
t5ffi
YEIRs OF
cELESnAl${C
Y}IE iiAHATXA

q{HFt, 033-2248-5077-sOBOfuH, 033-2248-099.l Emoil: poytechpcoo.dod@l^rub.nic.in

website: pcof ys.gov.in

qEH t{qr fuiTf, (frqfDtqD mlqfoq
oFFrcE oF THE PRTNCTPAL CONTROLLER OF ACCOUNTS (FYS)
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I O-A, S. K. BOSE ROAD, KOLKATA - 7OO OOI

d-d-{3f{LFI 66ffi1 P o y -Tech secrion

No. PoylTech-l/05/BNS dotea/8/o 1 /2023

To

AII LAO

Field Unit

Subiecl: Sonction for poyment of Productivity Linked Bonus (PLB)/Ad hoc Bonus for the yeor 2021-22

A copy of Government of lndio, Minisiry of Defence (Deportment of Defence Production New

Delhi) Letter No-l O(1)/2O22-D(Estt/NG), doted-l l/0.l /2023 on the obove subiect received under

DoO(C&S) letter No-873/PLB/2021-22/Coord & Policy, doted ll /O1 /2023 is forworded herewith

for informotion, guidonce ond complionce, pleose.

Before moking ony poyment of PLB/Ad hoc Bonus for the yeor 2021-22 it moy pleose be

ensured thot the some is not poid eorlier.

Dy C of A(Fys) hos seen.

Enclosure: As obove

Copy to
(i) O i/c Poy Locol
(ii) Dt. Of Ordnonce(Cord.&S)
(iii) O i/c Poy-O MO
(ir) O i/c EDP, MO
(u) O i/c AN Poy, MO

: for informotion ond nf o w.r.to obove pleose
: for informotion w.r.to obove pleose
: for informotion ond n/o w.r.to obove pleose.
: for uplooding in the officiol website, pleose
: for informotion & necessory oclion pleose.

_sL--
Senior Accounts Officer (Fys)

Senior Acco
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Government of India & ?O Lt e f
Ministry of Det'ence

Depafiment of Defence Production

directorate of Ordnance (C&S)

lO-l i.f. Bose Road, Kolkata -700001

Coordination & PolicY

To

DDC.

sqqq qq{fr

(Throush:COMNET)

Fieldtjnit(Kanpur.Pune.f)ehradun,Ambajhari,Kcrlkata.Avacii&Jabalpur)

Eqqlsub:sanctiontbrpaymentofproductivityLinkedBonus(PLB)/Ad-Hoc
Bonus tbr the Year 2021-22 - reg'

deelm*t : MoD letter No'10 t\12A22'D(Estt'NG) 
dated 1 1'01'2023'

*!irf{'*

vide the rct'erence above' Ministry !I}*'::^lras conveled the 
sanction for

oavment of PLBIAd:;;';;'s tor the'i'eat 2021-22 ttopi"tntro"il' Accordinglv PLB

"ouiuur.rt 
to 17 days wue:, 19, 

initiat ,i*vlrlr#it;; iot,t it to September' 2l with

an overalr ceiring o1.Rs. ioool- ,., *onir^i;-,.o.; MoD l-"n"IN"' 48(4y9'8/D/(B&c) dated

27.07.?000- copy *r.tor*.t - regarding-tinil*"bt" t,] 
le.acr,ine 

ttun" para.2(i) contained in

the said retter may i.,ri.,rl i'o *o*i'ifiil(Ad-h"c';'onust tbr the rest of the six

months from oct. 2l;;'M;;r iz i... rs'arvrr'i"i"r iz*1s ;;;:32 travs-)-*'ages which is

oavabte to the erigiirc employees "f 
ffi;ii [ 

'tP;;;t 
the oM No' 7t24t2007/E'

i,iel dated 06'10 2;;i";pi '"'9':^*:l;diltr"l'ilri"r'l 
r"' the FY 2021-22 with

an overall ceiling oi*ug., oi Rr. ,ooo)l il&;it: 
'iislAd-l,oc 

Bonus mav be calculated

taking avsrage nu*U"'itaays per month as 30'4 days'

02.TheexpentliturewillbedebitedtoClassCodeHeads04n2andUC!826andtothe
respecrive H*uor-,o**irilh ;i; *"{ una rii.,*unces of the eirproyees of 

{lied,eltablishments

are debited. The hnancial implication, tl^riiu- *-i fro* the 
"*i'ti"g 

sanctioned budget of FY

2ozz-23. b)rr^L
Encl.: As above ( Pankaj f'*11]

DY' Director /C&P

F or f)irector General Ordnance(C&S )

CoPY to:

l. DDG/H&S, DoO (C&S) Kolkata

2, DDC/A&C, DoO (C&S) KIYII
i. ouclc, Doo (c&s) New Delhi

4, Oio PCA (FYs), Kolkata

5. PPS to DGO (C&S) Kolkata- ..

;. i'i'i sr. DDclDoo (c&s)' Kolkata

i. ail lcrrl'lfl Staff side Members

$-fa/e-mail:
2242A972Cra 

'i',1 
Phone: 033 -

gs rrqtera fr' F& *' wq q-Jr * sarT a t
perpolicY.ofb@ofb'gov'in

Dqted: l!ou2o23
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No. 1 0{ 1 }1 20?2-D{EstUNG)
Governmsnt of lndia,
Ministry of Defence,

{ Oeptt" of Defence Production
New Delhi

'fo

The Drrector General Ordnanee,
Dire*trrrat* nf Ordnance {C&S},
104. $ K. Bose Road.

&tEata-799-Aq!

Sated: -11th Jan., 2023

The Sq:ntr*ll*r Gen*rat of ilef*nce Accounts,

$flv*Qskt

Th* lfirentnr" Seneral *f Quatity Assurance.

Usv nel.h'i"

The if irer:tor General af Anrcnautical Quality Assuranre,
Ne!ry Pelhi,

Subje*t: Faynrent of Productivity Linked tsonusl Ad-hoc bonus for the year 2021-
2?,

Madam I Sir.

i ern directed to refer tn this Ministry's letter Nr: a8(4)lgBlD(B&C) dated
27tr' July,2flil0 on lhe above subject and to convcy the sanction of fire presideni to the
paym*nt sf trlsgu61ivity Lrnked Bonus equivalent to 17 days wages for initial six months
i.e fr*n: ,A,pril'21 tn September'21 for the year 2021-22 to the eligible employees of
Dofit*&$t nnd allred Defen*e Production Hstablishments with an overall ceiling of
wase$ *f Rs. 7S001- per r*$nth Further. sanctron of Non-PLB Bonus [Ad-hoc bonus]for
rest *f t\e six mnnths fram **t.!1 t* March'22 is also conveyed for eligible employees
of ftoil{il&$} and ilAD a* pcr th* ilt\I l{o. 7/?4/?t}il718.H{A) dated 06.10,202? issued
by the ilepartrnent of Exp'enditure {MoF} fcr the financial year 2021-21 with an overall
ceiiinq *f wages *f Rs.7fifiCI1* pnr rnonih. The PLB and Non-PLB are to be calculated

Contd. ".plZ
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takrng average number cf days per month as 30.4 days, Non-pLB Bonus {ad-hoci:*nus) rnay be calculated as per clarification given at $l.No. fi) Annexed with theilepartmeni af Expenditure {MoF) SIIJ dated Og.tO.aOfe 
.

ilt payment *f PLB and Non-PLti { Ad-hoc bonus) to the casual labour will be madeir: a*cordance with MoD retter No 4g{4}/gg/D(B&c} dated 27rh Jug,2000 andDepai'tn,enr of [xpenditure {MoFi of,*1 No, 7124ftaa7rE.irrtel dated 06.10.2022

il3" The expenditure will be debited to class code Head sa4fizand ucc g26 and tothe respective Heads to which the pay nnd allowances of employees of alliedestablishments are dehit*d. The financial implications on this account would be metfrnm the existing sanetioned Budget of Fy 2A2Z_23.

t04 This issues with the concurr*n$e of Ministry of Finance vide lD No.7-3g/2007-r lrl{'q) {2s*7(}30/?2} dated 0601 :c3r_ryd M;D'(iln*n"* Division} vide N-30 dated3(r il$ ?0?2 nr Mot) File Nn 10{1)tt0i?"D(EstffNC,) '" ""*

,ir,"'\
{Satinder Kaurl

Under $ecretary to the Govt, of IndiaCupy to:

nfA(DP-l)* for information pl

-
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( I )r:lrll

No .18(.1 )1)l{,/l )(llli(')
( lrrvclllf ltcttt (}l'Irrtlirt.
\l rnis{rt' rrl' l-)c I crrcc.

rrl i )rli:ttc.' l'rt'rlttt:lirrtt & Srrlrplrt''i)

\lcrv I )cllti" rl;rlctl 2{lt ttt

( )ttlttaltqC liirr:lni 1,.1 lr r,11,.1

C;rlurtltn

L't}tilrr:llcr ( it:rrcr rl nl I )c.(crrtc .\ccounlr.
i.lcrv i;clhi

lltc lJitr-'clu1 ;rlt, ( icrrcr;tl r,I tJrr;rlrl,! /\.tgrxncc.
Nlctv I)clhi

llrc I )ircclor,"tln { },.'n,'r1f r1f 7\g1oq1;rrtlie ;il (.lrr;rlity ,\suitt;rtt(,.qr,

l*icr, . )cllri

Srrbjcct - ltct'isiort rtl l'lrxlttcti'"'ity l.rlrkcrl ll,llttr Scltettrc lir ( ir4[inrr l'.tnplovccs
s1[ !),rlirrcc I'rorllt1|irlp lr,rlrhli iltrrrcrrf ,:

Il .tturctscl.liort ol llriri I)cprt'r. lcllcr liu.,2.l(lyli()/l-\ l'A) rl;rl:rl .l :'' l'' i,rt,-i,,

l9E(), I ltn tlircclcrl lr) r'rrrrv'cr, llrc ratrclirrrl o{"1f ra Itrtgidcn( !o litc r:rr"i"icrr ,'l'I'rr:rl r'.'rt'i r'.
Lhrkcd lJotttn Ijclrcrrrc (l'1",1 l) 'for. r-i,,ili;rn cnqrlolcct r-,(. rle{crrr.': 1rs^,1111'111 11

c*tohlislrnrctttr bclollglnlt to llle catcgfitl.o !iqlcrl l,r l,;ua J hcl,rrv. lirr p:rtrncn(,ri i',',r','.

Unlicd rvith Jrrorluctivitt,, rrrl,1sg1 lo llrc col:dition.l lti,rul;rtcrl irr tlrc i'gt;-.:'-.t" '.,

paragraplrs
.1,1

lt 'l ltc pa.1'rtrt,nl ll l'rurlrrrlrr,il.y [-urkerl lirrutr,. rs ,rrJJrtisrrlrle {tr

(i) r\ll Ctotrp '( .\. 'l)' crrrltlo.lccs nlld i.rorr-Cirzctlcrl (rrrrrrp 'ii urrlrlrrr'cc,1 .,t
()rtlttarrcc l';ti:lur.i Iltxrd Orgmin;rlirlrr rrrulutli*g, OIii; & ,\Iltnurr:tl '.',:hirlc
Urutlp l;tclotics. llitcr:luratc (.icrteral oi" Qrurlitv .,\ssur;1n(;c iurtl IJirecr+t,rtrl
(icrttrcl ol'Atrott;rttticrl {]rrnlily Arrufance tyillt ill overnll Cei[ing of ,":,:ro]r,::rr i,t,,

of lilt.2it)U/. li.rr it) rLr-rs c,tclurlilrg lt'irulrirr$,al;rIf irt tlre nr-lrrxrls rn;rirtl;rtrri! 1'.

Ortlflirilcf l;lekrtrr.:." artd I

(ii) lJclctrcc u\cc0tttrt.l l.lcilrrtnrcrrt Sla{l r(rrfktrtg in thc l.iclortcq ;:,rr.i ii' ti ':
rrrg.uris;t{iort rrl l'rurcilrnl ('o,rtrollcr ol r\ccourrtg (l:rcloricq), r;ho rrc hrtnrr t',i I !"
cslirltUshntr:rrl ol (.'r ill,.\ rrrrr['r rlrc I\lirrislrv 6[ l)clrrtcc. l]11 .'trc ,,i,ri('

-,.qIFl
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{ir1,-l'i6rrrl !:illllt()l (}l { itrltr tltt ': l ;rt'tt'rl lIrl'rrtl' 
rrtt l'rrlirtr'' ir '\i r r'ttrnl')1ccq 1}lf

dt:llularitrrt lo {"rlttttollcl r'1 I itr;rrruc (l yr)'

titi) 'l'lro castral l;rltrlrrt rvlttr l'avc rr''rrLctl [irr nllon-ll '1'10 
(lx]'( lrtt crclr yc;lr li)l tlllcc

YCIrs or nI(trc

riv) r\ll rlrc. cttrlrliryccs tcfctlC(l lrl irt (i; rvrltlltl [bIrtl (lllc trrtiI fr.,r llte;rrrq>rrRc rlI Botttu

calt ttl:rtiolr

i. 'l hc fitllorvirrlt lrc llrc le;rlrttcn ol'llrc tcvired fttfittttln '

i) Avcr:rgc l,icce w,r'k l'r,til 'r[ lltc (-)tdttatrco l';rol,ricg 1\'ill l*rttt l>asis ltr

rlcl,;rrriirrc tlrc Irl.l) tlrnr rvill lrc lrtlyrtblc ilr a Ycar.

liil I.ltc tcviltctJ I,I-l} fttttlrula lta.s it lr;tsc ul.J() rlays 1.,, 2Jlil1ri*Lq \\'trlk |,rrrflt alttl f.lr

cvcty Z,l/,r ilrcrcasc irt lliccc \V,rl. l)r,lit, il"t lrldili,rr:rl tl;rY ,[ 1r; 11 lvill hc

.u.,o,vn6lc ,rovirlc4 llrat tlris t,,,"t,,.,,, fi, r,ro'c tlrart '10 tlryl rvitt bc tlrrc olll'v alrcry

l,iccc W<lrk },rrrlil cxccc<l* lltc ttlllt:x rtl .l 1{l,o lrv,l.lt, i.c. ttt rrlltcr u,rtfrli J()r ?"i]g,i}

l,W 1lr,{it, tlrc l'l .t } p;rvlrlrlc rlill trc 11 d;r)'s, l'lr';rca{lct' {irr crrrv l"i' itlcrrlqc'

lrl l\ rrill trtcrclsc ll\ trrtc tlrr"

$ii) II tlro arttlgo I)icr:c 1yt' 6 ]'ttrlil crct:er'ls 50']"

YCill '

(iv)lrrcascav;iil8c['icccworkl\rr(itlrcrcctthgcrl;rllbolorv?1ai'tlrcl'l-lJrvillirr
rcrluccd i.o., .lf 6tc l'iccc fVotk t'rolit fali'' 5y '196 bcl*lv 25rr$' l'LO rvill be

rerlucctl frv .,,JAI, iii f 
,[.. iirorr ttotir is 2l'it flJ] wi,l bo paitl fbr 29 davc)

't'*err I*r oaclt i,bscrlucttl totlttcti"'i t'iif 6, PI'l] w'itt'bd rcd'rcc4 t',,o daY'

4, .|-lt,'. 
roviactt lornrttla rlf l,l,I} io ntrt,jcct lo llrc tirllrrrvingcondilionn:.

(l) t rlrll *',, t'cvicrv lltc c(indrrtl ;ttetr'ltotrrx [trr 'it:ht wltsttevtr tltcrc ir 6 ohrrrpe in

,rotlrrcti'rr l;;;;-r;. or wlrc, ri*t t;,1-rttur s;rv'itt1{ tnachittus atc irtltrrducc6'

{ii) 'llrc fonrtrrla rvill lrc rcvicrvcrl sllor 3 vcan lrorrt itnltlcntcttlstiotr' ic' lir:rn lhc

1'"r 
^"..,.,,iiitg Yttr t gq9t?(x)o;

5.'lhclrt,llheslrccttpnirlprovistttrtlrll''1'ftrr-{'irl;rvr(rt)rlll!{i'1'94tc19'1il-q'tllrc
IrU) firrnrulr has bcctr lin:rtiscrl rvillr 

'"it"if'*ttit'c 
cllcct-.frorrr 1993'9'{ nflrl llro cligihle

cmployccs $vill lrc paitl arr.car.o 1,,,,1 lirij.i"y,, I llilll-1)(/ nccrtttllttp' l* lltc rct'iscrl

fomrrrll.

rrl ir(IY 1s;tr.. il rltnll lre 'cqt'ic'letl 
l()

l,c 1,ai,l itr c\ccqs 'ri''l I r'lrv" lll nllY
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''llrtrtcl l'ice l cl;rti;rt

5ilr. lilrylrtr Srllttlcr. -. tV.|'1. llrcrt J)Y '.j., 1()., l ls 1,, ;,]l ,l Ir ,1..'..1 -:l)t..1.
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712412011lV: Ul ln.l
nt of lndia

Ministiy of l-lnance
nl of Ixpenditure

{ E lll Al}ranch )

North Block, New Delhi
06$ Octobet,2A22

offEE lrfu_qBANquu

$ubject:-Grent of Non ty Linkcd Bonus (ad-hoc bonus! to Central
Govornment ses for the Financial Year 2021-22.

trhe undersrgned is d to convey the sanction of the President to the grant

for the accountrng year 2A2*.22 to the Central Governmerrt emrrloyees in Croup 'C

and all non-gazetled employpes in Group 13 , who are nct covered by any Productrvrty

t rnked tlonus $chernc. Th($ cahulation cerilng for payrnent of ad-hoc Bonus under
these orders shall be montrly emoluments of Rs 7000/. The payment of ad-hoc
Ilonus under these orders udti atso be admissible to the eligible employees of Central
Para Military Forces and Arrfred Forces I he orders wili be deemed to be extendr:d to
the employees of Unron Tenitory Adminrstratron which follow the Central Govcrnment
pattern of emoluments and are not covercd by any olher tronus or ex gratta scheme

2 Ihe benefit wtll be admis*ible sublect tc the following terms and conditrons.-

( ) Oniy those cmplr:yees uatro were :n service as on 31 3.7.A2? and havo rendered at
least srx months of continugus serurco rlurrng the year 2Q21 22 wtll be elqtble for
payment under these orrJefs. Pro-rala payment wrll be admrsstble to the eltgible
employees for period of contlnuous servroe durrng the year from stx months to a full
year, the eligibility perrnd hei6g taken rn lerms of number of months of servtce (rounded

off to the nearesl number of mon{hs),

(ir) -l-he quanlum of Non-PlB (ad-hoc honus) wrll be worked out on the basts of
average emoluments/calcutation ceiirng whrchever rs lowor To calcuiate Non i)L,B

(Ad"hoc bonus) for one day, the average omoluments in a year wrll be divided by 30.a
(average number of days in * rnonth). Ihis wrll, thereafter be multrphed by the number
of days of bonus granted..To rllustrate. taking the calculatron ceilrng of monthty
emoluments ol Rs 7000 (where actual average ernolumenls exceed Rs 7000), Non-
l,L.il (Ad hoc Bonus) for thirtf, days would work out to tls 7000x30130 4=Rs 6907 89
(rounded of{ to Rs 69081-)

lirr) i he casual labour who hfve workeo rn offices foltowrng a 6 days week for at least
240 days {or each year for 3:}ears cr morc (206 days rn each year for 3 years or more
in the case of offices o.bservitlg 5 day week) wrll be elrgible for thrs Non-PLB (Ad-hoc
llonus) Paymeni. l"he amounl of Non t)t B (ad hoc bonus) oayable wrll be
(Rs.1200x30/30.4i.e.tis.11&.21(rr:undedofftoRs.llB4/-) lncaseswheretheactual
emoluments fall below Rs 1200/- p.m the amount witl be calculated on actual monlhly
emoluments *qcrnfr

https://www.govtstaff.com



Alr paynents lhos{:. orcicrs wiil bn rounded off to the rupee

rvl Vailtrris n(}rnis .[)qar{jrnq r0gUlatton Of Ad hOC / NOn' t}LB BOnUS

Annexure

given rn the

i il,() €!x[)rlrr0iiitIr. on ihls ;lcco{/r]t wtil 00 debrt-able tO the

,ry,r1;r, trr(' pay ariil allowan(;es ol itrese 6;n-rplt:yee$ ate de0ited

,i l'r(. t)xpr:r-:dril,re ir) br: rnrli;,'rcd on aCCOunl of Non l']l..B (lM'hOCiBOnuS) lS tO be
.'rgi i.1rr"r qyitrrrrr ltro sani:trorrcrJ briclclet provlsron ol concerned Ministnls/t)epadments

'l:l ihc (.irfr(.rrrt y6rgr i
ir i" sr! far aii lht: perrsons servrnq rn lhe lnrlian Audrt and Accountfpepartment are

r;oncorlerJ sesc orders are rssued trr Consultation with the COmpt$lCr and AuditOr

i)cneral ot lrclra as mandated under Artrcle 148(5) of the Constitutioe of lndia 
ii;

\,_;s\t
'1 , i'',*,'t''

(Umeshfiumar Aganral)

SouV SecretarY
tio 
I

Alt Mrnrstrres/l)epartmt':nts of the Governrnen'l o{ tndia as per ste*dard h$t etc
t

i)opy (w,th 'rsua; n0 of spsre coprgs; forwarrJed to C&AC, UtltiG elC*es per standard

',st i

l{eads to

lIX,r :l c( c
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lfollowrng categones are
lbenefir of ad hoc b
iaccounlrnq year
t"
I

i,ri i .nployees aoporntedf
llt'tnPi1'31, ar1 hor; basts

purely

I

1

j tt',1 , 'rlDloyees *nn r.es,g&d rel,r()d

llrrrr" s(-rrvrce or cxprred UElfore i'i i't..

Clrrification
s,ibd;i 6.oiirplrii'on oi m'niml,m s'i monins
conlrnuous $ervice and belng tn servtce as on
lllu'March, 2022

(a) Yes, rl there rs no break rn servtce

Itnr As a specral case r:niy those persons
Wro superaqnuated or retrred on rnvahdation
lon "nedrcal grourrds or rJrerJ before 31sr

fMarcn, 2022 but after completing at least six
Irnorrlns reqular servrce durrng the year will be
ir.hgrble lerr inc ad hoc bonus on pro rata basts
irn tr-'rms of n*arest number of months of
i:icrvirlc

f ) [hr': iotal Arnounl of bnnus/ex-gratia
rccerved for the accounting year from forergn

ployer and the ad-hoc bonus, rf any. due
rom a central government offrce for the
:'rod afler reverslon wlll be restrrcted to thr:

I

lUa,cn ?o22

I

l(d) I mployees who reverted durirrg
iaccountrng year from deputatron on
lforergrr servtce wrth the or!tsnrzaltons
irn6 6's1o6 rn C above

, 
((]) [ nrf;ioyees from slatl,

i(]over.,rnenliU I Arjmn lpubhc Seclor
lUnoertar,ngs on lcverse dcputatlon
iwrlh tne Central Governmefll.

i

I,
I

llt; Superannuated emptoyees who
iwere re ernptsyes

i

I

it,,, Yr:s t')cy arc elgrble for ad hoc bonus

itO br: parrJ rry the borrowtng departments rn

[tt:r.*s of thr:se orc,ers provrderJ nc) additronai

lrncenlrve as part of lerms of deputahon. other
flnarr [)6'putatron Altowance, is paid and the

ilenornE 
aulhorrtres have no oblection

I

1,,, [tr: ernproymenl berng {resh

Itn.ptoyrncnt. eirgrbrlrty penod rs to be worked

lr;u+ 
separatnly for rn-employment penod lhe

il(]iai. anrount admrssibte. {_."q.rly, fgl prtqljp-

ltil. rq E

it
il Wnetner thr:
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/t
l
I
J

I

i
i
I

j

t
I

l(g) l-mployees on hatt pay
lleave/[ O t llssyp not dr.re/study
jteave at any trrne during thc accountrn[
iveat
l

i

I
I

i
I

itnt lmployee$ under suspen$ron at
lany trrne durrng the accorrntng year
I

;

I
i

it f { mployees transferreci frorn one
iMrnrs,try /l)epartmenUOf{rcc covered

iby ad hoc bonus orders lo anolher
fwitl"rn lhe Covernmenl of lndra or a

]Union Terrrtory Govsrnmcnt covcrcd

iUV ad'hoc bonus orders and vrce

iversa

iorders 1o a Governrneni

lDeOartnrenUOrgalrzatron coverect by
lproductrvrty Lrnked Bonus schemc or
te verga

cngaged orr

i

i

lsuperannuatron and tnat for.le employment
jpenoo berng restrrcted tO I the maximum
iadmrssrble undcr ad.hoc UOWg under these
prders
:

;

i(g) t xcept in the case of l€&ue w{hout pay
ilhe perrod o{ teave o{ othgf krnds wrll be
iinciuded for the purpose gf working out
inlqrbrlty perrr:o the penod of f O l_'ldres
,non wrll be excluced irom cligibihty perrod but
,wrll not count as b.eak ,n-.oe*ice Jor the
rPdrDose sf ;i hrl; bgnus
I

knt 'subsrslcnce allowans given 1o an
iemplsyse under su$pensron foi a penod in
itnc accodntrng year cannot be treated as
ienloluments liuch an ernpbyee becomes
,elrgr61s for the benefrt of ad-hoc bonus rf and
when relnstalec, wrth benefit of emoluments
ifor ihe p*r;orl of suspensron. and rr: other
icases $uch pcnod wrtl be d(cludcd for the
ipirrpose ol e trql[1111, as ifi the case of
;empioyees on ieave wrthorlt pay

i{rl Fmployees wlio are lrgnsferred from
lnny ol thc Ministry/Deparrmentl0ffrce
icovered by ad noc bonus orders to another
isuch offre* wrthq:u1 trreak rn service will be
leirgibte on the basrs of 

"ornb,nuJ 
p*rCId of

lservrce rn the drflerent crganizatrons lhose
iwho are nCImrnakld on the btsis of a trmrted
ldepartmenlalor sp"n compeftive exam from
ione organrzalron :o a dtfferOfrt organreaton
lwrll aiso bc etrqrble for the ad*hoc bonus T hs
fpaynrent wrll be made onty by the
lorgan.zatron whe.e he was Smployed as on
l3lsrMarch 7A?? and no adjustments with
ithe previouS onrp;6ys1 wll be necessary

,(lt lhcy rr.ray be pard wtxat urould have
i0cen parn sn tne hasrs ol ernoluments in ad
ihoc bonus covered departmemt for lhe entlre
iyear tes$ the amount due ls productivity-
tlnked honus 'fhe amounl se calculated rnay

'bc pad by I)epartment lfhere he wag
iworftrpE r:n 31': March, ?AZl andtar at the
ilrme of paynrent

I

l{k) Not chorbleFk) l)art time employees

"{

1pm 1n,a I f rxg9. pg:p glJ

f*** 4" '5

i{J) t-n':ployees wh<,: are translerrerj
ifrom a Governrnent t)cparrmenii
lOrganrzatron covered by ad lroc bonus
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I

I

I

I

Itrf the elrgrbility rs to be worked out for

Ithrec years {rom the satd accounting year

lbackwards I hc period of 240 days of work tn

leach of these years tnay be arnved al by
lcombrnrng the number of days wprked rn

lmore than one otfrces of ihe governrnent of

itndra, for whrch bonus. ex-gratra or rncentive

ipayment has not been earned and recerved

;

i tbl t ne condition of being rn employrnent

|on 31*r March 2A22 as laid down tn these
lorders rs applrcable to regular Government
it mployees and nol to casual iabour

Casuai labour who urure not in
on 31s'March. 2422.

,(c) Those who have put in at least
number of days of work tn

of two years Freseding the
year but are $hort of this

due to regularkation rn

ployment rn the sard accounttng

I :'-

c) ll a casuai labour who has beert
'r*ed in the accounhng year does not

l the minimum conlinuous servlce of stx
ths a$ 0n 31s' MarcFr, 2022 and

. cannot be grantec benefit as a
ular employee, he may be allowed the

rl as ior a casual lahrour provtded the
of regular servtce in the sard yeer if
to the penod of work as casuel labour
oul to at least specified number of deys

n thq.! qg]o-yrlng y_e.{ __-_.

#:frr :; r{ t

t

i2 Whether acj-hoc bonus rs

loayable to casuai labour for an

laccountrng year rn the followirrg;
lcases

i

itat I hose who have put in specrfred

lnumber ol days of work in different
loffrces during each of the three ycars

lenoing wrth the sard accounting year

i

I
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