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RBE No. 642025
No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

The General Managers/CAOs (R),
All Indian Railwavs & Production Units.

Sub: Grant of ad-hoc bonus to the Group ‘C’ RPF/RPSF personnel for the financial year
2024-25

The President is pleased to decide that all Group ‘C’ RPF/RPSF personnel, may be granted ad-
hoc bonus equivalent to 30 (thirty) days emoluments for the financial year 2024-25, without any wage
eligibility ceiling. The calculation ceiling for payment of ad-hoc Bonus under these orders shall be

“monthly emoluments of ¥7000/-, as revised w.e.f 01.04.2014 vide Ministry of Finance (Department of
Expenditure)’s OM No. 7/4/2014/E.ITI(A), dated 29" August, 2016.

2. The benefit will be admissible subject to the following terms and conditions: -

(a) Only those Group ‘C’ RPF/RPSF personnel who were in service on 31.03.2025 and have
rendered at least six months of continuous service during the year 2024-25 will be eligible
for payment under these orders. Pro-rata payment will be admissible to the eligible
personnel for period of continuous service during the year from six months to a full year, the
eligibility period being taken in terms of number of months of service (rounded off to the
nearest number of months).

(b) The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of average
emoluments/calculation ceiling whichever is lower. To calculate Non-PLB (ad-hoc bonus)
for one day, the average emoluments in a month will be divided by 30.4 (average number of
days in a month). This will, thereafter, be multiplied by the number of days of bonus
granted. To illustrate, taking the calculation ceiling of ¥7000/- (where actual average
emoluments exceed ¥7000), Non-PLB (ad-hoc bonus) for thirty days would work out to
%7000x 30/30.4 =36907.89 (rounded off to T6908/-)

(c) All payments under these orders will be rounded off to the nearest rupee.

(d) Various points regarding regulation of Ad-hoc/Non-PLB Bonus are given in the Annexure.

(e) All the Group ‘C’ RPF/RPSF personnel, regardless of whether they are in uniform or out of
uniform and regardless of place of their posting, shall be eligible for ad-hoc bonus in terms
of these orders.

3. This issues with the concurrence of the Finance Directorate of the Ministry of Railways.

-—-'-‘-"'_'X n .
“Fepelax
(Manoj Kumar)
Dy. Director/Estt.(P&A)II
Railway Board
Tele No. — 011-47845113
Room No.406A, 4th Floor

Email ID: manoj.rb@gov.in
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No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

Copy to: -

1. The PFAs, All Indian Railways and Production Units.
2. Deputy Comptroller & Auditor General of India (Railways), Rail Bhawan, New Delhi.

—
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For Member (Finance)/Railway Board

No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

1. The Commissioner of Railway Safety, 16 Ashok Road, Lucknow
2. The Principal Chief Security Commissioner, All Indian Railways/PUs.

3. The Commanding Officers, Railway Protection Special Force: -

@) No.1 Bn/Lumding. (i)  No.2 Bn/Gorakhpur

(ii)  No.3 Bo/Lucknow - (iv)  No.4 Bo/New Jalpaiguri

(v)  No.5 Bo/Tiruchchirapalli (vi)  No. 6 Bn/Payabasti, Delhi.
(vii) No. 7 Bn/Secunderabad. (viii) No. 8 Bn/Chittaranjan.

(ix)  No.9 Bn/Jagadhri. (x)  No.10Bn/Dhanbad.

(xi)  No.11 Bn/Gehrara. (xi))  No.12 Bn/Thakurli.

(xiii) No. 14Bn/New Coochbehar (WB) (xiv) No. 15Bn/Udhampur (J&K)

(xv) No. 16Bn/Asansol (WB)

-=ll:‘=‘7
(Manoj Kuma‘r
Dy. Director/Estt.(P&A)II
Railway Board
Tele No. — 011-47845113
Room No.406A, 4th Floor
Email ID: manoj.rb@gov.in

o‘w

No.E(P&A)I1/2025/Bonus-1 New Delhi, dated 10.10.2025

Copy to: -
i. The General Secretary, AIRF.

ii.  The General Secretary, NFIR.
iii.  The Members of the National Council, Departmental Council and Secretary/ Staff side, National
Council, 13-C Ferozeshah Road, New Delhi.
iv.  The Secretary General, FROA.
v.  The Secretary General, IRPOF.
vi.  The Secretary General, All India RPF Association.
vii.  The Secretary, Indian Railways Class II Officers’ Association.
viii.  The Secretary, RBSS, Group A Officers’ Association, Rail Bhawan,
ix.  The Secretary, Railway Board Group ‘B’ Officers’ Association.
X.  The Secretary, Railway Board Ministerial Staff Association.
xi.  The General Secretary, Non-Ministerial Staff Association, Rail Bhawan.
xii.  The General Secretary, RB Secretariat Stenographers Services Association, RB
xiii.  The Secretary, Railway Board Group ‘D’ Employees Association.
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xiv.  The General Secretary, All India SC/ST Railway Employees Association, Rail Bhawan
xv.  All India O.B.C. Railway Employee’s Association.
alwe

——— -

lo]lo ]
For Principal Executive Director/IR
Railway Board

Copy to _: PSO/Sr. PPSs/PPSs/PSs/PAs to :-

MR, MoSR (8), MoSR (R), Chairman & CEO, Member (Finance), Member (Infra.), Member(Traction
and Rolling Stock), Member (O&BD), Secretary, DG/HR, DG/RHS, DG/RPF, DG/Safety, AM(Staf),
AM/HR, AM/R, AM/PU, AM (F), AM/Works, AM/RS, AM/Traffic Transportation, AM(CE),
AM(Budget), AM(Mech. Engg.), AM(T&C), AM(Telecom), AM(Plg.), AM/Revenue, AM/Signal,
AM/C, AM/L&A, AM/EnHM, AM/RE, AM/Traction, AM/Marketing & Business Development,
PED/Chg., PED/TTM; PED/Bridge, PED/Signal, PED/SD, PED/Accounts, PED/EE(RS),
PED/Trg.&MPP, PED/Health, PED/Vigilance, PED/Infra, PED/Safety, ED(Plg), ED(A), EDF(BC),
EDCE(B&S), EDCE(G), EDCE(Plg), ED(Chg), ED(CC), ED(C&IS), ED(E&R), EDEE(Dev),
EDEE(G), EDEE(RS), EDE, ED(EEM), EDE(RRB), EDE(N), EDE(Res), EDF(C), EDF(E), EDF(S),
EDF(B), EDF(RM), ED(EEM), EDF(X)I, EDF(X)II, ED(H), ED(LM), ED(MIS), EDE(GC),
EDT(MPP), EDME(Chg), EDME(Frt.), EDME(Trg.), EDME(Dev), EDME(W), EDPC, ED(PP),
ED(Proj)-DMRC, ED(RE), EDRE(S&T), EDRE(S), ED(Safety), ED(Sig), ED(S&E), EDRS(C),
EDRS(P), EDRS(G), EDRS(S), EDRS(W), ED(TD), ED/Track(M), ED/Track(MC), ED/Track(P),
ED(T&C), ED(CP), ED(PM), ED(PG), EDT(R), EDTC(FM), EDTT(M), EDTT(S), EDV(A),
EDV(E), EDV(S), EDV(T), ED(W), ED (ERP), ED/Traffic & Comml. (EnHM),
ED/Elec./Transformation, ED(NFR/TC), IG/RPF(HQs), IG/RS, IS, IS(D), JS(E), JS(G), JS(P),
DE(N), DF(CCA), DF(A/Cs), DE(G), DE(N), DPR, JDE(G), JDE(D&A), JDE(L), JDE(LL), JDPC,
JDE(W), JDF(B), JDF(E),JDE(N), JDE(Res), JD(MPP), JDE(GP), DS(G), DS(Parl), US(A), PAO,
DDE(D&A), JDE(RRB), DDE(Sports), DDE(N), DDE(LR)], DDF(E)L, I, & 11T, DD(H), DDE(R)II,
DDE(W), DDPC-VII & HRMS, DDE(Trg.).

HIHAT 9 FrETaT wiEy, s B, 78 Rl - 110002
COFMOW Railway Office Complex, Tilak Bridge, New Delhi — 110002
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No. E(P&A)I1/2025/Bonus-1, dated 10.10.2025

Annexure
Point Clarification

1. Whether the employees in the Subject to completion of minimum six months
following categories are eligible for continuous service and being in service as on 31
the benefit of ad-hoc bonus for an March, 2025.
accounting year.

(a) Employees appointed on purely | (a) Yes, if there is no break in service.
temporary ad-hoc basis.

(b) Employees who resigned, retired | (b) As a special case only those persons who
from service or expired before 31 superannuated or retired on invalidation on
March, 2025. medical grounds or died before 31%* March, 2025

but after completing at least six months regular
service during the year will be eligible for the ad-
hoc bonus on pro-rata basis in terms of nearest
number of months of service.

(c) Employees on deputation/foreign | (¢) Such employees are not eligible for the ad-hoc
service terms to state governments, bonus to be paid by the lending departments. In
U.T. Governments, Public Sector such cases the liability to pay ad-hoc bonus lies
Undertakings, etc, on 31% March, with the borrowing organization depending upon
2025. the ad-hoc bonus/PLB/ex-gratia/incentive

: payment scheme, if any, in force in the borrowing
organization.

(d) Employees who reverted during | (d) The total amount of bonus/ex-gratia received for
financial year from deputation on the accounting year from foreign employer and
foreign service with the the ad-hoc bonus, if any, due from a Central
organizations indicated in ‘c’ above. Government office for the period after reversion

will be restricted to the amount due under ad-hoc
bonus as per these orders.

(e) Employees from state | (¢) Yes, they are eligible for ad-hoc bonus to be paid
Government/U.T. Admn./Public by the borrowing departments in terms of these
Sector Undertakings on reverse orders provided no additional incentive as part of
deputation  with the  Central terms of deputation, other than Deputation
Government. Allowance, is paid and the lending authorities

have no objection.

® Superannuated employees who were | (f) Re-employment being fresh  employment,
re-employed. eligibility period is to be worked out separately

for re-employment period, the total amount
admissible, if any, for prior to superannuation and
that for re-employment period being restricted to
the maximum admissible under ad-hoc bonus
under these orders.

(g) Employees on half-pay | (g) Except in the case of leave without pay the period
leave/E.O.L./leave not due/study of leave of other kinds will be included for the |
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Point

Clarification

(h)

@

)

(k)

leave at any time during the

accounting year.

purpose of working out eligibility period. The
period of E.O.L./dies non will be excluded from
eligibility period but will not count as break in
service for the purpose of ad-hoc bonus.

Employees under suspension at any | (h) Subsistence allowance given to an employee

time during the financial year. under suspension for a period in the financial year
cannot be treated as emoluments. Such an
employee becomes eligible for the benefit of ad-
hoc bonus if and when reinstated with benefit of
emoluments for the period of suspension, and in
other cases such period will be excluded for the
purpose of eligibility as in the case of employees
on leave without pay.

Employees transferred from one | (i) Employees who are transferred from any of the

Ministry/department/Office covered Ministry/Department/Office covered by ad-hoc

by ad-hoc bonus orders to another bonus orders to another such office without break

within the Government of India or a in service will be eligible on the basis of

Union Territory Government combined period of service in the different

covered by ad-hoc bonus orders and organizations. Those who are nominated on the

vice versa. basis of a limited departmental or open
competitive exam from one organization to a
different organisation will also be eligible for the
ad-hoc bonus. The payment will be made only by
the organization where he was employed as on
31% March, 2025 and no adjustments with the
previous employer will be necessary.

Employees who are transferred from | (j) They may be paid what would have been paid on

a Government the basis of emoluments in ad-hoc bonus covered

Department/organization covered by department for the entire year less the amount due

ad-hoc bonus orders to a as productivity-linked bonus. The amount so

government calculated may be paid by department where he

Department/Organization  covered was working on 31% March 2025 and/or at the

by Productivity — Linked Bonus time of payment.

scheme or vice versa.

Part time employees engaged on | (k) Not eligible

nominal fixed payment.

REEKK -
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£ AN % TG TTHIT W zozs
Y (A ESEEIC) e
o (e ) 'of Cooperatives
2y s ™ Cocperaives B3 s Beter Wora
aetE |, 042025
.5 (ft de ©Ir2025/aa-1 7% fReeh, fRerieh: 10.10.2025
AT & /€T (A1)
R R RS K RS e R BRI
fawr: srcfias/srcfieaws ¥ g 1 st # O 9 2024-25 ¥ g a2 7w g7
HEATI

Tqgata St 7 #gw faftEw T § & sroftuw/sefiuaes & asft aqg v s #
TSt AT 6 T AT O A 2024-25 F e 30 (e o A ot & quges aedf 9w
T2 AT ST S s F ofada e S| % AT % g e €597 7000/-%90 AT
aRerfey gRft SET & B warerw (s fAwmn) F A 29 s, 2016 ¥ FETEd ATOR
. 7/4/2014/2 11(T) & T&T 01.04.2014 F qga Fentera fBram war =m

2. 7g @A et Meem v aat F sreaehis w=herd grm:

(F) T AL ® AT AT o o1 AR/ S UHTE F TG T F Hael I w0 IO 21
ST 31.03.2025 FF &1 § F 3R gl 9 2024-25 F W FH-F-F7 Fg wig F T Jar
<1 &N 9T FHITHAT T B AT § 9 T UF a9 & I it T8 < Fa7 sratar § Jar ¥ A1
1 gear (& wrg &7 Fefeaw dear § quifea e smom) fi arar &ty ¥ aqar
JATATT QT 37 g

(@)  IR-IOEHAT Hag amg (TR ae)  f i f quer s afwfeaat /o @, S
AT F7 g, & e X Y ST U o 3 A -Scuredhar dag e (qeef a|) o
 forg ook HTg 1 siEa aiafsaat # 30.4 (U wig § oAt A sivea dean) & falia B
ST S8 T8 6 §&AT & QU T g & fadt & wear & o B smwm seeor
fer, 7000/~ & it 0T HWT (SRt ATETaE i giaey 7000/ TAU F ATAF EY) AT
g 1 At #71 R-Ieuraear dag W (e a199) 7000 x 30/30.4 = 6907.89 F. (6908/-
&qT § qUrifhd) g0

(M) FF ATRAT F AT T G Fweaw wqw § qurttra g sra

() qedf /AR -ITEHRAT Hag A9 & e & gEiia At g7 aqay & Ru g 8

(F) ST AT & SATEATE ¥ THE T AR / ST FTieh, 9 T aai A af qrasi 4 =
Bl ST 3T qATAT F T 9 e fw oA qeef sew 3 forg o g

3. T ¥ HAT & O ey i ggwfa & S SR s wr

~>nE)
et o)1
ST RRer/eTeET (ff iT 0) 11
RCEE S
TOHTY H&4T - 011-47845113
T HEAT — 406A, TrfY Wi
AT AES- manoj.rb@gov.in
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4.3 (ft vT mi2025&A=a-1 7% feett, fRmrier: 10.10.2025

shafafa

1.

sra'ﬁrﬁ_?rww AT WA T 79T STEA TR
o TXd & SUHEh TF HgTeal wha® () , 1 w4, T8 Reefl)

C:\
%9%‘ 1)

Fa geem (o) e 9

4.5 (ff 4= mi2025/@79-1 7% fReehl, famrie: 10.10.2025
1. YT EATAH, 16 A9S U, TGS
2. IYTH HET LT Ah, THT TR T /IATEA ST
3. wHifEET snftees, 3o graaT fedw o« : -
(i) 7.1 gerferas /amteT (11) .2 FerfEa/mER
(1i1) &3 wereET/aaTs (1v) &, a4 FerfoEm/~ ST
(v) 7.5 sarferas /e Vi)  F. ¢ wgerfoga/sgmesdt, feedt
(vii)  &.7 serfeaa/Rereaare )(Viii 7. 8 Ferterad/HaisH
(ix) .9 FETOrIT /SETTEY (x) .10 FeTforw/aqeTe
(xi) 7.11 "Etferaa /e (xii) &.12 serferEe/smet
(xiii) F 14 flua/g gafer (afEm (xiv)  F 158U /3IgHqT  (IFL-FeHIY)
ST )
(xv) T 1edfiuA/smraaEer  (ufg &@9Te)

~_Aq)3) _
- /T 1o]10]28
v fAreerseTET (f ie v) I
RGEE S
TIATY U&7 - 011-47845113
T TEET — 406A, ATt wforer
AT TSI - manoj.tb@gov.in
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4.3 (ft 9T m2025/a99-1 7% fwett, fRmi: 10.10.2025
wfafaf. -

(1)
(ii)
(1i1i)

(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(x1i)
(xii)
(xiidi)

(xiv)

(xv)

ST Hohedl, TSTS3TU|

AL Yhedl, TAUHSTSA|

g g /faanie oo F aft ey ¢ asdty oRwe ¥ afee, wEeT e, 13-
|1, fdetarg T, 7% et

ohedl AL, THATTAT |

Yhedl ST, ASATHTATE |

Ahedl AT, fer ST e TU® TEIfaruem)

qLTL, (ST TS FATH - || A Thad wafaer)

=, sEfivaue, g9 U Sihes TErfRuee, Y wae, 7% e
qivE, WaaE g i siifrae efages)

afue, W@a 9 fAafReREe @ gaifRee)

AeMEE, Wa dre W-R=TEe wre v, o wean

S Fohedl, Yo 1S Aisrarery snerfre dar TR, I WA
qf=a, @ a9 40 S TEreigs IR

ST Hahedt, e ST ol /uad) Tora FHE) TEfaueE, 3 wadl
i SRAT . AT . W weiEy TERea)

A

&
’__——"

(o flo 20207

T YW FEF [ARaw /s de5y
RGEEIE

Page 8 0f 10



4. 3(frd=n)ll/2025/9-1, fR=ri=: 10.10.2025

ERCL
Il T - wdr |
1. Fn futafgs wife & Faary Rl e g 9 & aemar &4 o g9 s 31 "
=ET- a9 & forg q=f ae are F forg o §) 2025 %Y 9T § Z. F rexefia)

(F) TR et Tt s W g (w)  Sfret, afkdard g aw aEn
HFHAT

(@)  F FHA B 31 A, 2025 & (@) A9 A & w9 Faw 9 = BreE 31
Tgel AW ¥ AT g, Fartigw &Y aF ar | 9 2025 & qge SiAaiar yw #= AT g s
ST et e & T 2 ﬁﬁﬁﬁwwwwmﬁrﬁr%ﬁwﬁaﬁ—ﬁ@@
FAGT G B Il B U S9 99 § FH F FH Ty
g A AT a1 T R ot &1, F FaT & FAeheaw |
| TET Y HeT ¥ ST § a2t S 9T % 9 g

() 31 ¥ME 2025 & AT GGERI, &9 (1) U FHAE T2GT FA9Rr gRr a@d aF\y &1

ATIRIT FLRILT, ATESTAE & & SUFAT arfe § | AW 6w s & forw urer 48} 81 09 wret § 9

stafags /e far & odf a7 FH=Th ELGE GG B 2 B e o E S 3 L s B T [0
e/ NOAt/Aqag/  NedTgd S qoEr,  afe
FIE RN, AT AETAT HTo A7 &l

()  F FHA ST @l 99 F e s | (9)  Redw & wam, d@r 9f F oo G dar

o # Zf weAt # e dar & wfafgte & R & s e /aqug B ger afdr i) S sEty

JTIH 3T Bl & T T T st ¥ 3 aef 9y, afe
FE BT, a8 T AT F AT qed a1g & i
< T T & Hwa

(F) TS OEE/AF aTd TeT YOEd/ () S gl, ¥ = =7 ey % davt # srarar

AT & & ITHAT & F FHAT S7 she | (9T a0 39 q=d 99 % e § Ford kA e

R ¥ Rag gfafAgte g & FAET gAEgRe F 9 % w7 F wre afafisn

| TrcaTed 7 f&ar /= 2y siiw samar it # v # g
AT 7T Bl

(=) wrferafdar g w T B iR | () AR T8 FERE W & R, qaiEEee

[ERIE R AT & T 9T=ar At 7 STenT & AR AT ST
=R i Bl qaffnte s@f ¥ fro o s |
T T g Seelt F Sfaiia ATwAH SIaAT €T 9%
Hifaa forar sroem)

(&) ®HHART, ST @A a9 % e e oft | () Fae AT aaa i gdl F Ame & srear o3
AT A Aq9 Fel/ T..UA/ sAtod ggr/ | TR A gleal 1 rafe wr araar i srafyr F sweher
AT AAHIT I 31| & g & forg f@ame & form strosm a=df e %
| fore €.30. U, /o e &1 ey & sEty #§

Page 9 of 10



e A N O S N

Ty [efeq ghl

(37) qaF g et ¥ o ¥ oo amr
T LRI T 99 978d 929 JFE &
T/ Famr/aEieT & qef 9= sredt
& sianid oI ATl o fwm o faewa: &
AT T 3 9T T FH=ATH

() qf dFE ARl g FAw g o
TR 9T/ W A STehdr g9 S
TIoT 5T Fa¥ w10 qeewr faanr/arsa
FoaT faerva: # i RT FH=E

(@) e [fe sprae o s steerrore
FHAT

 orTfRrer TEY BRAT ST TR TR U HAT H 5 &
& H LIl ST

(W) «@r a¥ it wafy # Pofag o au s
|ﬁﬁqwﬁaﬁﬂﬁaﬁwﬁﬂf—‘aﬁ%wﬁ

g, ol oV Awer # uHr erafy
ﬁ-‘w%ﬁﬂlmait@nmuuﬁw
el U S 9 FHATET F qTEd
SITaT &

(1) RS ST aed e areEt ¥ oaEy § s
arr fEr it dEer/fAvm/amte & f9r §
far 3% ¥ uo R o= wwtey & wmaRa
g a0 €, ¥ RfSw @reat § far & oagw
Fafg F MR 9T I RN FHATY ST Th ST
¥ Bt s dwew § @ifva Gwrim am et
gfaaeft ofer F emem ox A @R, ¥ ot
qed dmg F U 9ty g FEam Red 99
WA grr T Stom wigt 9% 31 9, 2025
Tr FASE o1 ¢k zEw fow e P &
1T HE GHENE AF99% T8 gl

(1) Ieg JET A AT I v s ™ g a9
% for a=ef ame g Fax fhe o fFramr & aa w
YT 9T 6T ST AT, ST IeATSRAT TG AT o
FH g TH TR TUAT Y TE T HT G 59 &
| foha ST STt AT 31 W, 2025 /ST
HITAT o THT HELT

() T Tl 2l

WA FEEY TR, faws faw, 7% fReefi-110002

Page 10 of 10



