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Estt Rule No. 66/2023

All concerned/SECR.

Sub:

Re: 1.

B e

1.3

Policy regarding regularisation, confirmation and inactivation of Sportspersons
recruited against Sports Quota.

RBE No. 189/2010 ( Estt Rule No. 23/2011).

. RBE No. 95/2016 (Estt Rule No.141/2016).

In terms of para 8.3 of RBE No. 189/2010 (circulated vide Estt Rule No. 23/2011) and
reiterated vide RBE No. 95/2016 ( Estt Rule No. 141/2016), the candidates getting
appointment against Sports Quota will have to undergo a probation period of two
years and their confirmation in service will be subject to successful completion of the
probation period to be adjudged by the Committee nominated for the purpose. These
instructions are reproduced below in verbatim:

All the candidates getting appointment through Sports Quota will undergo Probation
Period of two years.

Probation period of a sportsperson shall not be completed till he/she acquire the
minimum educational qualification, if recruited by granting relaxation in minimum
educational qualification.

Before completion of the probation period, the performance of the sportsperson shall
be reviewed at the Railway/Unit level by a three members Committee comprising:-

i) President/Hony. General Secretary of the Sports Association of Zonal
Railway/Unit;

ii) A personnel officer of Sr. Scale/JAG level ; and

iii) Captainn/Coach of the particular discipline.

If the performance of a person recruited on sports account is considered to be
unsatisfactory, the probation period will be extended maximum up to two years and
the person will have to improve his/her performance to get confirmed in appointment.
Even after extended probation, if the performance is found unsatisfactory, then normal
procedure will be followed for termination, before the completion of extended

probation.
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2.6

For review of cases involving sportsperson recruited in intermediate grades, with
Board’s approval, one nominee of the RSPB, shall also be associated with the
aforesaid Committee.

[n order to comply with the above instructions , following guidelines are issued:

The Screening Committee as specified in para 1.3 above shall be constituted at
Headquarter level. The Committee shall meet once in a financial year, preferably in
the month of January. All cases of sportspersons, including cases of Divisions/Units,
recruited against Sports Quota in the previous financial years who are going to
complete two years service alongwith all older cases required for confirmation, shall
be referred to the Screening Committee for review.

Such cases which were not considered fit for confirmation by the screening committee
during the last year and which are yet to be finalised, shall also be referred to the
screening committee for the current year. ;

While referring the cases to the screening committee, D&A status, available APARs,
performance and conduct of the individual sportsperson in the relevant sports field
during the last two financial years, may be furnished.

The section dealing with the cases of out of turn promotion/incentives of sportspersons
in PCPO office, shall process the cases of confirmation in consultation with the sports
cell. In order to smooth processing of the cases of confirmation at HQ, Divisions/Units
may forward all such cases, complete in all respects, to PCPO office by the end of the
first week of January every year.

The screening committee shall examine and evaluate the overall performance of a
sports person based on details referred to it vide para-2.3 above and make
recommendation as to whether the sportsperson is fit/not fit for confirmation in
recruitment grade.

In case the screening committee considers that performance of the sportsperson is not
satisfactory and there is further scope of improvement in performance, it may
recommend for extension of the probation period for a further period of not exceeding
two years as per extant instructions stipulated in para 1.4 above. However, such cases
may also be referred to the screening committee every year during the extended period
of probation.

Recommendation of the screening committee may be put up before the competent
authority i.e. PCPO for approval who may make such recommendation as deemed fit.

On approval of the recommendation of the screening committee by the competent
authority as referred above, a suitable office order in respect of both fit/unfit
sportspersons may be issued by the personnel branch clearly indicating as to whether
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the sportsperson is confirmed or not. Besides above, the cases recommended for
extended period of probation (if any) may also be indicated in the office order.

In case performance of a sportsperson doesn’t improve even in the extended period of
probation, further action may be taken in terms of para 1.4 above.

Inactivation of Sportspersons: Performance of sportspersons in the relevant sports
field shall continued to be reviewed by the same screening committee every year
notwithstanding the fact that they have been confirmed in service. For this, separate
list of all active sportspersons who have been confirmed in service may also be
referred to the screening committee for consideration. While referring such cases to
the screening committee, the concerned sports cell shall furnish the details of
performance of each sportsperson during the sports events held during the last year.

The screening committee, after evaluating the performance of such sportspersons,
shall make recommendation as to whether the sportsperson may be considered as
active player or he/she may be declared as an inactive player. Further action may be
taken in terms of para 2.7 above and a suitable office order may be issued by the
Personnel Branch incorporating the name of such sportspersons who have been
approved as inactive players as per recommendation of the screening committee.

Once a sportsperson is declared an inactive player, he/she will be treated as a common
employee for all purposes and no more facility admissible to an active sportsperson on
sports ground shall be admissible to him/her.

Model proforma (Annexure-‘A’ & Annexure-'B’) separately for screening of
sportspersons during probation period for their confirmation in service as well as their
continuation as active sportspersons after their confirmation in service are enclosed
herewith for guidance.

This issues in consultation with the President/Hony. General Secretary/ SECRSA and
with the approval of PCPO.

Encl: As above &&n
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Annexure-‘A’

OFORMA FOR REVIEW OF SERVICE OF SPORTSPERSONS RECRUITED

PR
F

OTA FOR CONFIRMATION OR EXTENSION O

AGAINST_SPORTS QU
PROBATION PERIOD IN RECRUITMENT GRADES ON COMPLETION OF

PROBABATION PERIOD.

(S

BIO-DATA

By Sports quota against which appointed...............

4, Present Designation & Place of posting.........

5. Present level of the Post...............

6. Date of appointment:........covveereseen

7. Date of completion of two years probation period............ooeees

8. Extended period of probation GFany)...coeereeaneacnnrens

9. Recommendation of the Review Committee of the last year (if any)

[I. No. of Sports events attended during the year and also during the last
previous year and his/her performance as a team member/individual
capacity.

' Sports Events Period of | Whether Whether Performance/

Sports appeared as a actively Appreciation if any

Events team member/ | participated in (mention brief
individual the game or description )
capacity attended as an

stand by payer




III. DETAILS OF D&A /VIG CASES OF LAST TWO YEARS (if any).

Nature of penalty
imposed

Period

Reasons

IV. REMARKS RECORDED IN THE CONFIDENTIAL REPORTS OF LAST

TWO YEARS.

Year Classification | Remarks | Adverse remarks, | Whether adverse
about if any remarks were
integrity communicated to

employee

V. ASSESSMENT OF PERFORMANCE BY THE REVIEW COMMITTEE
SEPARATELY AGAINST EACH ITEM,

Item No.

Remarks of the committee
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VI. SPEAKING ORDERS OF THE REVIEW COMMITTEE

i) President/

Hony. General SECIEIArY ......ooveinrmurunsusiinunmumummsnssnnisrnssssneree
i) Nominated Personnel OffiCer .....coooiriuniciiimsismimnmmnnsnsnssiassanssasnssasssees
iii)  Captain/Coach of the particular diSCIPINE. . vvveevnrrneeenriiriianeeienens

VII. DECISION OF THE APPROVING AUTHOPRITY i.e PCPO




PROFORMA FOR

Annexure-‘B’

PARTICIPATION IN SPORTS EVENTS AS ACTIVE PLAYERS.

L

(3]

tad

II. No. of Sports events attended during the last year and his/her performance

BIO-DATA

Designation and level of the post in which appointed initially..........
Sports quota against which appointed...............
Present Designation & Place of posting.........

Present level of the Post...............

Extended period of probation (ifany)...............ooeene

Recommendation of the Review Committee of the last year (if any)

...................................................................................................

.................................................................................

as a team member/individual capacity.

REVIEW OF _PERFORMANCE OF SPORTSPERSONS
RECRUITED AGAINST SPORTS QUOTA _FOR THEIR _CONTINUED

Sports Events | Period of Whether Whether Performance/
Sports appeared as a | actively Appreciation if any
Events team member/ | participated in | (mention brief
individual the game or | description)
capacity attended as an

stand by payer
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II1.

i)

ii)

iii)

SPEAKING ORDERS WITH RECOMMENDATION OF THE
REVIEW COMMITTEE (Whether sportsperson is still active player or a

non active player)

President/

e DECISION OF THE APPROVING AUTHOPRITY i.e PCPO




