Government of India
Ministry of Defence
(Department of Defence)
D(Civ-l)

Subject: - Circulation of OM issued by DoP&T on “Revised Pay Levels as per

recommendations of the Seventh Central Pay Commission — Issue of
instructions on revision in minimum qualifying service required for promotion” —
regarding.

All concerned are requested to download the OM dated 04.07.2023 which is stated
below, issued by Ministry of Finance (Department of Expenditure) from the website of
MoF/DoE for necessary action/compliance. The provisions contained therein are duly
applicable to Defence Civilian Employees paid from Defence Service Estimates. The same
are also being uploaded on the Ministry of Defence/Department of Defence website under
the link "Employees Corner > Seventh Central Pay Commission” to facilitate the immediate
implementation.

S.No.,  OMissued by OM No. & date | Subject

1. ”M_inistry of Persor}hel‘ | F. ‘No. AB-14017/4/ Revised _Ij'éy Levels as ”pé'r_
Public  Grievances | 2021-Estt(RR) dated | recommendations of the Seventh |

and Pensions/ | 20" September 2022 | Central Pay Commission — Issue of |
' Department & instructions on revision in minimum |

qualifying service required for
Personnel & Trammg promotion — regarding. q

. A A A

(Subhash Chand)
Under Secretary to the Govt of India
Tele: 23012414

D(O-1l) EY_ed) | D(Civ-Il) [DAG) '_ D(N-Il) lDAlr 1) ]'DMAICbo}a'
' D(AF) D(Q&C) | D(CG) D(GS-Il) | D(GS-V)) | D(BR) | DAD/Coord
D(GS-l) | D(GS-IV) | D(R&D) | D(Mov) | D(Res-Il) [D QA) | DDP/Coord
D(Apptt) | D(HAL) | D(QS) D(GS-IV) | D(CSD) | DoD/D(Works-Il) )

Q&I’f{)‘; with the request to upload this ID Note on the website of MoD at location:
MoD>DoD>Employees Corner > Seventh CPC :- Hindi version will follow

MoD ID No. 11(3)/2016- D(Civ-l) dated 2,¢.08.2023

Copy to:

|AGIMp 4(Civ)(a) |DG-CoastGuard | Air Hgrs/PC- 5 | CAO (HRDte) |CGDA
‘5G_KF:M_S?5§I_Z(B) 'E-in-C Branch/EIC | NHQ/CP | Dte. |DRDO/DoP DGAQA
DGQAfAdmm 7B | Hgrs.IDS, (Dte of Pers) | DoO(C&S) | DGDE/Admn | DG BR
' DGNCC/Pers(C) | DGEME (Civ) ' OFB, Kolkata |DPR |

[Dy Dir (OL):- with the request to kindly provide Hindi Translation of this ID Note for
) uploading at MoD'’s website.

| Employees’ Federations:- _AIDEF/INDWF/BPMS/CDRA

*****




F. No. AB-14017/4/2021-Estt.(RR)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
North Block, New Lelhi.
Date: 20 September 2022,

OFFICE MEMORANDUM

Subject: Revised Pay Levels as per recommendations of the Seventh
Central Pay Cormmission - Issue of instructions on revision in minimuam
gyualifying service required for promotion - regarding

The undersigned is directed to refer to this Deparunent’s OM No.
AR 14017 /13/2016-Estt.(RR) dated 9.8.2016, wherein all
Ministries/Departments were advised to amend the Service Rules and
Recraiugent Rules by substituting the existing Pay Band and Grade Pay
with the new pay structure ie. "Level in the Pay Matrix”, as per the
recornmendations of 7% CPC and the CCS (Revised Pay) Rules 2016 issued
2y Depariment of Expenditure vide Notification dated QIS"'JLII.}!, 2018,
straughtaway without making & reference to the Department of Personnel
and Training (DOP&T)/Union Public Service Commission (UPSC).
Z Atiention s mvited o this Department's OM No AB. 14017 /6 1/2008-
watt, (KIQ) dated 24.3.2009, which was issued [ollowing implernientidon of
the recommendation of the 6th CPC, indicating the revised minimiun
auadifying  service reguired for promotion, to be prescribed in  the
service/Recruitment Rules, as per the revised pay structure introduced as
per recommendatons of the 6th CPC and accepted by the Government. The
saidd OM was issued in the context of earlier instructions issued vide DOPT
OM  No. AB.14017/2/97-Bstt.  (RR) dated 25.5.1998, prescribing the
minimum qualifying service as per 5th CPC pay scales.

3 Instructions revising the minimum qualifying service required for
promotion, as per 7th CPC Pay Matrix/Pay Levels, have not been issued so
far and proposals for lraming/amendment of RRs/Service Rules are still
helng considered, based on the requirements prescribed in OM dated
24.3.2009, Though the levels in Revised Pay Matrix as per 7th CPC Pay
Matrix, generaily correspond to the pre-revised Grade Pays/Pay Scales (Gl
PO, however, & need was felt to preseribe minimum qualifying service lor
promaotion as per Pay Levels in the Revised Pay Matrix,




4, Therefore, the instructions issued vide DOPT OM dated 24,3.2009 has
been reviewead, in consultation with the UPSC and with the approval of the
competent authority it has been decided to revise the norms prescribing
rninimum  eligibility service required for promotion, as per 7th
CPC Pay Matrix and Pay Levels. The revised norms for minimum eligibility
service for promotion have keen indicated in the table at Annesure-1.

5. Therefore, the revised norms prescribing minimum cligibility service
required for promotion, as per 7th CPC Pay Matrix and Pay Levels, given in
Annexure-I, may be incorporated in the Recruitment Rules/Service Rules by
malking suitable amendments. All the Ministries/Departments ave,
therefore, requested to effect necessary amendments to the Recruitment
Rules/Service Rules, in this regard, after following the due procedure,

O. The Recruitment/Service Rules are of statutory nature. Morcover, any
amendment in these Rules generally have prospective ellect. Therefore, in
terms of para 3.1.3 of DoPT OM No. AB.14017/48/2010-Estt. RR dated
31.12.2010, wherever required, suitable ‘protection clause' may
e incorporated in the amendment proposed in the Recruitment/service
Rules, providing for retention of existing eligibility service Jor existing
incumbents holding the feeder posts on regular basis, Where the eligibility
service for promotion prescribed in the existing rules is being enbanced and
where the change is likely to aifect the promotion of these incumbents.
7 Ministries/ Departments may initiate action to complete the review in
this regard and furnish necessary amendment proposals to the DOPFT and
the UPSC in the case of Group A and Croup B posts within six months frow
the date of issue of this Office Memorandumn. ‘
4
Lﬁ“&ﬁ:j -
. (Ranjeet Kumar Sudhanshu)

Under Secretary to the Government of India
To
All Ministries/Departments
(As per Standard list)

Copy fo:
1. The President’s Secretariat, New Delhi.
2. The Vice-President’s Sceretariat, New Delhi
3. The Prime Minister's Office, New Delhi.
4, The Cabinet Secretariat, New Delhi.
5. The Rajya Sabha Secretariat, New Delhi
6. The Lok Sabha Secretariat, New Delhi.
7. The Comptroller and Auditor General of India, New Delhi,
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The Union Public Service Comrnission, New Delhi
All Attached Offices under the M/o Personnel, Public Grievances and
Pensions.

| Establishiment Officer and Secretary, ACC (10 copies).
_All Officers and Sections in the Department of Personnel & Training.
. Secretary, Staff Side, National Council (JCM), 13-C, Ferozshah Road,

New Delhi

Al Statf Members of National Counceil (JCM)
AU Statl Merabers of the Departmental Council (JCM), M/o Personnel,

PO and Pansions

5. Karablishment (RE Division) (10 copies)
N

(¢, North Block for posting on the website,

O
ls{;:*’ =

(Ranjeet Kurmar Sudhanshu)
Under Secretary to Guvernment ol [ndia



Anuexure-I

| SI.No. Level Minimum  qualifying |
| | From | To service for promotion |
l
1 Level 1 Level 2 3 Years [
2 Level2 L.evel 3 3 Years |
3 Level 2 Level 4 & Vears |
4 Level 3 Level 4 5 Years N
5 _ level4 Level 5 5 Years N
6 Level 4 Level 6 10 Years !
7 Level 5 Level 6 6 Years B
8 Level 6 Level 7 ~SYears
9 | . Level 6 Level 8 6 Years |
10 Level 6 | Level 9 6 Years __|?
11 ~ Levels i Level 10 10 Years
12 _Levels Level 11 12 Years
13 _Level 7 level 8 2 Years
14 Level 7 ~ Level 9 3 Years
15 Level 7 Level 10 S Years
16 Level 7 | _Level 17 9Years
17 Level 8 lLevel 9 2 years
18 Level 8 Level 10 | 4Years
19 Level 8 Level 11 _8Years
20 Level 9 Level 10 | 2 Years
2 Level 9 Level 11 7 Years
22 Level 10 Level 11 | 5 Years
23 Level 11 Level 12 o Years
24 _Level 11 Level 13 10 Years
25 Level 12 Level 13 SYears
26 Level 12 Level 13A 6 Years
27 Level 13 Level 13A 2 Years
28 Level13 | Level 14 3 Years |
29 Level 13A Level 14 2 Years |
30 Level 14 Level 15 3Years |
&1 Level 15 Level 16 1 Year
32 Level 15 Level 17 _2years
33 Level16 Level| 17 1Year
Garl



