ra",!il lr-ri}r*il titerr lr;nrfer lr;sS;|;-Al:*n in tlte presCrrbed prOfOrma t0

the office of tlre Aeldiliurral Direrior of their currcnt CGH5 Zerne in CGHS Delhi.

ir. Tire appiicatior, will i:t fr.r^;alCeii wrtl, i'JOC.l,,rrrrnrenl: tr-i lne o{fice of the

Addititlntl D:relt,:r r-r{ ihc 7r-;r:e w'irtr"i: ihr Offi;r,,r i:, sreking ior transfer.

iii. ihe of{icr of ,A,dciirr;rr &', i-}ir*:t.\*r *f al, lCIH.:.1 ronel v',il{ n"iainlain !wo Transfer

request regi.ster {ore for transf€r applications for lransier to othtrr CGI-'fS rones and

another for appliratisns rec*ived for transfer tc that CGHS :one) fnr every post. When

an applicatior for tr*nsf*r i:, rcceiveij i*r any fx]st,;.jf) eniryr w:li Lrc *":ade rr: the

concern*ti transfe r request reiirster.

iv. 15s 6ffice *J Ariclitional Dirertor ol C$HS ranr*s {ileih; &. NCR! will forward the

applicatians received f or transi*r to their lone frorvr the Off rce cf the Addition*l Director

oi current zcne cf th* cf{i*cl'**ekrng ?h* ?r*risi*,, lc ihr Offic* c{.rldditir:nal Direclor",

CGHSiHAi ilr*ihr.

v ine applicatronl fcr triln:fer rectivec rr: ih* 0fficr oi Acj<Jitrcnal Dircctor, CGHS

{HQi Celhi fcr inir:r-r"ona! trar"1:{er t1 3l*i Mey & 30"' ltuvenber vriil i:e piaced before

the -!"ranrfer Cur:rrrritte* {ui rrirsidr:ratioc. Tir* latert copy of tl"le "iransfrr request

registcr v,'rl1 be *bi;rrred iri:r:r {i!'"1} Jorr*i;r l-lil"i: lJetiri hei,:r,e t}:e rrrceting of the

Tran:;fer (ornrnitl*i:;,rnd will hr placeil ne{orr CommiiLc* to r"onsirje r a5pc.{ senio;'ityo{

the transfer requests for a particular Zone.

(iii). For rotational intra-City (Outside Oelhi & NCR) and intra-zonal transfer {Delhi &

NCR)for all categories of staff including CGIIS doctors, both CHS and AYUSH'

Tl:r,311;ar":, wl:c x,t;uiti b* iur:rplglrrrg iir*1r lr:i:,;irl ,r': e Vltllnr:ss Centre a5 prr

directir:ns in Para {l; eb*v* r"eB;rCini: f,xation oi ieriurr ui stefl in CGHS a5 on 30r"Junc

antJ 31't December, rjrtai:r i:r r:*rnplircl by tire ali Cffice lf Adclitianal Direetors/Zones

for Well;"less [errterr under therr'aclrnirrstratrve {onlroi and will bre placed before the

Transfer Camnritl*e ferr conride rali*ri.
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2336806/2021/CqgF I General Guidelines:

The instant policy guidelines are issued in supersession of all previous instructions on

the subject and will be effective with immediate effect and untilfurther orders'

i. f.i: *{in,'"ts v,'rli bt '?}aiJf 
i("'tt::1hal p;u;L)ri rrt': lcrJ 0{rvJl i-lV D()P&l in the matter

suclr as posti,lg o{ hr.r\f':anc and v,,lii:;ii the Sarire sldtion(for spou:;g '{'srkrng rn Cenlral

Governrnent/state Gove rnrnenrilubirr Secior undeftaklng! or) llej',raneni basts) attd

pusting of officers h;tvi*14 ciifirrenlty abt*ri chilcjrsn, 8lr. at the tlation of iheir choice are

f ollowerJ'

il. A:.lar a$ p*:,,i1.r1.. .ri,ti rvilir:i-r it{,iri'::rt!ttrl'r\'':) '-l7lg,qrrcitt'.. ihe tr;'rrrs{er and postilgr

will be r.lorru, rrr suel,i ;r w,.iy th;it ilific-ert rr: gr:r:t'rai fl*t arl oppoi'!Ljlii"v Io !erviLe tr'

varloi'JS utrit'> Latet (j 0 -'o bY tr:'c car'trc'

iii. Whenever an officer requests trans{er, clear ir-rstification is t'o be recorded for

accepting th* requcst ai'ihe rndivtdual off icers'

rv while ef;e(l;rit], trrr:s{l:r:. ;r iii}rsra q"rllf !l:;: iofiEtj!i.crirtinulltjs Stri! Ji ; slaiicn

sirall ord in ;i ri iy he 1'';1 1'' lf p r11i; i i r"':!

v. }ue artentr*l wtli ili: pi,t{\ et t1tl ptrii:ria6* oi v;r;ini oosl {{}r anY t}u51 ir': a

r,GHs ciry/zone rvhlle roilsiderin,t tlre transftr request froni a cGHs r'rty/zotle and it wili

be t!.recl nol mf]i.t,l lh;tn ,] 
:..1,,,; 1\| f: \,tjl,i}ni o{iel ,.r,,1:s,rtiri,r"it.rE, the trlnL:fcr i.eqUe5t5 0i

officeri fronr ; cGl"1\ (.tiviTriti ticsii cr in'.r cirlr:I1i'!' iirrr!l 'tn.titir'e(' i'liec f*r et' {icie:ii

executi0n r:i v"ork)

vi.Alper]OPTrruititll:'r'-'ti'?'o"0llcl;iliratrs{e!'51i}iioenradereg'ulariyon
aCarlernir yfaf Uai::, rr, Yeilr eliclrrrf;.:]i"tM;itCi" of ih* ye,r and Crr rnmpietiOn oi eaCh

exerCiS{: aCti,,ll l;1ki:i: ttpril"t ln..]51 ['i-,rr,lrirrriiito tti liit.: t':ilreCt,or, CGHS iry tht Aclrjitionai

Uirector u{ C6}-15 ltir:s .hli thr': Zcrrial 'A"r'dit;onat ilireflor in C(:ii: De}hi subn:il oclior-'

taken reporr to the Acrjitional Dircrtor ti{()l flr onv'/6rd tranirnission t() the

O*t:ctr:r,CGljs. In case of anY overstayed beyoncl the specific period the reasons

should br given f$r ttrs 5;irTre
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i

The timr scheejule {i:r varir:r-is 3(iivil,ss relatecj to lransfr:r anC postrng o{ Officers in

CG*-S vsit"l '*+: ,1t, {*ll::""'*'

5.No Ae t tv ity

; . /1 ..!'..
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'233680$/2021iCGHS I Annexure-l

e u i de l.! n e s f q r lla,lr te r l sasllrc--etAd-d*is$gl-p-re$lpr o"f CG HS-etlUr

RotationalTransfer of ADs wilt he madB as per acadomic calendar i.e. w.e-f' {l1tt Aprilof

yrar, il in middle oi the year due to prornction/retirementlvRsldeath, that can also be

considered bV the mentionetj committee. Tlre posting c,f Additional Directors of CGHS

Citiasllones wilt be on the b;lris of seniority cum fitness hasrl.The SAG leve I Officer: whc have

rror* than onr vear of resicju.r; 1:*ricc {rir eitilirirtg ixr 8g,r: *f {i2 year"r on a crucial date wilt

onlybeeligiblrfcrpostingasAtjdrtionalilirtcicr"oi((iHSiilltls;,l0nes'

2.. Request wtli he cal;ed frorri willtnll/eligiule 5AG o{fr'-er d"rrir-rg tlie rrrnnthl o{ oecember

every year for p*sting as Ail wef 0l'r Jnnuar"y n{}xl. yeAr' The list u;ill i:i: drawn ari thr hasiE r'rf

:eniority and fitness and &cicjitronar ilirerctnr far a cfil'i5 crly i,uili be lsrlecte{i from theeligible

S.AG level r.rfiicers avallai:ir *1 lire s;r,'rr f{iH1 i.ily i:r': lirr b;:ris oi:enioritY ci''m fitnessanci

iJrcislon wili be t;il..sr; r:ii tht-, halrir ll ri'ninr"i:Y anli il''i 5 vtlrs'APAI grar:ti*g crf the ufficers' lf

no eligibie SAG level r:fficer rc avaiiable;rr rhar city thrn $ptionl wrll be soughtftorn eligible sAG

tevel o{ficers frorn other cGHS cities fr:r polting as AcrJitir:rai oirector for that particular cGl'15

cily. tn case, no eligible SAG i{}ve I o{ficer is fouad nErth*r at lhat csHS city nor anY officer {r{]m

other city has opteci for posrirrg, as Additicnel Drr*rtor iur thal cfilis rity, willing/etigible l"lFSG

who has worked ac CMo 1l: ,rrt;:y b* gi,,*n t*nipor';r'y s*arte tri ;elrgilrie qA$ offiif;r is found fot

Pcttlng as AdrJlricnai Direct*t'

4.Vigilarrceclearanc*invarril]I.y'wilibeti"illti:i()rappointmcntcr{AOEirr:mCM0,llc.

5.The maxrmLlm teni.rre a{ Irr:idl:ri:nai Drrtll*r oiCSllS lrty'/?*rr* rs 3 y.arr or him/her attaintng

the age of 6? yearl' w'h:chttvcr il' *arlie r '

f:Forcfill5citrer;rz*rrrfwcri.-,l,tr:rtr'In:';t/J&lt,tlrt'ril:ing'linitrui.linnlofDoPl'asamendcd
{rorn tlrta io tinlelAJl;l l'rt ap;:''i 'li"tit"

,'1 l'
J.. .,.
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1. For own request transler/posting cases:

''. '^"{''''ir>t"r'tiilq t itr'{":' i:1'' t}\/;t'' i(:'t:"ti ':L' the Cr:mrnltlee w:ii keep in view

r^,rhrlr, ,;:;11,n3f nti:'rri i-,1"r\lr-':i';li'"ii 'f' '' 
ntioneC itr ,,or cler of priority " tt:

i1;;f*:::i.,]il:,:l'il,':l:l::'::.::.::':::'l;ll,::'" 'rrppiica'ii'n 
r'r 'ne 

pa*i'Curar

vilcancY

Spousegl'ounC;aEtaralpnssrbiepostbolhthehusbarrdandwifeatthesarne
slaircri ;,1: CPt i)ilPT Eurrirlrt-'il!i{cr si-i{}l:"t v;+rkrnB ir''-::-.':l Goverrrrnrnt/5tafe

'' ' ' '' I In'ii' rt ']!ill1i:'1' r')i'l U': '''r;l'1'*'' l);'tStl)
/ ^,,.\rr,,1 i..,!11/li'JLritL )LLi '' "
8".',' I I

f f,yn,.nl cii:ai:rl rtY ol Of f ri' ei ir r niielil iiei'lr'':.

,irr,.r, disai:ilitlt al spouselChiidren of the Officer

Health issues *tf^r Oft'cer hrnrselflherselt/with Spouse or chiidren of 0fficer

ln case there is *untp"' reqursts for'"he sams psst in sarnc city' the preference

wrilbeglvenonlhebasrrcft.ongevitv'rit,an'fe'appliceriori'i'errur€atihr
r.urreni Plact' oi Postini'

2. For transf er/posting on the basis public exige ncylCVC directions:

While reccrirrtncrldilrg Ii"elr:tE:r l.t;l::s,;ill* t}i?:, {.tr i.,tt5il,- r:rlge:uYlCVC *rjvisor.Y or ar'l other

sttualionwi:ich,*0,',.o,i!1.iIIe.cia1(itCttfi.rtl.li](,{i;ii::lliiec*;iii!'l.rptt..viewtheVacarltY
posltion a5 weiI a:. tr|t,adi.:,ii1ii::i,.i,,!-,u* 

11,3-.ri:iilty alrri ",|iicirl;.it 
clelrverY uI pui:Iic 5e|"-|r't'

3. For rotationar transferf postinB among wellness centre of CGHS:

W'i1e' rr:conln.rirr (i r)( ir':;rrfr:rjP*'": rrit raifg 
::: '-:11:":-' :::t:ll;tT:i-$;-:: :t::::J:

Wellness centr*. xfie transfat a;"rJ pc:ilrtii'\ v''rli .'i.;r: 

'it:'i1;: 
t{" "'\ ": wlll n$t he

get an 
'pportuilitY 

to scivtce ,,, u.,,,o,.u'ullitl t,i-}tCr*c hli tht, caejr",.l, lht of {lcer

transferred in the imrnediate werr'e*s ,*n,ru where rrerrrre war poste* before posting in the

current Wellness centre '

4 Mandatorv period of initiar'o"i11' j::-t:::::::::,Ji;t:il:::::ffi::il:l
piace af costrng anil oirtl ;li l'ast c! :)ll:'i j'r '' i rL:r vt 

ase Sp.ru$e !t al$O lil lrans{'J'ablc

in a permancrtl Cetltf al/Stat* 66v"'7't5U enrployto iIr (i

gov{?rnfl.,ent lrr, rj* c{fc,rts ii:r lran:ler shoulCl be Iaker: by the Spouse'r office also'

5.For posrirrg, o{ M.O. in North tart cGHS citics : r?i {asf rr{ non-aveilt:':t-1::::-sting 
in these

cities,thatttl;lvltrrnitiitt.rrri:l.,rgi.iiTF.lror.:Al-r,K0ly"(tl,;lL)i:Ye;}!,1.1Y{.arhall:oniYfo.o'rcYcar
frQtr", reni<:r rtri;tt L4f{lrtd} t)iiic-tr poSttrii ''1;-;1li';r 

iili (c'i!i;ii'i'

tl

11.

iti.

1v.

V

4*

d
f
t
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ri36su6izo21/cGHs I
Annexure-lll

Guidelines for Transfer/oostine of Non "Gazetted staff {G
,8, &,C,,):

1. For own request transfer/postlng cases

While recommending transfer/postiilg easei on own reQUesf , the C.ommrttee r,t'ill laepp in view

of the vacancy position, rilaintenance cf Re-servltiorl Rosterl as per DOPT tnstructionS,

provisions for fitling the post on transfer in Recruitment [irJlcs for cach post in each city along

with the following aspects only mentioned in "order of priority " to consider the transfer

request in cases, wherein rnore than ane a0plication for ane particular vacarrcy .

i.spor.rsegrnunrl;asfar';oplrrihi*pc(,ihil:iiiirrhr;shtnd;ir:ciwifeai'.hesarYiestelronas
. per DOPT guideliner {iur spoirs{:: urur kirrg irr Central Governn-rent/State

Government/Public Sector Undertakings cn pormanent basisi'

ii. Physica! disability cf Officer hirnselflherself.

i;r Physical disabitity ol Sirorirr'Childrer, uf the Cfficer'

irr. lleelth issues wt:h Olfrcer hir:tseii/Ierst:llitviilr Si";*u-qt, tr children a{ Off ice'

v. In case Ihe,"e ls multlpie i'eCU{r:;ig ici thr sei"nf: prs: !1 r;;ime city, thr nrefr,:rrnce vsiii be

given on the basis r:,{ Lor,gevitv cf *,ratrsiei.:;.ri:licar.rr:ri. Terture a1 the ct:rrent place of

posting

The transfer and placement cases wilt be subjected to following terms and conditions:

;1.

Befure forwartlifi6 lrafisltr r*QJ{:3i l;tim grtt|:';'c' iiatf Atl nrust ensure tlrat r:rrly

the applicants who have corrpleled their 02 years probalion pertod, tf not

extencled, on the closing date of irrviting application for transfer are eligible for

aPPIY'

The tr"ansfrr on lrrr proiryJliona! i;r!t$ wil! rr*t Ur: turrsirJer"ed in the CGHS cities

where in posts in ier,:(jei" cadrt tri tnr: rriei-red ;irnn:Lrlrr:na! pr:st alrearly filled up.
'lhe crincerned tln,o [acr"e Contr"ollirrg Authr:rrlres:]ioi;li ag,ree tc the tranrler.
The transfer applicatiorr of oniy those Officers, wiil l:e taken in consideration who

have already cr:mpletedlcompieting their probation on the closing date of inviting
appliration for transier as mentinned in tire (i:"r-:ular.

Tli,".irarrsferee rvill b,: pi;crd iJi tili: bOttUrr Ci :,rniOr!iV list in ii:r.n*l'.v cadre. lhe
transferee wrll ;:lr* be piated irr:lov,'aii oifrctr"r appointecl regular'ly to thal
postlgrade on thc clrtc o{ his/hcr appointmcnt on tran:;{er basis.

On Transfer helshe will not be considered for Flromotion in the old cadre unit i.e
CGHS city.
He/Ehe will not apply for his transfer back to his/her old cadre unit.
t-leltlre wil! rrot be e*ti1 !etj ';* ar,y j*!rrirlg trrvrc al,u tr.trr:{er t:aveiiirri; allcwance.
A writtcn ,,;lde,"tailnil to abrdc by thr ic{lr,r.::rtL tlrr'ti <'rr:ci t-tr,',t1'tiiilrl will Ue

ohtarnr,:d from th,: enrplnyees irrr{nrri tlrr.,transfer"; arr arltraliy affectecl.
l'ransfer request wtll be considered orrly irr case vrhure the vacancy in the specific
reservation ciltegory is available in the city, where the transfer is souglrt

lv

VI

VII,

viri.
;V

X.
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2336806/2021,Cgffidansferlposting on the trasis pulrlic exiSencyf cvc directionsr

whllf recommending, trar"'s{er/postlns c35*5 On public exrgency'rcvc atlvrsory or any other

situation witrch reqt jit{}1 rn-,rneijialr:: ;' ! tofi' ihe {-orvrrrrilit* u;ill kei:p in v!ew the vacencY

,Josrtrcn as wtli ;is tlr;1 acjrr:ir;istraiiv{,,ri,i',:i;li:r.;',lr',ii 8'1:fitr'i i-ititvr:rY cf i:'ubiir Selvicr'

3'Forrotationaltransfer/postingamongWellnessCentreinaCGHscity/zone;

rotational basis on compietion of tenure in

, dr:ne irr such as way that offlcers in generil

tereri by the caclrc- Tire offic*rs will not he

r:rr: lrc/rlr* wal posted befr:rc posting in the

cu rrent Wellness centrr

Whrle recommending trans{er/posting cases *n

Wellness centre, the transfer arrd poltings wili be

get en oppor"iunity to Servrce irr vilriott't utrits ca

transferred in the rmmecliate Wel!ne:s {:e11tr(-' v1'h
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