RBE No. |~ /2026

LT GLHTT/GOVERNMENT OF INDIA
I AT /MINISTRY OF RAILWAYS

(&9 TE/RAILWAY BOARD)

No.E(NG)1/2025/PM1/3 New Delhi, dated /3.02.2026

The General Manager (P),
All Zonal Railways only.

Sub: Administrative reforms in Departmental Promotions - Issue of Model Selection

Calendar.

With a view to streamlining the conduct of promotion examinations through Computer Based
Tests (CBT) in a time bound manner a need has been felt to have a Model selection Calendar issued from
the Railway Board to assist Zonal Railways/PUs to plan CBT based departmental examinations, the
guidelines for which have already been issued vide RBE 47 & 75 of 2025. Accordingly, a model
Selection Calendar has been devised and being issued for information and guidance of all concerned.

Following points should be borne in mind at the time of consideration of this model selection

calendar: -

Hindi version will follow. (

This model Selection Calendar is boardly indicative in nature and while it may be
adopted as far as possible, it is meant to assist the Railways/PUs to formulate their own
selection calendars as per guidelines issued earlier.

This model Selection Calendar is devised in a manner in which different categories can
be grouped together for the purposes of departmental examinations to facilitate
expeditious finalisation of selections. Also, care has been taken to ensure that no overlap
of examination with common feeder grade is held simultaneously to the disadvantage of a
staff. However, this model calendar is not comprehensive and is intended to be used as a
roadmap for the field units to build their individual selection calendars thereupon. If the
Railways/PUs want to expand the scope of this calendar by including additional
categories, Suitability Tests, Trade Tests, LDCE and GDCEs, they can do so.

The category shown against a month in the model selection calendar suggests that the
panel of the notified vacancies shall be issued during that month. Therefore, all activities
required to be undertaken prior to the issue of the panel will have to be planned
accordingly by the Railways/PUs

After bringing about modern technology in the conduct of the departmental examinations
it is expected that a CBT based Selection may be completed within 45 to 60 days time
period and a CBT based LDCE in about 90 days time. The Railways/PUs should plan the
related activities accordingly at their level.

Railways may suitably plan their departmental promotion calendar for the year and in
liaison with the ECA arrange to schedule the conduct of CBT selection exams in

advance. )
Vs,

; ,}-*r'\f )

( Ajay Goyal)
Deputy Director-IIVE(NG)I
Railway Board
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Copy forwarded to:-

. The General Secretary, AIRF, Room No.253, Rail Bhawan, New Delhi (35 copies).

The General Secretary, NFIR, Room No.256-E, Rail Bhawan, New Delhi (35 copies).

All Members/Departmental Council & National Council & Secretary/Staff Side, National Council, 13-
C, Ferozeshah Road, New Delhi (60 spares).

4. The Secretary General, FROA, Room No.256-A, Rail Bhawan, New Delhi (5 spares).

5. The Secretary General, IRPOF, Room No.268, Rail Bhawan, New Delhi (5 spares).

6. The Secretary, RBSS Group ‘A’ Officers Association, Rail Bhawan, New Delhi.

7. The Secretary, RBSS Group ‘B’ Officers Association, Rail Bhawan, New Delhi.
8
9.
1

el

. The Secretary, Railway Board Ministerial Staff Association, Rail Bhawan, New Delhi.
The Secretary, Railway Board Group ‘D’ Employees Association, Rail Bhawan, New Delhi.
0.The Secretary, Railway Board Promotee Officers Association, Room No.341-C, Rail Bhawan, New
Delhi.
11.General Secretary, All India SC&ST Railway Employees Association, Rail Bhawan, New Delhi.

Q b

for PED(IR)/Railway Board

Advisor/MR, PSs/MoSR(D), MOSR (J), EDPG/MR, OSD/MR, OSD/Coord/MR
PPSs to Chairman & CEO, M(F), M(Infra), M(T&RS), M(O&BD), Secretary, DG/RHS and DG/RPF.

PPSs to AM(Comml.), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F), AM(Mech.), AM(Plg.),
AM(Project), AM(PU), AM(Sig.), AM(Stores), AM(Tele), AM(Traffic), AM(Works), AM(T&C),
AM(Staff), AM(HR), PED(Vig.) and PED(Infra.).

PSs to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W), EDERS(G), EDE(Res.),
EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X)I, EDF(X)Il, ED(H), EDE(GC), ED(Stat),
ED(Track/MC), EDME(Chg.), EDME(Traction), ED(Works), EDME(Dev.), EDRS(C), EDRS(W),
EDPC, EDF(E), EDA, EDV(A), IS(G) and IG/RPF.

DPC-II, DE(G), D(IH), D(H&FW), D(MPP), DE(N)II, DE(R), DE(D&A), DE(LL), JD(OL), JDE(Rep),
JDE(RRB), DD(Code Revision), DDE(LR)I, DDE(LR)II, DDE(LR)IIL, DDV(A&P), DD(OL)I, E(NG)II,
E(Rep)l, E(Rep)II, E(Rep)IlI, E(SCT)I, E(SCT) II, E(RRB), PC-III, PC-IV, PC-V, E(P&A)I, E(P&A)II,
CE-1, CE-II, CE-III, Sec.(E), Sec.(ABE), E(MPP), Safety Branch, A/C-III and Code Revision Cell.
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Month Civil Engg Electrical Mechanical S&T Traffic/Operating Commercial Medical
January JUNIOR JUNIOR CHIEF COMMERCIAL CUM
ENGINEER/ELECT/G 25 % P.Q. ENGINEER/SI STATION MASTER 25 % | TICKET Health & Malaria
L e R GNAL (40 % DPQ) |PQ SUPERVISOR (75 % Inspector GR-1I
JE/Works (DPQ) DPQ)
February Chemical and Metallurgical Assistant SECTION
JUNIOR ENGINEER/TRD 25 % (CMA) 33.33 % DPQ CONTROLLER 75% P.Q.
PQ. Tech-II1 /C&W 25%1.Q.
JE/Track Machine
March Technician-11/Trac k  |JUNIOR ENGINEER/EMU 25 % JUNIOR ENGINEER/C&W 25 % P.Q. JUNIOR COMMERCIAL CUM TICKET
Machine (LDCE) PQ. ENGINEER/TE LE CLERK (33.33 % DPQ)
(30 % DPQ)
JUNIOR ENGINEER/ELECT/ELS
25 % PQ Tech IIVELECT /ELS 25% | JUNIOR TRAIN
April (8] ENGINEER/DSL/MECH 25 MANANGER/GOODS 60 %
% P.Q. PO
JE/P,Way (DPQ) Lab Supritendent
May JUNIOR ENGINEER/RSO 25 % JUNIOR ENGINEER/DSL/ELECT CHIEF COMMERCIAL CUM
Technicial-II/P.Way [P.Q. 25 TECH-III/ESM (25% TICKET
trades (LDCE) Tech II/RSO 25% 1Q %P.Q. LDCE) TRAIN CLERK 33.33% P-Q. | ¢ ;pERVISOR (10 %
LDCE) Physiotheripist
June Tech LIVELECT./G ( FITTER, AC,
TL, OEPF, WIREMAN, PED, SBA , JUNIOR ENGINEER/Mech
POWER ETC) 25% IQ (Workshop) 25%P.Q.
JE/Bridge (DPQ)
Chemical and Metallurgical Superintendent [JUNIOR
Technician-1I/Wor ks~ [JUNIOR (o5 o ENGINEER/SL _ |STATION MASTER 15 % Radiographer / X-ray
July related trades (LDCE) |ENGINEERELECTIG25%1Q |- -DCT : GHAL (0 %1DCE) e Tech
Tech-11I/Dsl/Mech & Elect. 20 % LDCE :
August OTHER SECTION =
JUNIOR ENGINEER/TRD 25 % TECHNICIANS OF |CONTROLLER 25% LDCE
1.Q. S&T
JE/Works (LDCE) 25% LDCE
September : JUNIOR COMMERCIAL CUM TICKET
JUNIOR ENGINEER/EMU 25 % 5 ENGINEER/TE LE CLERK (16.66 % LDCE)
10. JUNIOR ENGINEER/C&W 25 % 1.Q. (20 % LDCE)
JE/Track Machine Lab Asst.Gr-11
October JUNIOR ENGINEER/ELECT/ELS |JUNIOR TRAIN MANANGER
25%1.Q. ENGINEER/DSL/MECH 25 /GOODS 15 % LDCE
% 1.Q.
JE/P.Way (LDCE)
November TUNIOR ENGINEER/RSO 25 % 1Q |JUNIOR ENGINEER/DSL/ELECT TECH-IIITCM 25 |TRAIN CLERK 16.66% P.Q.
JE/Bridge (LDCE) 25 % LDCE OTA-II1/Dresser,
% L.Q.
December Tech.IIVTRD (INCLUDING BOND |JUNIOR ENGINEER/Mech
Technician-1II/Brid ge  |FITTER, RC ETC) 25 % 1Q (Workshop) 25%1.Q.
(LDCE) JUNIOR ENGINEER/MECH 25 % LQ.




AETS 9. 152026

AT GFTY/GOVERNMENT OF INDIA
T HATTI/MINISTRY OF RAILWAYS

(X 9IS/RAILWAY BOARD)

. (uesil)1/2025/47H1/3 7% foeefT, famis 13.02.2026

HETYE e (FTHT),

aft ety T

A iy g=f & varafas gum - e I3 FeeT ST FHAT

UGG T 8 FogeT AT TLeAT (Hietel) & Aredq | =i T & ArarsrT
FT GAATEAT HA 5 Ig9T &, FHST ST YT UL AT [FARAT qeremst &t Frsmr
TATT § TETHAT FLT 3 LT TS GIT Y 1/3THTET THIZAT Al TF HIST 999 FAST AT 7
ST T AravTRaT qE9d g 8, o dey § fRarfAder 2025 ¥ st 47 o< 75 ¥ 9 wge
& srdt o o7 o # e, UF Ated F99 FeeT a4 BTy g 3 ot gatiar #r
AAT UF ARTEeE & forg ST foam =1 <& 8l

T Aied T4 Here? IR A= Fa awy ot FEger #i1 e § w@r s = -

|. Tg HIZe 939 FeisT THia § GhaTeas § i< T TH TATHHT FIAAT AT, THH]
TR9 TAN/ICATET THISAT 1 I3 § ST FReTRasr & ST ETe 3T+ &7 & 947 Feet

TATC A § FETIaT F7 8

2. Ig Aisw 999 oSy 29 a<g 9T foar war § 5 et aderet & szt F fog
faferr ifet & v |y wiRa T ST arfes =39 S sffaw st fear & 6
ST T6% TT9-A7Y 98 R R sy & #re oft 8w amrr fe i F Ay

T B T UL AT T Y arrw et off FHE= #r aqiEayr 7 2n 9@, 18
Aiee Feis? ATTF T & ¢ o0 a7 ghrea) & forw e =i 54 $efse &
ETLET JATE F4 § YA L9 gq o41¢ Ay a7 g1 af2 w/saanes edi 39
FereT & gy # srfafin ST, sugshar wier, 7 g, Hiwa Eanitg sfaanit
e A graTer ARt wfREeh aher arfie w7 o EeaT wEr =ed g, ar
F 9T T T 2

3. wiew 937 Feiex § BT a1 & gra+ fwrs 7% #rfe 78 giva F#w € & aftga
feferat =1 Gerer ST @rg ST AT SO e, Ye/3eaTes SHTeAT g1 49 ST
A 8 qF s fare geafaa wRfafeeT qegar & s




A Py THETS ¥ s § e ST i F & 918 78 Auteh ¢
s o Foaer AT THET 45 ¥ 60 e FY st & "ary it ST i Foge
et T St Fanie s o s 90 & # wwm A S
Yot fTeTa TS BT SO T UT FaATed ArafA T iy FISEr qEqare a4 f
STHT AT R U

5. Yo gy A ¥ forr s Rreitr TR e i Fiomr S w1 A 1 S
S ST ¥ ATy gEeAT § e SeTr TEE SEe Tare % v A O &
el w it srae fi ST

(i
(CEERIRE)

SqfRR -1/ (TSI
EGEEIES



T E(TAs)1/2025/Tw1/3 7% fewett, R 13.02.2026

giafer sEfsa:-
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o
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A AsredY, THATSHTUE, FAL F. 253, ¥ot wqa, 75 et (35 wfaw)

ST A, TSI, F 9. 256-5, X7 waT, 7% fRedr (35 9fadi)|

st aftoe s g gy ¥ aeft geer o afa/miEr T, g afie, 13-
oY, fpdrereTe e, 72 et (60 Afafi=s afaa)

4. Frel T, THATTET, FA F. 256-U, ¥ wa, 7% fawedt (5 st wiwa)

5. e ST, ArSArTETE, FT &, 268, Yo WA, 7S fwet (5 srfafin wfaa)
6.
7
8
9.

Tt sreftuees, 3o v S TETRe, Yo wa, 72 e

. o, ardrETE, 3 A st wERer, Yo A, 75 Rl
. e, Yo ¢ e e varftas, @ wae, 73 e

Tf3g, Yoy a1 7 “S1 TreeTEy TEIHr, X9 A, 72 et

10, TF3e, Yo A1S THTEr S Rrae TR, A A, 3418, ¥ 7aq, 7% fReed)
1. T o §EeAT g, Tl
12, ST s, aiter SR vHY Ue UHE Yo sEeTes UATTHUA, T qA, T3 faoei|

Q-

Fidl T FETTAT ﬁ?w(afr.@.)ﬂm% e



