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e HATd
stferg==T
3 faoell, 26 3mdd, 2023

|. SME—45023/05/2023-frf—a<g WA Yo g (WUHIU®) oRia AR gRem 9«
@ vaTw), d<a Red gfod 9o (AR Uius.), d<g 3l gRel a1 (We8.Ud.9%.), WRd
foea A gfo 9 (eMS.S1didl) dem \eRd 91 91 (TE.UEE)) § 98d dHlSC & Ual bl AR
TG 99 AP WAl AT §RT 2023 H AT B S arell iraar o &1 FREel FaarmRor

P SIHBRNT & I THIfg &) Wl & -

1. OET @ HEIH W 9 O arenl RfaTal @ Gxm o gRT oIy Aifed # fAfds @ ol
I Sfd, SIfad SN, o= fUws. 9 o onfds =7 § FAsi 9w ¥ Hdg SHIGdR| Bl
IReT far Ser | | Rfdaal # & 10% Rfodat qaud d= 4f S#gart & fog emfea grfi
I /31N /AN /31T /ot &7 & Fusie a5t (Sgeequa) 901 & 9dqd 69 HH SHIGAR &
T et o @ Rfdaar & gfer @ Sl |

feraofi—afe ura srerar srEe IRNCAR UG & B & HRU Yayd Afel @ fou amfarg Rfad
(Rfeaar) w& 72 omcht € o 32 IR—qaud dfa ooft & Sefieart grr w1 g |

2. WY Al WAl AN gRT 39 YIS &l Ao+ 39 Haamaen & uRfde—1 & f[uifRa ufbar & fear
SITQT | U08TT e 3R H8i 8NN I8 AMANT gRT Af¥=d fham Smoem |
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

3. 349 ol & o WRA & ARG & 3famar fhwl ff afdd &1 fFgad T8l fhar SR ar I99R
H T2 o SIRAT, Shdd 9 Afdd Bl BIShR T S WRGR -1 falRgd 39 # HgAfd Ua™ &1 8 |

gerd b 91 Fgdl & QT AU A1 e @l USl $I e, e a1 IonR ¥ [Jafsia gl
faar SR |

4. 39 W & oIy gy iR Afgdr SRfear Sl & urd 8 |

5. () SHIGAR BT MY 1 K, 2023 BT 20 a9 Y1 8 T 8 A1 25 99 QI 7 g3 8 AT SHDI
T 2 3R, 1998 W UZel dAT 1 3R, 2003 & TG 7 T3M &I |

(@) SR FETRT SuRr amg A+ 4 ge s8Rl
() afe SefiearR srufera i a1 SIgRYferd Sioifa & Hefod &1 dr sifeidad 5 a9 |

(i) o fUos T ¥ H&fdd, U IFIGAR Sl SMRETIT YT &l @ UTH &, ®f AfHdA 3 v |

(ili) P WBR & A Ao b JJAR IS DI AN HHARAT & oy U
Iy | aqd d e N 39 BT B UG IR & UF B | AU EREN HaT & AWl H grar
@ TS [ B B A g 9y gl
fewoli—| : A STfa dor SsryfEd SHenfd Ua o fUss avll 3 Haied 9 SHIEaR, Sl Sue
OR7 5(@) (i) @ AT B o= O H I © FATT I Sl Dald ARBRI HHAIRGl /dqd Al B
SOl 3 oI ©, [T SO & Siid &1 S dTell WAl SY—8E UK - & U B |
feoqufi-Il : qauE & erex 39 =Rl 9T @] g Rieg, J9T-98T 9 FATHAET aqd aiaa (e T i 73
| o faerer) Remmaet, 1979 % ddiq sqaqd a6 & =9 § qRarioa B @ 2 & wfF va afdrero faswnr 5
FATAT AT F&AT 36012/3/ 2021-F47. (A=uH. |l) faATH 27.02.2023 F T&d TLHTT FET AT A0 orH o1+
FTat % ATI-A7 FEterfa 1 T g:- “Has 91 § HwAd SR fHfae 9t gq e wed & forg asft o
B ST ag forery sifi/ 9deT ot & ey § A% ey grr Faiia sraad w3 i 6ow aeg ¥ uE a9
% HIqY FE a HaAT hl [Meiia safdr i 1 FT Ad gl

FIOA, T FAF TOHAT § TG TTH FIA I SATAT a0 § TF a9 F ATF H7 G997 TGl 8, Tq STHEAT
T HAT 3H AL I o6 IO AT T g4 Al a7 T § UF 99 % SUAd ©ad Hl g6 a9 § AT H0
forT 2, sa@ &= it =oft F Jgq = U qol A1 ST’

U IRAEATl & 9T T0AT & Afed § AN g7 ATS=~a Saad Teqd #3d Hil sifaq qria ae,
fRrewaTet & afdferg—IV(F) Ta1 V(@) F dqaTe Raifia samor-o g2 gia=y € gET F 120 |

feogefi— @ SR FE-s@)(ii) ¥ RfE T W FHAR” T 39 Afdadl W AR 8N
R Ta—a9a g1 denfa dg Rifda dar (@ ffexon, =0 gd edien) fammaet, 1965 @ 3rfie
ARG HHANT B B9 F aReIT far a2
Rroquft-IV: : s frr 5(@)(iil) % et TF AF i o HEef gz e 2 et i s Sy e
T AT AT, AEAT TTAT AT A4T | Fade HAYAT AlA-Fhace & =7 H et fF IF | Far & gr a7 S vHr qar ¥
AT gl 2T AT ST g &1 AT a1 7T gol 8, =g THT 9 7 AT T2 Gl 21 AT J90 2 A8 71 T
FIA o ATE THFTHT GTT STAHh AT AT 211

Sugad waen & sieay EiRa sy € A & A aRRefa & e adi & s

feoqoft-v: SMANT O @1 98 ARG WIeR Rl B Wl Hfghes a1 Arediie e sisd ®
T A7 B AR feafdened gR1 Afgdheed & AAde A THo—ud a1 fHdl feafaemera
BRI AT Afgqeic! & IVREX H TS $I T8 81 3R g8 Igxvl [Avafdeney & dAgfed deer g
YA B AT ITeoR AT A AT FHGE TRIET TAV—0F H & 8 |
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[FTT |—@ue 1] T T TSI © T 3

Y B Y H J TWAS O STHgsell, UAYH, TR 1, Far ey afe | ured S
el IERUT AT 1 U YAIOT UF WIHR 8l by o |

ST & 9 WM H M gU HiCHeleH /Areafisds adien JHo—us e § Sdd ddfeud
ya-—TE ff wffod 2

feogofl—vi : SENTIR I8 a9 ° W P Iy SENTIR &Y SN B ST NI BT WhR BT Sl

IS UF U BT B ARRI Pl A gqeleM /Adbeex] UIeT YA—U AT FHebe] UXIe JAreT o H
TSl & IR S 918 IWH URadd & B SR W A 8 AR fHar S ek 9 8 89 WieR
foam Smem |

feagofivil : sefrear 7z ff o @ F 3 g Gl e & vaer F oo sew fr aiE uw 91 sreed
T H TEQA FL & F AT AN FIRT 3T U ATHer@ § T H7 o & a8 ITH AT AANT 6T w7 et olyear &
e ofF aeme ox aREde e & AT qgl & STt |

Ford o 7fy et swfraam gran stverres sree o ® s f SR 27 ° srmagriast/srs #/ S
Teeft AT g1 ST 7, qT SFHIEa aireT & g% 5 # Ay v srqamw agms a=amEsi & 979 978 § 997 & o0
TN | S FY Tl g ST SN 51T 39 Ay ¥ fo=me frar o1 aehar g, afe 78 us [fsra aug @+
e T srar 2, ST B8 SR gy st afvear 3 rfes § srfergfa e T 2

6. SHITIR & U YRd & brg AT oY Qe dsa & Affmm grr ferfag faxdt favafaeneaa & ar
e & ARARE gRT T @i g eIl e A1 [Aeafdene™ e IR e, 1956
P URT 3 B AN Azalderey & wu # 91fd favafdemcy & daor f$i a1 o1 3= aHwer Irvadar
=i

@) feuofi—| : It P SHIRaR TN wer H 98 ga 8l O IO aR o7 R 98 e gfe 9
o WXIET H 9O BT UTH B Sildl §, UR 31 Sve UNIE & uRemd &l g 7 el 8 dr 9 59
TeT H YdY UM & forv 3mdes #R Wdhd §, S SEIGdR a9y 2023 ¥ 3Ed UNET H d8q B
IS XA &, 9 A1 59 WeT § 989 & UrF 8 9dhd 2| UV SHIgdR IfT I U8R al
ST TR § 957 @1 I AT faRe A Sl &R SEd e Uy R & UHIOT U A
A B Rafd & SH@) ISHIEaRT eg B & SOl | Sad wHoT 99 9_en & falRad Wi @
IR & MR TR IMEdT YT HRA aT IRIRG AFeTS /ARG GeTdl TRIeTor or fafdear
AFGUS UE H W) Jed °ivd By MU IRNEaRl gRT [Od Ades yus & A1 Ud HRAl
BT | STUTerd oyeaT IAIOf ¥ o T UHT JHIT Sa T Yol 9 (A8id HHisve) TRieT,

2023 % fa&qq aeed ®M 9 W A FEq aE (Sfow ) § 98 St g w1 gEr
ENED]

feagefi—I: suarfes amal d T B W SHIGaR & Qerlire gite | e AF Adhdl ©
5 ura 59 Fgm d MyiRa sEdret § @ &g W orgar 7 8, 93d & S99 39 G gRT
AT Ter Uiy B Bl RIS TR BT AN WhR BT 81 SU el § Y9 < FahdT § |

feagefi—lll : 59 SHcaRl & U9 FaAe 9ol do-iel (Ul & THRE WReR gRT
I a1 e Ud db-id! Iradrl & 9 AT wRIeT § 969 & Ui § |

7. AN srerar Y GATO—UA BT BIFT U dioHd ARYAT 2| 9 digHd argdiell Bl dad
qTeTTch TR / Afddcd URIGTT & 9T Head fodr ST |

8. g WY Yo d¢1 (WERd HHAISUC) GRIET § 9N o dTel el W 91 ¥ W dHlSe &
ug & oy fHd gd wdem & MR W St WU 9 9 SHIRdR g 9IRE gfer gal H
HEIH HHISUS B Al ¥ STRAT Toem H Jo71 & Ul el 8 |

9. 37 Al & uRRre—Il 7 ffde sy era gfors a1 (W8e HHisUe) UNiel, 2023 H Y9l 2g
IHEART & FEiRd eRIRS dern fafdedia a9a! & g1 &A1 811 |

https://www.govtstaff.com



4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

10. IRIGARI DI AN & Aifed # fAffde gow aaT HRAT A1

1. S IfdT ggal | B RGN A § WY I1 3R eRiad | a1 ifafad a1 e <) dHar)
P 3Tl B gHIRT FHARI B 9ifd BRI R I T AT ST Al Sl H FIRT 8 SIB! I8 URIe
() TR A1 B b I=i forad wu # 31U BRiTerTee / favmmede &1 e o & &
fo 9= 39 9 & forv amde fhar 2

IRNEARI BT I Al BR ol A1y b AT JART Bl I Mg F I Iad Wil & o1y
JMMIGT B/ URIeqT H 981 ¥ Heg AFART Adhd Y DIs ol FAerd 2 T STdT 3Mded YU A
BT ST AHaT & | IFD] IHGARN & B ST Fhhl © |

12. G H yd9 & foru feedl Y SENEdR &7 3fded WIeR $RA AR ITd! r=dT AT AT & Aael
¥ s o1 Aoty sifem s8R

el H ATded PR dlel SHIGdR g Giead dR of 6 d qRlem § yder ure & forg uradn @1 aul
ot O ARd | e & S99l Wl e fag omainT 9 S yawr fiar ® ereia foaRad o,
ARIRG Ud Al Agve URIeful 3ferar |IechIR / Jldded Y1 § S9! Ydel quid: JA1aH BT,
S S FRIRT urFar odf @ 9 aRA @ remedi| 'nm | afe foRed e, wiRe wd Rafecia
HAHEUS URIETO] AT AIEIhR / fdddcd TRIET & Ugel IT 916 H AU $_- IR Jg Udl gefal & fb o
grEdr wrdl # W BIE o O T8 B § a6 SN §RT W & fofg St SFIGaR I8 d) &) S |

13. T ff SHiaR & weT § 99 dd Uae Tl fQar S o9 a6 S U AN B Ul
AU &1 © | STl g Ush 1< ATE STedd e % T IH AT99 o T Fqafa 72f g

14 (1) ST IFHTEATY AT FET=TE FT T 8 AT ST ZIT ST SO gr =3 &
() Feferfaa T8t & st Ietearr & forg aweie uT T 8, st
(i) SEERTAT =T | TRATIT hT TR FAT, T

(ii) == 2T, AT

iii) LT SIEATSTT e & Hated et STk T sAmHe HLAT TTAT IH sATHA Feel #hl GHbT <AT, AT

(T) ATH FTEAFHT TLAT & 8, ST

() Freft srer =f=e & =Ry = & FIEETE FIAT €, FAar

(5T STt STHTOT-ST/ATerd STHTOT <93 2T U 1079 S 7w 2 s g v fasrret 74 2, storaw
() SMaEA FIH | qEAia BIE/GEATAT & AT IT ST Bl ATATS HIATI

() T AT S THA [0 E AT et wgeaer ae Fr e €, st

(&) e F o st swfieaT ¥ day | efertad arawt w1 3w G g, st

(i) T TEF T TF-T5 T IA I F7AT,

(ii) TEeAT & HaATET T FF F q A F AT H T ST ITH F7AT

(iiii) ETersRt T TSI FAT; AT
(ST) TeAT o BT SFHIEATE o 9TH ST = ATE1 T GTAT ST AT TIHAT ST, a7
(1) AT qRRAHTSN T SR AT Tor@T AT 9 TETi=re F= AT ST ST JTHAT; 2ar

(1) TEAT HAT H AR HAT OEH 3L AT Tl FBIEAT, TLEAT I ATAT HI TLEAT FT AT FIA 6
ForT IFATHT sreraT srerareT qut UHY €Y ster Rt G=7 wAr onf¥er g e
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[FTT |—@ue 1] T T TSI © T 5

(2) AT F HATA F O AN gy As ATt w avens GRAT 21 A awedy & 21 AT S YT A
oY af ag=Ts 2 e

(3) TEEAT F I WG B (AT ag o= o S A a1 2, U5 A1 Gl st THh1T 7 e STHr
T TTH 0 ST @ AT RaTeE AT U9 ITEd 9T wls TS HIS AT, e aid SATE AT FHT AT 52T
TRaTe® AT FE =T ITHIU T HATE T o T § TR 00 ST Thed FTAT TS 7T HaTerd ITHIT, T 9¢ 9% gl
T =T, TN Fd gU AT AT qT AT AT 25 AT

() TEAT T STAT Id GU SFHIGATT Tl 9T T STHTT-TAT o FT T ATST FT Ioara 4T 8; rorar
(=) 3Tk @t | Sfeafaa aoft srarar Gt oft & % g, s oft /e 21, sEsrfa w9 &1 g A,

T I U AT ATHANT (R STiReges) Semar ST 9&ar g 3 97 g S9SN T 34 (AgH &
Feqard qEreAT et 9 STEar g, § 924 & (o7 SR S8 SITuAT Sii/s2aT 39 et €9 ¥ o747 Ay
safer & form:

(i) ST T ST ST arett et ot aveaT sreram ==+ & forg fAafSe e smom)
(ii) et T g 38 T foret ot et & i e som)

T a8 G99 % el T8l | 2 HaT | g AT IHh [Aeg ST T % Tefie srqermafas fars & o
TR 2

foreq ord 7 & T =9 e 3 arefie 1 onfeq 9@ = 21 «F Srosft 517

(i) SFHTEa &7 =0 Hao # forfea arwamees ST a8 397 A1 T& Fd 67 Fa97 7 337 70, i

(ii) SFHEATT GIT AT THT H YA AFATIE I¥ A1 Fls gl o= 7 #:7 forar oy

(2) #rE oft =rfeF, ST START 3197 39 @ (F) ¥ (3) § Sfoated Fhcat § 7 Frt FFcr & Fed # et srvw swfigame
F AT AT AT TGIRT FT I ITAT SATAT 8, SHF (A5G IFT 9T (1) F G (T) & VALTHI 6 ATHIT FILATS T
ST FHAT B
15. (1) S IFIGAR foRad WRiem 3 JIR™NT R S9a [AdaaeRr | MERT fHy Ty U =Adq e ®
3F Ui HR ofd & Se INIRG AMGUS /IRIRG Gerdr uIerr 3R fafecar daMers wier & forw
Il SO 5 g8 S B We fb R 9 g9 Mm@ uRf¥re—|l # fffde emiRe &k
fafredra AgUel & 9T wRd 2 |

ATETE ATHE T/ Tar aeor qor e 7\s o0 F A il gEdr, Jed aq
(TEHETY) gTRT I AT F=GHTEE <recruitment.itbpolice. nic.in> T¥ r=rAE it ATUIT| - T FT ST A
#T T AT & AT & AFATST TS STOAT TAT SFHEATI HT GAAT AT IThT OS( 1 S-HA ATeST T AS(
STUAAT 3, IFHEATE AT 9 6 Ja9Tse TIT IAT A Fi, TR Heesy Tigd FIfT €7 F 3@d @1 47,
IFHTEATT & T T 1eh] HILOTAI IH S-H TTH Agl g+ a0l (2fd § AT AT S I IALEAT Aot T

(2) 93 b SIfAd S, SIffad ST, 3= fUws o, Sfes &9 § FH(T v (Sgeequq) AT
gaqgd e & SHIGIRI Bl AR™@N ERT BE o @ WR IUAK gU RN ERT ARINSG
AMGUS / ANIRSG S&ral qRIero] dorl RfeRiy #reve wierr & fory gardn S o9 3T & fadar

H 39 9 & SHIGART & foIv Rfera RfFqal & IR & U 39 9911 & SHIGaR] bl I ATHGUsS
T IR R g & oIy IGaR] @1 Har gaie &1 2 |

(3) 9 SHIEaR S g9 frmmEel & uRRre—Il # AR eiRe aMevsi & R &*d & Sd0
ARIRG gErar qeqor (3.8 fear som o < geian 1 &
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6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

wR® erar gdeor (Ng )

7oy g
1 2 3 4
(@) 100 HIex IS 16 HDUS H 18 ADHUS H
(@) 800 HIcX TS 3 fie 45 dave | 4 fic 45 dBvs H
) TR hE 3.5 HIcx (3 3a) 3 Hiex (3 3[a)
=) el BT 45 AR —

(sfe ge) (3 SrTE)

(7.26 foe)

(@) wfifers-Il & RAfAfEe ameet f o9 F9 3q Faa 39 SRR &1 FHfEFEET aeve e {Ged B
et aderor (STuws) qor awftar R afher (smuws), ats sfea g, onftaer €} s T srosm, S
o Terar wherr & T ifvg R o @) AT areve g § sefieare i “fhe” A ‘s =i
o St e seteart i fega T wheor (Sroas) & i “smfee” =g G sar g, 3= el
FrfercaT oteqor (uHz) § ofHe g At AAHIT R0, FAT o AT AR FI % HILON T JooT@ FHLel a1l FAAT
T U A9 gEATeAY w7 oAt forfaa mewmfa 0 swfigad w1 "t Fteer afer (erwoas), Suas 6
e § srfermmaa: Suas 3 serer =39 B s

(5) TNIR® ved fAfheqr AFGS WRIETT Ud WRING q&ar uxieror (Wge]) & Heareq I8 Haeid gRT
AT Areel UeRI & dderor § BRI Y uNieror fafi @i | smaivia few Siew e forRad
WRIeT & R & 9% g fhar Sirgem |

6) T AT IHHTEAR, e fAega e adtaor (Fuws) F 09 aahe @ifua BT @7 8, 392 anuas gg
et g1 7 st fafeaa gearafia agafa 3t gRiT 78 Tgafd, SFEdT & STUas § 94 Ahe g & el
H AT YT 21 % 24 = % $fa< Teqd FHeAT gl

(7) T Swfigart &1 FErEr s adre {See Gega e afeor (Sroms) qar aeftar T 9drer
(smeuws), =fw srufera g1, onfAer g} & st =ia T STar €, Iv8 §F A 44T SR g Ao R S arer
qreATERT/A A T & forw gemar smoam o\ Sefearr it fAega Fieer adtaor (Soes) F S aeithe
IO R STTaT &, 3w FHteT i ader (uws) # onfie g & SIqAtd gRil, F9d 9 9T AAThe g1 %
FIUTT T Iel@ A AT GAAT 95 ¥ ARUHAT F 92 § fofed &7 # oot agafa <, e a2 39 gearer o 1w
B | |ATEATCRTY/ SThed TLIEAT F 150 30 i

(8) WigaT SEHIEal grer fuady (s A adieron)/ sy (snmdiiis zerar qdveron) * forw RO s a9,
TATEAEAT F Fae H FUAT AT F7 Ioer@ FId U UFH TAATTUT TET 1 ATUIAT| A(S 9 g A0 Fdt @ & a8
TFereT TEF & a1 39 et/ A § anr o i srwta & STust e S Fw F wrer § froad/ g § awr
A 9T FHET S % oI a7 w=d I9eerdl anth 7t g Afger setea fuadt/digd & g =wor #7d4r g
g TFFAT g AT 29 AT T (L % o U q37eror B SITuar siie At ag T9adt 91 STt 8, ATe SHehl THiaer fi
srater F W &, 1 I FAEATE BT & Ak FIUA FhAT STOAT 37T T8 &I T SHe0! W<k I U =31 ST
S oz F forw wfgar sefiea &1 === G =@ o1, 3% 39 afgar & forw smferd v sEr =) B dstisa
Farfercars & e frea &1 et ymmor-us yeqa Fe ST o7, a9l F g awdrg e, foed/drEd gg e 41
Tdreror R Srosm 7fe a7 froady i E qur Suas § fhe 91 9T g, 97 S9 s o e @ o aw uw
g T ST ot 2 ST SHT-99T 9T TATHT G % Qa9 & a1 agdr &7 a1 3F7 ST a7 2l
7f% Aige swtam Tofadt 71 arE STt € 7 37 Troad/ S § arr aw £ sqafa & S aswdr g1
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[FTT |—@ue 1] T T TSI © T 7

(9) IRIR® AFGS /IRIRG Tearl wievr va fRafdcdr AFcs Weor & fofy a918 18 SHIGaR! &1
Tl Qe FaH ®U ¥ INNG AMes /ARG G&TdT URIET0T Ud fHfdhedr AMes uRierT & forg
IS T AY—GA! T SHIGARI Pl 3 AR ORI 37Mded yux RA & iy dar S s o
Il & AT 9o B WIAg (I B BT BET SIYAT |

(10) ATETTHR / Afdced URIETO] HerH oIl fwiey aafdaal & drs gRT Smford fhar Siroem e et
SHIGIRl & SigT—gd &I RaTe BN | SHIGIR ¥ U 39 Had &5 & A—3rel JHe I
& vl ¥ qu e difes ST/ SdI TSR AR |HS B 99 8 |a | A el # a7 9 dad
SH! AFRIG AT dfed S99 IS O IR IRF B FAMST BT oaid- s | a1 fawgd

wU W A A D A SHIGIR BT FF=eRad Jeaid B —
) INIR® g-1ac

@M RreEr ug Rredr
i) A gigH, AW Ud Wi
() <ol Td Rerfcrdi @l WA, fAZeIvor qoIT IR BR- BI AT
() el 3 AT BRI S SRR, T M
(M) TreaR ffAfeR—wdll, Wa—dagi, ae—faarg anfe # arfiery
iy  AAGRT
(@) gcd, HaTed, Hahed, e o o T anfe
(@) o fiRar
(¥T) TG TG Hhe BT AT BRI DI ATl
(&) Aea—Rie vd TORS
iv) Ifddcd BT Fa8TRS Uge]
®) STAMABTRAT TAT 1R HHATRAT o AT 3f: SAfddd Faer
) i, ST, GHRUETT T IIEY AR & Gl aqeaag

(11) T IHIEaR S IRIR® AMCUS /IRIRG qerar e a1 fafdbear Agve wieron # Edr urd
Tl BRI &SB! SHIGAR X B S Fhdl § |

16(1) HEATHR & 918, Wl § JAPH IHIGAR Bl 3ifaH $I I UaH BT T Ff 3fdl & AR W
Wmﬁmﬁﬁﬁwﬁmﬁ%ﬁmmlwaﬁmmqﬁwﬁm
DI AT TG WIETT B MR W 4R S arell AR R & dad o gd ofd (S 918 3 qrrg

JEd AME ey FRT S| Rferd Raaqal w1, 1SS, .fia, sfds &7 § FHS a7

AT Yd AFD & ARMENT a1 & IRNGARI DI AJAURIT B & I F Wl & AR R 9 TAD
It & forg R ST arelt JIRfera Rfaaat & ded # oM oidsw o1& § 8 < AdhdT 2|

gerd o sregferd o, SIggfad S—onfadl, g fUss avi dor afes &7 § FAS a1 A
Hd IFeaR e oRier & ol ff TR R urEdr a1 =9 dHes H i i geR & Rara
gT BT IWANT T8l fha1 & o 4 IHIGAR 1 ANT gRT WY 3 AP d AR R JJIAT B
fog A 91w U € 91 gqHa S, S{fd S-S, o fUwe avi der ATt €9 |/ FASA a9l
o foru omRfea Rfdal & fou orgeifed 981 fdam Soam| qenfy, I8 uraem™ S9 g A=Al
SHIGIRl & AMel § AN F8l 8RN RE®I Mo 10% IR B U B WG AR S
ARe /uraris o W 8 |
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8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

I gt fhar Smar 8 f S SWIGaR Irga—&H El H EdT U dRd @ R rd
T AoTEUe UIeoT T WIEThel dfad & S9! il FRIfT &1 S |

() ¥a1 aEed & 99, FRMET Rfadal & fog o fdy v s fdy v sggfa
SIfd, STRIferd STa—iifcl, o fUws ol eI e &9 ¥ FAS a7 4 ot SHIGaRl Bl ARPR
gRT Rfera Rfgaai & dgd wHrRIRNTT fhar ST \har 8§ Ife 59 ufthar @& SIRY 9 o1+ 1fo| = & A
H SR faded & AT BT U DR 2 |

(3) 39 oW Sudsl & dga emRed Rl & foy Fgfea g Seieart @ &l 1 &0 &1 &=
# 3@ gy aen sRfera Rdal & foy Seiieari @l {6l 1 s1ffiear & fofg o 3rgd Avai H 3iR
I I FHAT & | IMANT SU—19 (4) Ta (6) § FMRT Tl F 59 R H 1 B FHha 2 |

(4) SHICART B SFIAT BRI FHY, AN YH g1 § {1 a1 H RIGTAT BT ol =T BT 14
G | AT IHNGART & 9 ol AT H W G Wi, GFId S, 31 fUss o
AT ATIF T H FASE G S I SHIGAR] DI G&AT DI G ST 578 IUFRH (1) & IRd
& Tl IR Ul AT F9F Aevs H Bl bR & Rargd ar v ura ey 997 arear ar femia
WY 36 AMG U TS IFIAr U B 2| AT IFNGARl B 59 GAl & AIF—A1 AN
SHICIRT @ FHfdd SR & JIgRfArd S o uia @il & sfdvia sifam Jreifd SHieaR &
A Arar e | Yo By Y MR eI IRIE 9l & SHIGAR e BT | 39 S & IRNSdR]
DI AT AR AR & 39 IHEART I G & a_ER B N SUFR—H (1) & WRegd & AR
Ugell A | UEdT § A1 99 AMevs | a1 {6 se a1 Raga @ e fhar | afea ant |
W, IR g H rgygfId Wifd, ggfad Se-—onfa, o= fUss ant der snfdE w7 & wEsie 9l @
Udh IHIGARI & AT I I H YRS ®©9 A HH &I T3 RiFTa &) ofe W & s_ey
I |

(5) SufH (4) % Ry wraem ™l & AR SIRINT IRIGIRI &I WRGR §RT 9 Hag IfEfed @l
S SiET G RFadr o onfl Wl =1 ST ara) € | SReR ARG & # | Iraar &9 § 9SG o
H W S arell RfGTAl & UG 7 A0 &1 T8 SHIGARI B H&T $HI SRNAT B gU AN Bl
STferaeHT 9w FadT 2 |
17. YU SHIGIR Bl WRIE BT qROTH HUNT B Bl ®Y T PR BT MR AN gRT S
faae | fovam STgm e Rt uRemd & Hag H {6 UBR &7 UF AR T8l B |
18.  TEEAT § A I F Aeed Ua A<k & ATIFR T85! A a1 ST a6 T s = G641 & T2mq
TH 9Td & HqE Aal ol STl (o SFHIEATE 379" 14T q9T T a7 TTaT & TS g TLEAT TRIT % I 396
FTT T&qT THTOTTST TAT Aeqv FaefT heft oft Yo &7 a9 of o |99 § 30 70 arat & e § q97 997 areed /
fAgfe deeft rfercaT = & S 910 U 8 | =7 qey § G A o sifa| g |
19. SHIGAR BT AFNIS AT TRING WY A W@ AR ANIRG BRI ¥ o sM1 a12Q {9 Far
T ANBN & Y H Iqb P & (TG H QI 377 D FHEAT 7 I8 WRBR I g wfaar,
ST Y A @1, g fIfEiRa U Rifesia oia & 9. 9 SHIgaR §9 smarsil & G T8l ax
uTdl, S e el fhar e |
feaguft— FREm ¥ 999 & fou SRRl @ Gerrg < SRl § b e § yaer & oy e &1 |
Ugel 93Ul Sffe R Rfde |oiF | HRaT of | IRNeaRi @1 Y 9 ugd fbu S arel aRiRe
TRIET P YRl qAT AU AH BT fdarvr 59 Frmraen & aRRre-Il 7 f&ar i 7 |

20. 3ifH wU A =TT IRNGART & AdT e &1 HR 8 A gRT FYad Ared a1 gRI, dRe
AT IRGARI gRT AT ATda Yua (SIUUH) H Fell v Sfeaiad WriHed & AR fhar S |
AT [Aga e 9= (STUUE) F 9T T8 [t it (SrIie sTst/ersrsr/artoa {5 et av sqaa—had o
o a1 & forg) qom snfes &9 & FAS a9 (f9F 9 F FAS a9 Aqae — Fad ATHF T T FASL a9 6 o)
T AT AATH TEATAS & THAT § T (o7 T TEqTASl 1 STHATT T F T q FAT 2T FEeqa smaes ya=t
(STTUE) AT TEH FATAT FEATAS F TR G077 F Faw Teqd w4 § fFda 981 gM1 AfRu| Fea g 9w FweT
ET Iord I (TZTIH FHISE) TEeAT, 2023 F oIy IFHiEariy 1 w2 &F STusil|
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fEreqa smeres o =/ quida SEdTeasT A AT e, ST HT AR 44T AR G AT A99TEe § 3Uey
FLATAT STTURT, SEF AATAT 7 THReT Y A1eas | wlah1e 981 Foham Sros |

feuqofi 1—s=Tar &1 Jae & 9l © f 98 = qamil /9l & it aRIgdr &7 Seold dxd 9
TS ATGIT! §_d | AN SHIGIR gRT 319+ 3fded yud # fAfde @ 18 Riudred @ ddy |
URae T / aRac by ST Heell e el A1 SRy R fI=R 81 T | IRNEaR Bl FAT8 af Sl
2 fb a8 3rue emded yum # |l Jawri /9, e I 98 urF 8, &7 RIar &4 I Soold BN |
Ife g8 fodi Jar/9d0 & U u=r RIdT &F T8 a1/ B, 9 I§ HE S9 el /9,
fore Suq aRaar &1 2 § 9 fdft U Far/ 9 BT 3feed T8 fhar oar @ dr S99 g7 e
I9 Har/9a & forg amEfed ax e S frad SHIcaRr! & a¥igdT & AR &l ¥ar/9d R
T IRGIRT BT 3mEfed o o & uzarq Rfdadt qran & |

21.1 freft off Swiieam &1 awerT |96l smeerw #1 a1 IWAT AT AT hx TR T TR A gy
et = H ortHe T S a2 g e | SwiEET, i €9 § FHS At gq A w1 919 A & o
TAT IT WTET ST S T 3w TLRTE FIT AT HIAGST FT ITAT FHLAT 31 AT SEF T TH THTL T IrAAT T STHTOT
e

21.2 FET g9 o a9 (TT FAISE) TLeT, 2023 F o aasd &3 are .07, qoft F IeHraant &
Fiamd =7 ¥ A av 2022-23, 2021-22, 9T 2020-21 FT 50T F e 9¥ F.790.7. (FF-HHT 797) 9o
TEQT FIAT 2T, ST 01.04.2023 (O a9 2022-23 &t FHIH % IUd) FI/ F TAT ST AT &1 T3q ha i T
e 91 (AgTF FHiee) T4, 2023 & T raad T&qad F &l sifad qere & 972 7 1 27|

21.3 afy #¢ seligar o=ld IRA Yo 9ol (FeRieh BHigUC) UNIET & 99 97 § I8 Iood F3dT 8, %
g ATHT A0 | HSTET § AT HTATAL | a1t SOt T Sferd FAT it A0 § Toalel Feed o (o[ ST & foraar
& T STANT 1T UH ST &l FH R Agl (AT SATUAT| THE ATATh, SFHIGATT G U a1 A0 vt 94 forw
ST 9% 3= Aeferd Aot ® qfEad & fret off e oraiq .1, & LSS, AT AN, A0 &
ASAT/ASST. AT AN AT & A7, aqgi=a I 7 AfiF 7 F FH, A9F T § FASL A
AT ST, AT AT STASATI HT SATF T F FASL, ACAF T F FHHSAT Dl AT AT, 7 (OB=T a1
FT AR & F FASAL, AT €T F FHA Dl o7 U7 v § afiaad q¢ o= 7@t o6 S | &9 e g4
ATTRT T sifa| qRors 7 =S 7 30 ST 3 SUd 9T F e 990 9 qTHTT §IVE F AT T sTedT Iy
FTA arer ST EaTl & forer srefera 9oft & et oft sefieame @ suft smefera aoft & smmefara ooft § ofads (s
AT TT IT 36 FIT TEQA TS| 6 & T¥ SAEAN/ATHTE GIRT TATHGTA) FA STTaT AATierd Sofr i
o=t (31) & forw amar F fiF Aafa Jaf gnitl UH STHIEAT g1 A9+ AIFGUE! & e 9T dgdl YT da!
A o HIH | ST IFHEaTl Feq F¥ &F JTush|

STt ITAFT HETa #7 qm=T =7 F qred 6ar s, 6 oft = UF /e g 996 8, o BT aae aew
T Seferd aeEra i et oft TR & onfier Fed & gay § g A= I 5 S s swiEaw g
TG FIA ol ATNE % TG0 % 919 3 el F T8 a2 T 1 | UF qIHeAt §, THET Hl G0 o Aerd q9arT §
aafad e Sadl AT 9% AN FET AE F e 97 A= Gy o

22. IS /AN /31T /Egsequa /dqd AFd & oy SUeer Rerr/Ragd & oM & 3°9d
IFICIR I8 gHARad o & 9 FmmEedl /Aicd 9 faftd uaan & o gaR, U aRevr /Ragd &
ghaR T | U o™i/ Al 9 Hag FIAEe! § QU Y dy & SIJ9R IFIGARI & UTd 3M

qrel T & AT H 2T urwy H vy |l UM uF (sifaw qrdE @) HisE g =i | e qee
e o (FeTa® FHiee) TaT, 2023 F o0 srae Fed ard ofd® &7 § FASAL a9 & ITHIEAT T AT 6
FATH T T THT HIAT ST (S T2 5 FLH1E G ST QA1 1 T L @7 @l AT 376 T faeq a9 2022-23 Hr
AT o AT I & Y TRETT TH0-99 2, ST 01.04.2023 (3w aw 2022-23 it S\ % IUa) FI/F T4
ST el &1 T3q a1 qerel qforg 9 (g FHiSe) THET, 2023 F oI siaae w&qa Fad il sifqq arirg & a7
A
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

23. Bls Afdd —

(@) o fdl U aafad & A faars fbar g1 a1 faars & forg srgey o) forar 81 ot ugel 4
PIg Sifad afer /ueh 2 |

a1

(@) f=9= ugel | Siifad ufd /ol & 81d 8¢ I fdl v aafda 9 faare fdar &1 a1 faare & fog
rde BT 81| B YA Yo 9d # WERd dHise & Us W YR gg U el 8T |

gert % =g WReR V4 {6l afdq @1 399 g2 < 9adl § aft 98 39 91d 9 9q< @ &
g8 fdars & W A o fdae & g U8 R dr] Jafdds 9 & i AT & SR U
A B I HRT AT E |

AT quET A, M (FHE T q99eaT)
aRf¥ree—|
S U fed 9d ¥ (W@ $ATs<H) UET § HEEF s < > us & feu
fafea o @7 TreT T yieataavr
(@) faRaa ofien @) ar=n

forRaa ole W e AT AN gRT ATARIT B e s &1 ye=a—u= 8 (U =
ST gUS P Irafey qgm ueE us—Il N g &Y rafdy w1 2r) |

gei—ua | WM Aigar g gigwar —250 3% 39 U UF H U oS dgfddcy UBR |
TR UBR b B, FoH e g o=l & Are—ware s § 61 8 |

yea—u= |l W=y ssgge, fEsg vd smfed w=me

(=) — 200 AP

9 Uye-—ud H SHIGIRl &I Fdg sl a1 B # fom & fddbeu o1 argala srf fb=g deauor
oG, IYfST e Ud o0 AR /|9 BTl el ol At # &1 forgs a1 srgafa 8rY |
femofi—1. SHgaRl &1 g8 gHREd &= o1 =y & ged =31l & SR A= Facal & fog

ST 5 S i fHar 2 oMt gRT IrgAa A H B ford wed um ¥ orgwa WRww @
3FTAT 3= HRegH # IR forew & forg w1 g9 7 fear SgEm |

feaofi—2. SEiIGaRl &1 M forae &1 Aegq IuRefT = T SR gRaer d Ffds #ar 8rm|
e & forg @i 59 T80 fear SRem afe IRfear SURfT = 9 SR gRAsT 3 39
AETH W =T A SRl © o S9 e forar & |

feuofi—3. gd® g—uF H AT YAqH Aed b BN Gl AN GRT U fAdPIEPR W
AT fhar STQm | Ue—u=— | BT JeAih Usel [HAT ST T UH—U3— | | BT Jeib
Hae 9 SHIGIRT BT fHIT T AT U797 | § AqH FEH 3 U IR 2 |

feoofi—4: agfss gea—ua ¥ S@iigar grT QY v g Sa9) @ fog < (Aifeq wife)
fe=m wrem

() % y & U IR dBfeud IR & | SHIGIR gRT YA U9 & fog fau U ush
TAd IR & Ty U= =g a6y 3T &1 1,/3(0.33) T8 & ®U H IS ST |

(i) afz o SHICAR e 4 31f¥ed IR <1 8, d 90 Tad SR AT SR, Jefy Ry 19

IR A I UP IR Fel Bl &, R 1 9 ued & fo SuYagaR ST TRe &7 s &
ST |
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(ili) afe SFICAR gRT B U 8o ol fhaT SIar & Ui SHIGaR §RT STk el far Srar
2, Ol 9 U & forg @18 < 9 e S |

(@)fafaa 9=—v=l @ urgafaaRo
yei—ua |1 wEm aiaar g gfgasn
59 -3 H 93 fdbed |fled ) UBR & U BN W UG w9 A FrEfaRead el |
Haiferd i |
#1. W= 9ERES g

A g difbds faaar, It sl |ftd dweneie aradr Ud dfidel & Mdad & e gq
IR &Y e |
Ho. wrar= {a=m

A U G SIRTeddT, fA9e e, T &3 S gEer urEifiiel, Sia — yeiiiel gd,

gfaRoi fage onfe S g Ae@yel & dfed dsnfe gemsil & e Yeor & w9st (ARem)
v HeAHT & TheT 8 AR fy e |

#3. A oW AWK vvd ) 9u—9afie gcand
S Ul 9 AR, |, A, A, T, AR, FHE 9ol [Aerares qaal, e, ddr,

SOV T AIET & 9d URWRS J91d O S &3l H I qUT IfdRISE ™ Agd @l
JH—AMRS gl W Fafd SEIGaRT & STTwddT BT URIeTor fhar SIe |

#4. wRdT g Agven vd seiogawen

39 U A SHICARl I T P ISHIOD FdRT dAT YR & AL, ATHISTD Faell R oAlh
TR, IR ¥ 31 fadrd Afed g@a gad! ; e T ORI GRefl & HYaal Ud AaradR &
S BT URIeTor fham S |

#5. wRa @1 gfoEM

Y Yo AUG wY | GRS, e vd Ioifad ygeett & faval | wefd g8 | g gar
P Ui dT Wd=dT 3<lad @ & o1 e g |

#6. wra vd favg &1 gaia
gy IRA a1 favd | FaftT e @ Wifae, amifoie den e ygeell ¥ wefd g |
YE—ua— | | : 9= e, g vg sofoq e

qT & — 79 UeR & Ued, e SaR oW auarere wa | B a1 ool # Ry 9 8 @
80 3fdl & BN | Fdenie vy § — e IRd sfaem faRivdan wadsar |um™, e, I
eRAT 3R NS TR, GRET qAT AFANIBR Fel BT DRI qAT [TLATIHS AT |

HET o — JUfSd T, AR oG-, 3T IR /9T HIedd— SHd Sk dad Ul § T 99 €
(@@ — 120) fawg g — IUfed TEel, AR oEH, Ufd—da [AHN, AAT SATHIOT AT HI9T IR0 &
3T UeT |
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12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

RiFree—I1
Pl I YfeT 9 (WERId hHscH) @ Ug & ol SHIEIR gq INIR® IR fafdhcar aHevs
gREETe—11(F)

(1) INRF AFgrs ©

SHIGIRI & oy =¥ avey FgaR € -

gy Afgerm

SEIF] 165 AT 157 A
A1 Ham) 81 3. . GRER)

(@9 ¥ BH 5 WH. B B A1)

o 50 .o 46 fhT.

gqa Irerrar aurd aRRre—|l(@) & T9iE 8 IR iR Y & IFER AT AIRY |

(2) fafecar AHgYs :
($)3ﬁ‘@ﬁaﬁqfka:
REIRSIEE] EENERSIEE]
(@& B TS gfe) (@@ B TS gfe)
xR gfe 6/6 6,/12
a1
6/9 6/9
e gfte Ti—6 U9
(wEr ® T gfe) (@& & T8 gfe)

TN B AT/ ATRID Aol

A AYTdD BT Bl | —4.00 S (Refsy |lzd) Mace gite

BIRIN .
. 400 S (Ryefsx Afeq) gR gfte
gRERT wRieor g1 ¥rgfte ||l
RERT AFESl & regel| oifie Foi) 2NEe (BRaR) &I g FegaR & —
®) 3y — 18-35 a4
Q) e Bl — 2126 TH UH

M) BT BT gAd — 425 HISBIA

g) ofie qd I — 6 S

3) I fafdear @ ReR Udded Held 8T @T2y
EECIRECARCCIE I

9) AR —06 AT (I FAfhcdr & uwama &l @iy e )

(fgdiue # weft & forg faar fey Sa w9 afie Joi) & 99aTq SFIGARI &I 06 ATE &I
rafyy g HR BT |

(@) ST gara: SR G gt @ forg 15 3R ARERT & forw 20 & 31fe & g1 =Ry |
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(‘T)Eh‘l—rl :

(i) SHicarR A &A1 N yBR & IRRAT &1 80 @1feq a7 R w9 | M g8l 7
g |
(i) SHicarR & @I oM <IN (T=Tora a1 SUIRld) S—fRiew, orftsgw, sreaRer 9=y
ISl BN H ! TSR @ T Ia HRaA BT IR a7 AT YATIA T DT, HURAT
T 9 e B9 ARy |
(&) 1% : SRNGAR ¥ S UF UH, YR, W, JfAerg, gor, Siof agfder T8 g @Ry |

(8) War : IFICaRr A foRgd dRI®T Ud, URRISS A1 o= WaT ST (o) T8l eF1 =1y
S AGT DI QURRUTT AN W e AT Hwavs AT U & RG] bl GHIRAT BT Plg THTT
<d & |

qd : IREIR A gars 949 & oy ST 6=r 4 YR 9 3fa¥d B ARy
IFEIR # TR grafRar 7 & |
(®) FAERT : IENCAR 7 T e G B |Gy forw T8 B9 ARy |

(@) fRefas @@RIT - INGIR ¥ RR@Ted @@ I S §e, RN TR qed
JuUERIeh qUibIeR, ARRIN, Ty JAlfe T8 8F ey |

3. YHMHMY HHqYs -

(=)

(@) TT&T BT IRV QY AT AT EheAlee & 97 BFT =M |

(@) SRR ¥ R I O &3, fHdl UbR &1 I oY, S<a Yo |6, JYHE, ardiid
<A, 5l PR & g I & & T8 8 A1y |

(M) SRiICaR & IR F B BT TS Yo ReTeR T YT 81 81 a1y |

(=) @eT g3 BT =A1fRY, ¥l YR B S i Rl qfew—aren <y |fed Fuer g,
U F&T LN BT AMRY | &t Ud BB w@Rer € AR |

(§) 37, &% qoT Urq JIfSd a1 SR BIH @1y dur |l |iEEr @l i S g ARy |
(@) aRer e BIE GRAT / FEANRAT AR T BT AR |

) Y AfSry @Y Ty sramer e O g ARy |

(§) ure TT UlE & IS JIlSd &I ALY |

) BIS ST HRAT I <19 T8 T AR |

(@ o v g w1 fRerfers I @ Had, Y AINYad ST & Udl I T2 8 AR |

) SHIGAR B S F U HT Big 9T A & |

) SRIGAR BT Ge0T, qUUIBIRI Joid a1 fHl UdR &1 sf+ar = 81|
(€) (@da gou & folQ) T U GUUHIET # & TAT AHEI AHR & & |
) SPIEAR & HEe WY, FUC UIE, favwhid RRW T8 g ARy |

(o) ST ARG TAT TRIRG WR™ Ia¥ B a1 W UNIRG qW ¥ gaa 8 R S
HAAl & el TG 7 T 3 B FHIaAT 8 |

(4) IPIEIR gefergar (AR &% 100 Ufd e 9 o1fdrs) a1 gaw=ar (50 UfT fide & &¥) 9 difsa =
gl |

(5) SRR &faT, 3rel, FIffsdel Fae 99 | Nifsa 9 87|
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(6) ¥z wHaeft = -

(F) TH oH AT0er T S F ATA ATT I9ETIEAT 7 GTTHF ATAATA FT AEE Fd T GTHF (oeg, = i 99
ST T AT |41 H T | g, &2 ol STHid gl

(@) T & FT AGATT T F AT REAT 92 &1 R0 S d e aT0 a1 % SAeaedl AT i qCF F11eh TATHT
I AT g AR 8, AT gl o T e e §)

() SATRTT : ST % HETSd ART(FIZAT TTAT 1) F Va H FH g7 AT120N

froqofy: 1. Frfercar oo #7 sraee T Tam g 9t UF SEH TEE F Sastd e e Ud s
SferapTrT it 9wt 2q Jg HATAT % e &A1 20.05.2015 T AT denfaa aare fRem-FAgen & sqame
ST T wHter iR after, w0 qee gfom aedl U S9H TEwA Fosqid Oeaed Ud sersated
srfararTiat & forg T2 HATAT Ed {Sﬁ T .£-32012/udrstr(FrRam)/fuas vd smeuas/Eu-1/2020 (41 w1E)/1166
faAT 31.05.2021 F T AT THTEAT fofehcar aieror gq Senterd aam fRem-fAaert & e srartsra har smom

2. STtEal i AT araeve g ® “fhe” A ‘s =g frar smamm o swfea=t i B
ATAEUE G # “SAThe” JIud a1 7T €, 3w AtamTa: fHega afesa aiar & oo o aetar afesa are
& THET JUTEAT g T SATHIT &F ST |

RiFree—II(T

faf=1 smgamit qen 9 & foy gy i eRkiR® 9o fhaum 4
TS MY aul H
S

18—22 23—27 28—32 33—37
156 44—54 46-56 47-58 48—59
158 45—55 47—57 48.5—59.5 49.5—60.5
160 46-56 47.5-585 49.5-60.5 50.5—61.5
162 47—58 49—60 50.5—61.5 52—63
164 4859 50—61 52-63.5 5365
166 49.5—60.5 51.5—62.5 53—65 54.5—66.5
168 51—62 52.5—64.5 54.5—66.5 56—68
170 52—64 54—66 56—68 575705
172 54—66 55.5—67.5 57—70 59—72
174 55—67 57—70 59—72 61—74.5
176 56.5—69 58.5—71.5 60.5—73.5 62—76
178 57.5—70.5 60—73 61.5—755 63.5—77.5
180 59—.72 61—75 63.5—77.5 65.5—80
182 61—74.5 62.5—76.5 65—79 66.5—81.5
184 63—77 64.5—78.5 66.5—81.5 68.5—83.5
186 635-77.5 65.5-80.5 68—83 70-86
188 65—79 67.5—82.5 70—85.5 71.5—87.5
190 66—81 685835 705865 725-88.5
fafr=1 argat dem Hars & oy Afe siaa RIS g9 fharam™ o
eI MY aut H
AL A

18—22 2327 28—32 33-37
148 34.5—42.5 37—45 38.5—47 39.5—48..5
150 36.5—44.5 37.5-455 39-48 40.5-49.5
153 38—46 39—48 41—50 42—51
155 38.5—47.5 40—49 41.5-50.5 43525
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158 40.5—49.5 42—51 43—53 44.5-54.5
160 41.5—50.5 43—52.5 44—54 45.5—545
163 43—52.5 44—54 46—56 4757

165 44—54 45.5—55.5 47—58 48.5—59.5
168 45—55 47—57 48.5—59.5 49.5—60.5

o U URUI H B {B Idls (H0H0) & Fdg H FIG YRING dod Ay MU & | 41 &1 FHag &
Hde § TRIRG gor &) 7o & oy siId &1 Ragid wgad fsam o7 waar 2 |

o IRUEg HAE W dER D A IO DI TN & oY, FaTs A UAd VP AHDI Ifg A1 HH &
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MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 26th April, 2023

No. 1-45023/05/2023-PP.—The Rules for a competitive examination to be held by the Union Public Service
Commission in 2023 for the purpose of filling vacancies of Assistant Commandants in Central Armed Police Forces
(CAPFs) viz. Border Security Force (BSF), Central Reserve Police Force (CRPF), Central Industrial Security Force
(CISF), Indo-Tibetan Border Police (ITBP) and Sashastra Seema Bal (SSB) are published for general information.

1. The number of vacancies to be filled through the examination will be specified in the Notice issued by the
Commission. Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes and the Economically Weaker Sections. 10% of the total vacancies will be reserved for Ex-
Serviceman candidates. An Ex-serviceman candidate of UR/SC/ST/OBC/EWSs category will be counted against the
vacancies of the respective category.

NOTE : In case the vacancy(ies) reserved for Ex-servicemen remain unfilled due to non-availability of eligible or
qualified candidates, the same shall be filled by candidates from non-ex-servicemen category.

2. The examination will be conducted by the Union Public Service Commission in the manner prescribed in
Appendix-1 to these rules.

The dates on which and the places at which the examination will be held shall be fixed by the Commission.

3. No person who is not a citizen of India shall, except with the consent of the Central Government signified in
writing, be appointed or employed under these Rules.

Provided that nothing contained in these rules shall debar the appointment, enrolment or employment of a subject of
Nepal or Bhutan under these rules.

4. Both Male and Female candidates will be eligible for this examination.

5(a) A candidate must have attained the age of 20 years and should not exceed the age of 25 years on 1% August, 2023
i.e. he/she must have been born not earlier than 2" August, 1998 and not later than 1% August, 2003.

(b) The upper age limit prescribed above will be relaxable-
(i) Upto a maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe;

(i) Upto a maximum of three years in the case of candidates belonging to Other Backward Classes who are
eligible to avail of reservation applicable to such candidates;

(iii) Upto a maximum of five years for Civilian Central Government Servants in accordance with the existing
instructions of the Central Government. Ex-servicemen will also be eligible for this relaxation. However the
total relaxation claimed on account of Government Service will be limited to five years.

Note-1: Candidates belonging to the Scheduled Castes and the Scheduled Tribes and the Other Backward Classes who
are also covered under any other category of Para 5(b) above, viz. those coming under the category of Civilian Central
Government Servants / Ex-servicemen will be eligible for grant of cumulative age-relaxation under both the
categories.

Note-11: The term ex-servicemen will apply to the persons who are defined as ex-servicemen in the Ex-servicemen
(Re-employment in Civil Service and Posts) Rules, 1979, as amended from time to time and the instructions issued by
the Government vide DoP&T’s OM No.36012/3/ 2021-Estt. (Res.Il) dated 27.02.2023, which provides, inter-alia, as
under :-

“Candidates working in the Armed Forces would become eligible for applying Civil posts only when he completes the
prescribed period of Armed Forces Service within a year from the last date of receiving application in connection with
Special Recruitment/Examination, etc., prescribed by the Competent Authority.

Provided, when selection process takes more than one year, from the last date of receiving of applications, the
candidate will not be declared ineligible under Ex-servicemen category only on the ground that he has got
himself released from Armed Forces after one year from the last date of receiving of application.”

Such candidates are also required to be in possession of the prescribed certificate and the Undertaking as at Appendix-
IV(A) and IV(B) of the Rules, by the closing date of the application as may be notified by the Commission in its
Notice for the Examination.

Note-Il1: The term “Civilian Central Government Servants” in Para 5(b)(iii) above will apply to persons who are
defined as “Government Servants” in the Central Civil Services (Classification, Control and Appeal) Rules, 1965 as
amended from time to time.
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Note IV: The age concession under rule 5(b)(iii) will be admissible to Ex-Servicemen i.e. a person who has served in
any rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of the Indian Union and
who either has been retired or relieved or discharged from such service whether at his own request or being relieved
by the employer after earning his or her pension.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED.

Note-V: The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School
Leaving Certificate or in a certificate recognized by an Indian University as equivalent to Matriculation or in an
extract from a Register of Matriculates maintained by a University, which must be certified by the proper authority of
the University or in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscopes, affidavits, birth extracts from Municipal Corporation, service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction includes the
alternative certificates mentioned above.

Note-VI: Candidates should note that only the date of birth as recorded in the Matriculation / Secondary Examination
Certificate or an equivalent Certificate as on the date of submission of applications will be accepted by Commission
and no subsequent request for its change will be considered or granted.

Note-VII: Candidates should also note that once date of birth has been submitted by them in the application form and
entered in the records of the Commission for the purpose of admission to an examination, no change will be allowed
subsequently (or at any other examination of the Commission) on any grounds whatsoever.

Provided that in case of an inadvertent/ unintentional/typographical error committed by a candidate in indicating the
date of birth in the Online Application Form, the candidate may make a request to the Commission for subsequent
rectification along with supporting documents, as specified in the Rule 5 of the Examination and the request may be
considered by the Commission, if the same is made within a definite time frame as may be notified by the
Commission in its Notice for the Examination.

6. A candidate must hold a Bachelor's degree of a University incorporated by an Act of the Central or State
Legislature in India or other educational institutions established by an Act of Parliament or declared to be deemed as a
University under Section-3 of the University Grants Commission Act, 1956 or possess an equivalent qualification.

Note-I: Candidates who have appeared at an examination the passing of which would render them educationally
qualified for the Commission's examination but have not been informed of the results as also the candidates
who intend to appear at such a qualifying examination in the year 2023 will also be eligible for admission to
the examination. Such candidates will be admitted to the examination if otherwise eligible but the admission
would be deemed to be provisional and subject to cancellation if they do not produce proof of having passed
the requisite examination along with the Detailed Application Form which will be required to be submitted
to the Commission by the candidates who after qualifying on the result of the written part of the
examination are also declared qualified in the Physical Standards/ Physical Efficiency Tests and Medical
Standards Tests. Such proof of passing the requisite examination should be dated earlier than the due date
(closing date) of Detailed Application Form of the Central Armed Police Forces (Assistant Commandants)
Examination, 2023.

Note-I1: In exceptional cases the Union Public Service Commission may treat a candidate who has not any of the
foregoing qualifications as a qualified candidate provided that he/she has passed examination conducted by
the other Institutions, the standard of which in the opinion of the Commission justifies his/her admission to
the examination.

Note-111: Candidates possessing professional and technical qualifications which are recognized by Government as
equivalent to professional and technical degree would also be eligible for admission to the examination.

7. Possession of NCC 'B' or 'C' Certificate will be a desirable qualification. These desirable qualifications will be
given consideration at the time of Interview/Personality Test only.

8. A candidate who has been finally selected on the basis of an earlier examination to the post of Assistant
Commandants in any of the Forces participating in the Central Armed Police Forces (Assistant Commandants)
Examination will not be eligible to appear at a subsequent examination for recruitment of Assistant Commandants in
the participating Central Armed Police Forces.

9. Candidates must meet the prescribed Physical and Medical standards for admission to Central Armed Police
Forces (Assistant Commandants) Examination, 2023 specified in Appendix-11 of these Rules.

10. Candidates must pay the fee prescribed in the Commission's Notice.
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11. All candidates in Government Service, whether in permanent or in temporary capacity or as work-charged
employees other than casual or daily rated employees or those serving under Public Enterprises will be required to
submit an undertaking that they have informed in writing to their Head of Office/Department that they have applied
for the examination.

Candidates should note that in case a communication is received from their employer by the Commission
withholding permission to the candidates applying for / appearing at the examination, their application will be liable to
be rejected/candidature will be liable to be cancelled.

12. The decision of the Commission as to the acceptance of the application of a candidate and his/her eligibility or
otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for
admission to the examination. Their admission at all the stages of examination for which they are admitted by the
Commission viz. written Examination, Physical and Medical Standard Tests or Personality / Interview Tests will be
purely provisional subject to their satisfying the prescribed eligibility conditions. If on verification at any time before
or after the Written Examination, Physical and Medical Standard Tests or Personality / Interview Tests, it is found that
they do not fulfill any of eligibility conditions; their candidature for the examination will be cancelled by the
Commission.

13. No candidate will be admitted to the examination unless he/she holds a certificate of admission from the
Commission. The candidates will not be allowed to withdraw their applications after the submission of the same.

14(1)A Candidate who is or has been declared by the Commission to be guilty of :—
(a) Obtaining support for candidature by the following means, namely:-
(i) offering illegal gratification to; or
(if) applying pressure on; or

(iii) blackmailing or threatening to blackmail any person connected with the conduct of the examination;
or

(b) impersonation; or
(c) procuring impersonation by any person; or
(d) submitting fabricated / incorrect documents or documents which have been tampered with; or

(e) uploading irrelevant or incorrect photo/ signature in the application form in place of actual photo/signature;
or

(f) making statements which are incorrect or false or suppressing material information; or
(g) resorting to the following means in connection with the candidature for the examination, namely :-
(i) obtaining copy of question paper through improper means; or
(if) finding out the particulars of the persons connected with secret work relating to the examination; or
(iif) influencing the examiners; or
(h) being in possession of or using unfair means during the examination; or
(i) writing obscene matter or drawing obscene sketches or irrelevant matter in the scripts; or

(1) misbehaving in the examination hall including tearing of the scripts, provoking fellow examinees to
boycott examination, creating a disorderly scene and the like; or

(k) harassing, threatening or doing bodily harm to the staff employed by the Commission for the conduct of
the examination; or

() being in possession of or using any mobile phone, (even in switched-off mode), pager or any electronic
equipment or programmable device or storage media like pen drive, smart watches etc. or camera or
bluetooth devices or any other equipment or related accessories (either in working or switched-off mode)
capable of being used as a communication device during the examination; or

(m

=

violating any of the instructions issued to candidates along with their admission certificates permitting
them to take the examination; or

(n) attempting to commit or, as the case may be, abetting the commission of all or any of the acts specified in
the foregoing clauses;
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In addition to being liable to criminal prosecution, shall be disqualified by the Commission from the
Examination held under these Rules; and/or shall be liable to be debarred either permanently or for a specified period:-

(i) by the Commission, from any examination or selection held by them;
(ii) by the Central Government from any employment under them;
and shall be liable to face disciplinary action under the appropriate rules if already in service under Government;
Provided that no penalty under this rule shall be imposed except after :-

(i) giving the candidate an opportunity of making such representation in writing as the candidate may
wish to make in that behalf; and

(if) taking the representation, if any, submitted by the candidate within the period allowed for this
purpose, into consideration.

(2) Any person who is found by the Commission to be guilty of colluding with a candidate(s) in committing or
abetting the commission of any of the misdeeds listed at the clauses (a) to (m) above will be liable to action in terms
of the clause (n) above.

15.(1) Candidates who obtain such minimum qualifying marks in the written examination as may be fixed by the
Commission in their discretion shall be summoned for the Physical Standards / Physical Efficiency Tests and Medical
Standards Tests to check whether they meet the Physical and Medical Standards specified in Appendix-I11 to these
Rules.

Intimation for the conduct of PST/PET and MST will be updated by the Nodal Force (ITBP) on its Recruitment
website <recruitment.itbpolice. nic.in>. E-Admit cards will be sent online through the said website of the Nodal Force
and intimation to the candidates will also be sent through their registered e-mail ID. Therefore, candidates may
regularly check the website of the Nodal Force and their mail box including SPAM folder in the mail box. However,
non-receipt of e-mail due to any technical issue at the end of the candidate, Commission or the Nodal Force will not
be responsible.

(2) Provided that candidates belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes,
Economically Weaker Sections or the Ex-servicemen may be summoned for the Physical Standards/Physical
Efficiency Tests and Medical Standards Tests by the Commission by applying relaxed standards if the Commission is
of the opinion that sufficient number of candidates from these categories are not likely to be summoned for the
Physical Standards/Physical Efficiency Tests and Medical Standards Tests on the basis of the general standard in order
to fill up the vacancies reserved for them.

(3) Those candidates who meet the prescribed Physical Standards as specified in Appendix-11 to these Rules, will
be put through Physical Efficiency Test (PET) as indicated below:-

PHYSICAL EFFICIENCY TEST (PET)

Men Women

(@) 100 Metre race In 16 Seconds In 18 Seconds
(b) 800 Metre race In 3 minutes In 4 minutes

45 seconds 45 seconds
(c) Long Jump 3.5 Meters 3.0 Meters

(3 chances) (3 chances)
(d) Shot Put 45Meters e

(7.26 Kgs.) (3 Chances)

(4) Medical Standards Test {consisting of Detailed Medical Examination (DME) & Review Medical
Examination (RME), if required}, to check the standards specified in Appendix-Il, will be conducted only in respect
of candidates who are declared qualified in the Physical Efficiency Tests. Candidates will either be declared “FIT” or
“UNFIT” in the Medical Standard Tests. Those candidates who are declared “UNFIT” during Detailed Medical
Examination (DME) will be allowed to undergo Review Medical Examination (RME), provided they give their
written consent by appending their signature on the intimation indicating the reasons for being unfit. RME of
candidates will be conducted in continuation of DME preferably on the next day of DME.

(5) The Physical Standards / Physical Efficiency Tests and Medical Standards Tests will be conducted under the
supervision of a Nodal Authority to be appointed by the Ministry of Home Affairs. These tests will be conducted at
various centers to be notified after the results of the written examination.
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(6) All candidates declared unfit during Detailed Medical Examination (DME) will submit their consent for RME
in prescribed proforma duly signed by the candidate and the same should be submitted within 24 hours after he/she is
informed of his/her unfitness in DME.

(7) Candidates, who are declared qualified in the Medical Standards Tests {consisting of Detailed Medical
Examination (DME) & Review Medical Examination (RME), if required}, will be called for the Interview/Personality
Test to be conducted by the Union Public Service Commission. Candidates, who are declared unfit during Detailed
Medical Examination (DME) will be allowed to undergo Review Medical Examination (RME), provided they give
their written consent by appending their signature on the intimation indicating the reasons for being unfit. The
Interview/Personality Test will carry 150 marks.

(8) On reporting of female candidates for PST (Physical Standard Test)/PET (Physical Efficiency Test), a self
declaration indicating about her pregnancy status shall be submitted. In case, if she declares that she is not pregnant
then she may be allowed to participate in the PST/PET. In case of false declaration, all the risk for undergoing
PST/PET will be of her own. If the female candidate declares that she is pregnant before PST/PET, then a
confirmatory pregnancy test to be done and in case she is found to be pregnant, irrespective of duration of pregnancy,
she may be declared temporarily unfit and her appointment shall be held in abeyance until the confinement is over.
The vacancy against which a woman candidate was selected should be kept reserved for her. She will be re-examined
for PST/PET six weeks after the date of confinement was over, subject to the production of the medical certificate of
fitness from a registered medical practitioner. If she is found fit in PST/PET & DME, she may be appointed to the
post kept reserved for and allow the benefit of seniority in accordance with the instructions of the Government, as
amended from time to time. In case female candidates are found negative for pregnancy, she may be allowed to
participate in the PST/PET.

(9) Candidates, who are short-listed for Physical Standards/Physical Efficiency Tests and Medical Standards Test
including those short-listed for Physical Standards/Physical Efficiency Tests and Medical Standards Test
provisionally, will be asked to fill up Online Detailed Application Form (DAF) in which among other things, they
may be required to indicate their preferences of Forces.

(10) The Interview/Personality Test would be conducted by a Board of competent and unbiased persons who will
have before them a record of the candidate’s curriculum vitae. The candidate will be asked questions both in his/her
own field as well as matters of general interest to test his/her awareness and understanding. In broad terms, this will
be an assessment of not only his/her mental caliber but also his/her social traits and integrity of character. The Board
would broadly assess the candidate inter-alia in the following:

(i) Physical Make-up

(a) Appearance

(b) Bearing

(c) Manners and Mannerism
(if) General Intelligence, Aptitude and

Interest

(a) Ability to perceive, analyse and present facts and situation.

(b) Work related aptitudes, like discipline, empathy etc.

(c) Extra-curricular activities-participation in games, sports, debates etc.

(iii) Disposition

(a) Leadership, drive, determination, quick decision making etc.

(b) Self-reliance.

(c) Ability to face stress and crisis.

(d) Courage-moral and physical.
(iv) Behavioural aspects of personality

(a) Inter-personal relations with superiors and subordinates.

(b) Commitment to values, integrity, secular and national orientation.

(11) The candidature of such candidates who do not qualify at the Physical Standards/Physical Efficiency Tests or
Medical Standards Tests is liable for cancellation.
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16(1) After the interview, the candidates will be arranged by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate in the Examination. Thereafter, the Commission shall, for the
purpose of recommending candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as
general qualifying standard) with reference to the number of unreserved vacancies to be filled up on the basis of the
Examination. For the purpose of recommending reserved category candidates belonging to Scheduled Castes, the
Scheduled Tribes, Other Backward Classes, Economically Weaker Sections and the Ex-servicemen against reserved
vacancies, the Commission may relax the general qualifying standard with reference to number of reserved vacancies
to be filled up in each of these categories on the basis of the examination.

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes and the Economically Weaker Sections who have not availed themselves of any of the concessions or
relaxations in the eligibility or the selection criteria, at any stage of the examination and who after taking into account
the general qualifying standards are found fit for recommendation by the Commission shall not be recommended
against the vacancies reserved for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the
Economically Weaker Sections. However, this provision will not apply in case of Ex-serviceman candidates who
will be counted towards 10% reservation irrespective of the merit/marks obtained.

Further provided that the candidates who qualify in the order of merit but the results of whose medical standards
test are pending will be recommended provisionally.

(2) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the
Other Backward Classes and the Economically Weaker Sections recommended against unreserved vacancies may be
adjusted against reserved vacancies by the Government if by this process they get a service of higher choice in the
order of their preference.

(3) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the
provisions of this rule, the Commission may make the recommendations in the matter prescribed in Sub-rules (4)
and (5).

(4) While recommending the candidates, the Commission shall, in the first instance, take into account the total
number of vacancies in all categories. This total number of recommended candidates shall be reduced by the number
of candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the
Economically Weaker Sections who acquire the merit at or above the fixed general qualifying standard without
availing themselves of any concession or relaxation in the eligibility or selection criteria in terms of the proviso to
sub-rule (1). Along with this list of recommended candidate, the Commission shall also maintain a consolidated
reserve list of candidates, which will include candidates from general and reserve categories ranking in order of merit
below the last recommended candidate under each category. The number of candidates in each of these categories will
be equal to the number of reserved category candidates who were included in the first list without availing of any
relaxation or concession in eligibility or selection criteria as per proviso to sub-rule (1). Amongst the reserved
categories, the number of candidates from each of the Scheduled Castes, the Scheduled Tribes, the Other Backward
Class and the Economically Weaker Sections categories in the reserve list will be equal to the respective number of
vacancies reduced initially in each category.

(5) The candidates recommended in terms of the provisions of Sub rule(4), shall be allocated by the government
to the services and where certain vacancies still remain to be filled up, the Government may forward a requisition to
the Commission requiring it to recommend, in order of merit from the reserve list, the same number of candidates as
requisitioned for the purpose of the unfilled vacancies in each category.

17. The form and manner of communication of the result of the examination to individual candidates shall be decided
by the Commission in their discretion and the Commission will not enter into correspondence with them regarding the
result.

18. Success in the examination confers no right to allocation & appointment unless Government is satisfied after
such enquiry as may be considered necessary that the candidate, having regard to his/her character and antecedents
and certificates produced by him/her during the course of examination for the purpose of eligibility as well as claiming
any kind of benefit for reservation is suitable in all respects including medical examination for
allocation/appointment to the Service. The decision of the Government in this regard shall be final.

19. A candidate must be in good mental and bodily health and free from any physical defect likely to interfere with
the discharge of his / her duties as an officer of the service. A candidate, who after such medical examination as
Government or the appointing authority, as the case may be, may prescribe, is found not to satisfy these requirements
will not be appointed.

Note: In order to prevent disappointment, candidates are advised to have themselves examined by a Civil Surgeon
before applying for admission to the examination. Particulars of the nature of the medical test to which candidates will
be subjected before appointment and of the standard required are given in Appendix-11 to these Rules.
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20. Service allocation in respect of finally selected candidates will be made by a Nodal Force to be appointed by the
Ministry of Home Affairs on the basis of merit and preference for Forces to be indicated by the candidates in the
Detailed Application Form (DAF).

Alongwith the on-line Detailed Application Form (DAF) scanned documents in support of date of birth, category
(viz., SC/IST/OBC {OBC Annexure (for OBC category only)}, EWS {EWS Annexure (for EWS category only)}and
other requisite documents are required to be mandatorily submitted. Any delay in submission of the DAF or
documents in support beyond the prescribed date will not be allowed and will lead to cancellation of the candidature
for the CAPF (ACs) Exam, 2023.

The DAF and/or supporting documents sent through any mode other than the on-line mode, as may be made available
by the UPSC on its website, will not be accepted.

Note-1 : The candidate is advised to be very careful while indicating preference for various services/forces. No
request for additions/ alteration in the preferences indicated by a candidate in his/her application will be entertained by
the Commission. The candidate is also advised to indicate all the services/forces in the order of preference in his/her
application form for which he/ she is eligible. In case he/she does not give any preference for any services/ forces, it
will be assumed that he/she has no specific preference for those services/forces. If he/she is not allotted to any one of
the services/ forces for which he/she has indicated preference, he/she shall be allotted to any of the remaining
services/forces in which there are vacancies after allocation of all the candidates who can be allocated to
services/forces in accordance with their preferences.

21.1 A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. The
candidates will be eligible to get the benefit of the Economically Weaker Sections reservation only in case the
candidate meets the criteria issued by the Central Government and in possession of such eligibility certification.

21.2 The OBC candidates applying for CAPF (ACs) Exam, 2023 must produce OBC (Non-Creamy Layer) certificate
based on the income for the Financial Year (FY) 2022-23, 2021-22 and 2020-21 and issued on/after 01.04.2023 (after
completion of FY 2022-23) but not later than the closing date of the application for Central Armed Police Forces
(Assistant Commandants) Examination, 2023..

21.3 If a candidate indicates in his/her application form for Central Armed Police Forces (Assistant Commandants)
Examination that he/she belongs to General category but subsequently writes to the Commission to change his/her
category to a reserved one, such request shall not be entertained by the Commission. Further, once a candidate has
chosen a reserved category, no request shall be entertained for change to other reserved category viz. SC to ST, ST to
SC, OBC to SC/ST or SC/ST to OBC, SC to EWS, EWS to SC, ST to EWS, EWS to ST, OBC to EWS, EWS to OBC.
No reserved category candidates other than those who qualified each stage of the Examination on General Merit shall
be allowed to change (on their request or as decided by the Commission/Government based on the documents
submitted by them) their category from Reserved to Unreserved or claim the vacancies (Forces) for unreserved
category after the declaration of final result by UPSC. In case where such candidates do not qualify on General
Standard, their candidature shall be cancelled..

While the above principle will be followed in general, there may be a few cases where a gap of not more than 3
months between the issuance of a Government Notification enlisting a particular community in the list of any of the
reserved communities and the date of submission of the application by the candidates. In such cases the request of
change of community from general to reserve may be considered by the Commission on merit.

22. Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/EWS/EXx-Servicemen must ensure
that they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/ Notice. They should also
be in possession of all the requisite certificates in the prescribed format in support of their claim as stipulated in the
Rules/Notice for such benefits, by the closing date of the application. A candidate of CAPF (ACs) Exam, 2023 will be
eligible to get the benefit of the Economically Weaker Section reservation only in case the candidate meets the criteria
issued by the Central Government and is in possession of requisite Income & Asset Certificate based on the income
for Financial Year (FY) 2022-23 and issued on/after 01.04.2023 (after completion of FY 2022-23) but not later than
the closing date of the application for Central Armed Police Forces (Assistant Commandants) Examination, 2023.

23.  No person-
(@) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living has entered into or contracted a marriage with any person
shall be eligible for appointment to the Post of Assistant Commandant in the Central Armed Police Forces.

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.

Ms. SUSHMA CHAUHAN, Director (Pers. & Coord)
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APPENDIX-I

SCHEME AND SYLLABUS OF THE WRITTEN EXAMINATION FOR THE POST OF ASSISTANT
COMMANDANTS IN CENTRAL ARMED POLICE FORCES (ASSISTANT COMMANDANTS)
EXAMINATION

(A) Scheme of Written Examination:-

The written examination to be conducted by Union Public Service Commission will comprise two papers: (Paper
I-2 Hours duration and Paper-11- 3 Hours duration)

Paper-1: General Ability and
Intelligence - 250 Marks

This paper will be of Objective Type (Multiple Choice Questions) in which the questions will be set in English as
well as Hindi.

Paper-11: General Studies, Essay
and Comprehension - 200 Marks

In this paper candidates will be allowed the option of writing the Essay Component in English or Hindi, but the
medium of Précis Writing, Comprehension Components and other communications/ Language Skills will be English
only.

NOTE-1: Candidates should ensure that in Paper-1l they write the Answers only in the Medium allowed by the
Commission for the different components as mentioned above. No credit will be given for answers written
in a medium other than the one allowed in the Paper.

NOTE-2: Candidates will be required to indicate the medium of writing the Essay Component in the Attendance List
and on the Answer Book. No credit will be given for the Essay Component if the candidate indicates a
medium on the Attendance List and on the Answer Book other than the one in which he/she has written the
Essay.

NOTE-3: There will be minimum qualifying marks separately in each Paper as may be fixed by the Commission in
their discretion. Paper-1 will be evaluated first and evaluation of Paper-Il will be done only of those
candidates who obtain the minimum qualifying marks in Paper-I.

NOTE-4. There will be penalty (Negative Marking) for Wrong Answers Marked by a candidate in the
Obijective Type Question Paper:

(i) There are four alternatives for the answer to every question. For each question for which a wrong answer has
been given by the candidate, 1/3™ (0.33) of the marks assigned to that question will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happen to be correct and there will be same penalty as above for that question.

(iii) If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.
(B) Syllabi of the Written Papers:-

Paper-1: General Ability and Intelligence
The objective type questions with multiple choices in this paper will broadly cover the following areas:
#1. General Mental Ability

The questions will be designed to test the logical reasoning, quantitative aptitude including numerical ability and
data interpretation.

#2. General Science

The questions will be set to test general awareness, scientific temper, comprehension and appreciation of scientific
phenomena of everyday observation including new areas of importance like Information Technology, Biotechnology
and Environmental Science.

#3. Current Events of National and International Importance:

The questions will test the candidates' awareness of current events of national and international importance in the
broad areas of culture, music, arts, literature, sports, governance, societal and developmental issues, industry,
business, globalization and interplay among nations.
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#4. Indian Polity and Economy:

The questions shall aim to test candidates' knowledge of the Country's political system and the Constitution of
India, social systems and public administration, economic development in India, regional and international
security issues and human rights, including its indicators.

#5. History of India

The questions will broadly cover the subject in its social, economic and political aspects. This shall also include
the areas of growth of nationalism and freedom movement.

#6. Indian and world Geography:

The questions shall cover the physical, social and economic aspects of geography pertaining to India and the
world.

A.1 Paper-1l: General Studies, Essay and Comprehension

Part A - Essay questions which are to be answered in long narrative form either in Hindi or English totaling 80
Marks. The indicative topics are modern Indian history especially of the freedom struggle, geography, polity and
economy, knowledge of security and human rights issues, and analytical ability.

Part B — Comprehension, précis writing, other communications/language skills- to be attempted in English only
(Marks 120) — The topics are Comprehension passages, précis writing, developing counter arguments, simple
grammar and other aspects of language testing.

APPENDIX-II

PHYSICAL AND MEDICAL STANDARDS FOR THE CANDIDATE FOR THE POST OF ASSISTANT
COMMANDANTS IN THE CENTRAL ARMED POLICE FORCES

APPENDIX-II (A)
(1) Physical Standards:

The minimum requirements for the candidate are as follows:

Men Women
Height 165 cm 157 cm
Chest 81 cm (unexpanded) (Not applicable)

(with 5 cm minimum expansion)
Weight 50 kg. 46 kg.

Moreover, the weight should be as per the height and age as mentioned in Appendix-11(B).
(2) Medical Standards:

(a) Eye Sight:

Better eye Worse eye
(corrected vision) (corrected vision)
Distant vision 6/6 6/12
OR
6/9 6/9
Near Vision N6 N9
(corrected) (corrected)
With Glasses/LASIK Surgery*
Limits of Refractive errorg -4.00 D (including cylinder) Myopia
permitted +4.00 D (including cylinder) Hypermetropia

Colour Perception-I11 (CP-111) by ISIHARA plates.

* LASIK surgery correction is permitted subject to prescribed criteria as below :-
a) Age - 18-35 years
b) Axial-length - 21-26 mm.
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c) Corneal-thickness 425 micron
d) Pre LASIK error - 6D
e) Post operative - Should be stable
period refractive flap
f) Interval - 06 months (post operative period mandatory)

(Candidate must have completed 06 months after LASIK surgery while considering for
recruitment in CAPFs).

(b) Carrying angle:
Carrying angle should not be more than 15° for male and 20° for female.
(c) Ear:
i) Candidate should not have any degree of deafness or persistent ear discharge.

ii) Candidate should not have any other condition (congenital or acquired) like atresia of the meatus,
exostosis, neoplasm which is causing obstruction of ear passage and should not have history of
recurrent earache, tinnitus and vertigo.

(d) Nose: Candidates should not have DNS, atrophic rhinitis, tubercular ulceration, chronic sinusitis.

(e) Neck: Candidate should not have enlarged lymph nodes, thyroid or others welling of neck, inability to
extend the neck fully or any evidence of disease of spine or cervical vertebrae.

(f) Teeth: Candidate must possess sufficient number of sound teeth for efficient mastication. Candidate
should not have severe pyorrhea.

(9) Venereal Disease: Candidate should
not have active signs of clinical VD.

(h) Chronic skin diseases: Candidate should not have chronic skin diseases like Leprosy, chronic dermatitis,
extensive Pityriasis Versicolor, psoriasis, SLE etc.

(3) General Standards:

a)
b)

c)
d)

€)

f)
a)
h)
i)
)

Speech should be without impediment i.e. no stammering.

The candidate should not have any indication of chronic disease like TB,any type of arthritis, high blood
pressure, Diabetes, Bronchial Asthma, any heart disease.

Candidate should not have perceptible and visible glandular swelling any where in the body.

Chest should be well formed, devoid of any abnormality like flat chest, Pigeon chest, with rickety rosary
defects. Heart and lungs should be sound.

Limbs, hands and feet should be well formed and fully developed and there shall be perfect motion of all
joints.

Should not have any old /mal united fracture of bones.

There should be free and perfect movements of all the joints.

Feet and toes should be well formed

Should not have congenital malformation or defects.

Should not bear traces of previous acute or chronic disease pointing to an impaired constitution.
Candidate should have no disease of the genito urinary tract.

Candidate should have no inguinal, scrotal swelling, any type of Hernia.

(Only for male) Both the testicles are in the scrotum and of normal size.

The candidate must not have knock knees, flat foot, varicose veins.

They must be in good mental and bodily health and free from any physical defect likely to interfere with the
efficient performance of the duties.

(4) Candidate should not suffer from TACHYCARDIA (more than 100 pulse rate per minute) or BRADYCARDIA
(Less than 50 per minute).
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(5) Candidate should not suffer from Hernia, hemorrhoids, condylomata prolapse rectum.
(6) Tattoo Clause:

(a) Content : Being a secular country, the religious sentiments of our countrymen are to be respected and thus,
tattoos depicting religious symbol or figures and the name, as followed in Indian Army are to be permitted.

(b) Location : Tattoos marked on traditional sites of the body like inner aspect of forearm but only left forearm,
being non saluting limb or dorsum of the hands are to be allowed.

(c) Size : Size must be less than ¥ of the particular part (Elbow or Hand) of the body.

Note : 1. Medical Examination will be conducted as per revised uniform guidelines issued by MHA UO dated
20.05.2015 for recruitment of GO’s and NGO’s in the CAPFs & AR and Review Medical Examination
will be conducted as per revised uniforms guidelines for RME in CAPFs & ARs for GO’s & NGO’s
vide MHA UO No.E-32012/ADG(Med)/DME&RME/ DA-1/2020 (Part File)/1166 dated 31.05.2021.

2. Candidates will either be declared "FIT" or "UNFIT" in the Medical Standard Tests. Those
candidates who are declared 'UNFIT" in the Medical Standard Tests will be allowed to appear before
the Review Medical Board preferably on next day of Detailed Medical Examination.

APPENDIX-11(B)
Male Average Body Weights in Kilograms for Different Age Groups and Heights

Height in CMs Age in years

18-22 23-27 28-32 33-37
156 44-54 46-56 47-58 48-59
158 45-55 47-57 48.5-59.5 49.5-60.5
160 46-56 47.5-58.5 49.5-60.5 50.5-61.5
162 47-58 49-60 50.5-61.5 52-63
164 48-59 50-61 52-63.5 53-65
166 49.5-60.5 51.5-62.5 53-65 54.5-66.5
168 51-62 52.5-64.5 54.5-66.5 56-68
170 52-64 54-66 56-68 57.5-70.5
172 54-66 55.5-67.5 57-70 59-72
174 55-67 57-70 59-72 61-74.5
176 56.5-69 58.5-71.5 60.5-73.5 62-76
178 57.5-70.5 60-73 61.5-75.5 63.5-77.5
180 59--72 61-75 63.5-77.5 65.5-80
182 61-74.5 62.5-76.5 65-79 66.5-81.5
184 63-77 64.5-78.5 66.5-81.5 68.5-83.5
186 63.5-77.5 65.5-80.5 68-83 70-86
188 65-79 67.5-82.5 70-85.5 71.5-87.5
190 66-81 68.5-83.5 70.5-86.5 72.5-88.5

Female Average body Weights in Kilograms for Different Age Groups - Heights

Height in CMs Age in years

18-22 23-27 28-32 33-37
148 34.5-42.5 37-45 38.5-47 39.5-48.5
150 36.5-44.5 37.5-45.5 39-48 40.5-49.5
153 38-46 39-48 41-50 42-51
155 38.5-47.5 40-49 41.5-50.5 43-52.5
158 40.5-49.5 42-51 43-53 44.5-54.5
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160 41.5-50.5 43-52.5 44-54 45.5-54.5
163 43-52.5 44-54 46-56 47-57

165 44-54 45.5-55.5 47-58 48.5-59.5
168 45-55 47-57 48.5-59.5 49.5-60.5

e The body weights are given in this chart corresponding to only certain heights (in cms). In respect of height in
between, the principle of ‘Average’ may be utilized for calculating body weights.

e For calculating average weight beyond the heights tabulated, 0.71 Kg for every one cm of increase or decrease in
height may be added or subtracted respectively.

APPENDIX-III
BRIEF PARTICULARS RELATING TO THE POST OF ASSISTANT COMMANDANT
TO WHICH RECRUITMENT IS MADE THROUGH
CENTRAL ARMED POLICE FORCES (ASSISTANT COMMANDANTS) EXAMINATION

1. Qualified candidates will be allocated to one of the participating Forces, mentioned in the Rules as Assistant
Commandant and will be subject to the relevant Act of the Force. Appointments will be made on probation for a
period of 2 years provided that this period may be extended if the officer on probation has not qualified for a
confirmation by passing the prescribed departmental examinations. Repeated failures to pass the departmental
examinations within a period of 3 years will involve loss of appointment or reversion to his/her substantive post, if
any.

2. If in the opinion of Government, the work or conduct of an officer on probation is unsatisfactory or shows that
he/she is unlikely to become an efficient Assistant Commandant, the Government may discharge him/her forthwith or
may revert him/her to its substantive post, if any.

3. On the conclusion of his/her period of probation, Government may confirm the officer in his/her appointment or
if his/ her work or conduct has, in the opinion of Government, been unsatisfactory, Government may either discharge
him/her from the service or may extend his/her period of probation for such further period as Government may think
fit provided that in respect of appointment to temporary vacancies there will be no claim to confirmation.

4. If the power to make appointment in the service is delegated by Government to any officer, that officer may
exercise any of the powers of Government described in the above clauses.

5. Scale of pay:

0] Assistant Commandant - Level 10 - Rs.56100 — 177500
junior scale

(i) Deputy Commandant - Level 11 - Rs.67700 — 208700

(iii)  Second-In Command* - Level 12 - Rs.78800 — 209200

(iv)  Commandant** - Level 13 - Rs.118500-214100

(iv)  Deputy Inspector General - Level 13A -Rs.131100-216600

(v) Inspector General - Level 14 - Rs.144200-218200

* called AIG/Commandant in CISF.
** called AIG/Commandant (SG) in CISF

6. During the period of probation an officer will undergo training of professional courses in respective Academy of the
Forces. In addition, departmental examination if any, will also have to be passed during the period of probation.

7. In cases, he/she does not pass the end-of the course test at the Academy, the first increment will be postponed by
one year from the date on which he /she would have drawn it or up to the date on which under the departmental
regulations, the second increment accrues, whichever is earlier.

8. The seniority amongst direct recruits, inter-se shall be determined by adding together the marks obtained by them
in Central Armed Police Forces (Assistant Commandants) Examination conducted by the Union Public Service
Commission, and the Professional Training Course conducted in the Academy of the respective Force in the ratio of
50:50.
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NOTE-1. Probation Officers will start on the minimum of the scale of pay of Assistant Commandant and will count
their service for increments from the date of joining.

NOTE-2. It should be clearly understood by the probationers that their appointment would be subject to any change in
the constitution of the posts of Assistant Commandant in the Central Armed Police Forces which the Govt. of India
may think proper to make from time to time and that they would have no claim for compensation in consequences of
any such change.

NOTE-3. It should be clearly understood by the probationers that the promation, if any, on their turn, will be available
only to those who fulfill the conditions of eligibility criteria provided in the respective Recruitment Rules of the posts.

NOTE-4 The probationers are required to execute a bond to the effect that he / she shall not resign the service before
completion of the scheduled period prescribed by the force from time to time. In case of resigning prior to completion
of the scheduled period, he/she shall refund the cost of training fixed by the Forces from time to time.

APPENDIX-IV
APPENDIX -1V(A)

PROFORMA OF CERTIFICATE FOR EMPLOYED PERSONNEL

1. It is informed that Shri/Kum./Smt. .................... working as ................. (Rank)in ................ (Unit/ Office)
has applied for the postof .................... as advertised by ... (name of recruiting agency) vide
Advt. No....ooooiii, dated ............

2. | hereby, with the information available, verify in respect of Shri/Kum./Smt. ....................... (Name)
NOwooiiien, (Rank), as follows :-

iii. He/She will be completing the prescribed period of engagement of ................ Years (in words) for acquiring
Ex-servicemen status, subject to fulfillment of other conditions, on ............. (date).  Shri/Kum./Smt.
................. shall completes ................. years of service (in words) at the time of leaving of military
Service.

iv. He/She will be released on selection to the posts.
Commanding Officer

Place : (Signature)

Dated :
Office Seal
APPENDIX -1V(B)

FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES APPLYING FOR CIVIL POSTS UNDER
EX-SERVICEMEN CATEGORY

I understand that if selected on the basis of the recruitment/examination to which this application relates, my

appointment will be subject to my producing documentary evidence to the satisfaction of Appointing Authority that |
have been duly released/retired/discharged from the Armed Forces and that | am entitled to the benefits admissible to
ex-servicemen in terms of the Ex-servicemen (Re-employment in Central Civil Services and Posts) Rules, 1979, as
amended from time to time.
2. | also understand that as per DoPT OM No0.36034/1/2014-Estt.(Res.) dated 14.8.2014, if | apply for various
vacancies before joining any civil employment, | can avail of the benefit of reservation as Ex-servicemen for any
subsequent employment provided that to avail of this benefit, as soon as | join any civil employment, | should give
self-declaration/undertaking to the concerned employer about date-wise details of application for various vacancies for
which | had applied for before joining the initial civil employment, in respect of vacancies which are filled on direct
recruitment and wherever reservation is applicable to the Ex-servicemen.

Signature of the candidate
Place :

Dated :
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