GOVERNMENT OF INDIA (HIRd WROR)
MINISTRY OF RAILWAYS € &)
RAILWAY BOARD X@d S18)

No. 2019-E(SCT)1/25/1 New Delhi, dated: 22.09.2026

The General Manager (P)
All Indian railways & Production Units

The Director General/RDSO/Lucknow.

The CMD/M.D of all the PSUs/Autonomous Bodies under the control of Ministry of
Railways.

Sub:- Re-iteration of instructions regarding reservation for Economically Weaker
Sections (EWSs) in civil posts and services in the Government of India
(Ministry of Railways).

Ref:- Board’s letter of even No. dated 07.02.2019, RBE No. 21/2019(copy
enclosed).

ek
Attention is invited to Board’s letter of even number dated 07.02.2019 (RBE No.
21/2019), wherein DoP&T’s instructions contained in O.M. No. 36039/1/2019-Estt.(Res.)
dated 31.01.2019 on the above mentioned subject were circulated for compliance.

4, The instructions contained in Board’s letter dated 07.02.2019 (RBE No. 21/2019) is
hereby re-iterated for information and strict compliance of all the Zonal Railways, PSUs and
PUs with emphasis on timely verification of EWS certificates of employees, at the time of their

appointment and appropriate action may be taken in cases where the EWS claim is found to be
false/fake.

DA: As above.

b

( Brijesh Kumar)

Deputy Director/E(SCT)I

Railway Board,

Ph. No. 011-23047225
(e—mail:csctlrailwayboard@gmail.com)

Copy to: EDV(A) for information w.r.t. their note No. 2024/V4/NR/PNL/12-PIDR dated
25.08.2026.

Room No. 359B, Rail Bhawan, Raisina Road, New Delhi — 110001.
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N0.36039/1/2019-Estt (Res)
_ Goverpment of India
Ministry of Personne], Public Grievances & Pensions
Department of Personnel & Training
' North Block, New Delhi
dated the 3istfanuary, 2019

OFFICE MEMORANDUM

.Suh__iect;._ Reservation for Economically Weaker Sections (EWSs) in d_ii"-ect
recruitment in civil posts and services in the Government of India,

« In continuation. of this Department’s Office Memovandwm of even number
dated 18017019, the following instructions are issued in consultation with

Ministry of Social justice and Empowerment and Department of Legal Alfairs

regarding reservation for EWSs not covered under the reservation scheme for
5Cs/5Ts/0BCs in respect of direct recruitment in civil posts and services in the
Government of Tndia :

2. QUANTUM OF RESERVATION

The persons belonging to EWSs who are not covered under the scheme of

reservation for 8Cs, STs and OBCs shall get 10% reservation in direct recruitment
i civil posts and servicesin the Government af Tndia. L

3.  EXEMPTION FROM RESERVATION:

3.1 “Scientific and Technical” posts which satisfy all the following conditions can
be exempted from the purview of the reservation orders by the Ministries/
_Departrrjients:

(i) The posts should be in grades above the lowest grade in Group A of the
service concerned. ' ) :

{ii} They shouid be classified as "scientific or technical” in terms of Cabihet
Secretariat [OM No, 85/11/CF-61(1) dated 28.12.1961}, according to which
scientific and technical posts for which qualifications in the natural sclences
or exack sciences or applied sciences or in technology are prescribed and the

" {ncumbents of which have to use that knowledge in the discharge of their.

duties.
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(1) The posts should be for Cénduc‘tmg research’ or ‘for organizing, gu1chng
and directing research’,

32 Orders of the Minister concerned should be obtained before exempling any
-posts satisfying the above condition frnm the purview of the scheme of reservation.

-4, CRIT-ERIA 0}?- INCOMF & ASSETS:

A Pelsmas who are not covered under the scheme of reservation for SCs, STs

“arid 0BCs and whose family has gross aniual income below Rs, 8.00 lakh (Rupees
‘eight lakh {mly] dre o be identified as BWSs for benefit of reservation, Income
shall alsp inchude inconie fromi all sowites ie. salary, agriculture, business,
pr oiessmn, etc. for the financial year prior to theyear of application.

Also persons whose family owns or pmsseeses any of the following assets
shall be excluded from being identified as BWS, frrespective of the family income:-

L bgores of agricultural land amd above;
. Residential flat of 1000 sg; ft. and above;
il Residential plot of 100 sq. yards and sbove in notified municpalities;
lv. Restdential plot of 200 sq. ‘yards aud above in areas other than the
notified municipalities. . : :
42, ‘The property. held by a “Family” in different locations or different places/cities

would be. clubbed while applymg the land. or p1 operty holding test to determine
TWS stams

4.3 The term “Family” f or this pur pose will include the person who seels benefit
0f reservation, his/her parents and siblings below the age of 18 years as also
hIS/ hex spouse ;mci chlldl en below the age oi 18 years,

5, " INCOME . AND ASSET CERTIFICATE ISSUING _AUTHORITY _AND
VERIFICATION OF CERTIFICATE:

51 The henefit of reservation under EWS can be availed upon producmon of an

Income and Asset Certificate issued by a Competent Authority. The Income and

~ Asset Certificate issued by any one of the following authorities i the pr esczibed

format as given in Annexure-l shali only be accepted as proof of candidate’s clatm
= beiengmg o EWS: - '

{1} District Magisir dto/AdchtmmI District Magastrate/ Collector/ Deputy

Commissioner/Additional Deputy Commlssxonei /155 Class Stipendary

b phecussanm
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‘Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
- Magistrate/ Extra Assistant Commissioner '
(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
~ Presidency Magistrate : ' '
(iifj Revenue Officer not helow the rank of Tehsildar and
{iv) Sub-Divisional Officer or the avea where the candidate and/or his family
normally resides. ' :

5.2 The Officer who issues the certificate would do the samé after carefully
verifying. all relevant documents. following due process as prescribed by the
respective State/UT.

53 The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise. - '

5.4 The appointing authorities 'f«;houid, in the offer of appointment to the
candidates claiming to be belonging to EWS, include the following clause :-

“The appointment s provisional and is subject. to the Income and asset
certificate being verified through the proper channels and if the verification
reveals that the claim to belong to EWS is fuke/false the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as mdy be taken under the provisions of the
“Indian Penal Code for production of fake/false certificate.”

The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5  Instructions referred to aliove should be strictly followed so that it may not
be possible for an unscrupulous person to secure emiployment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the conditions contained in the offer
of appointment. | o |

6. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

6.1 Department of Personne} and Training had civculated Office Memorandum
‘No.36012/2/96-Estt{Res) dated July 2, 1997 regarding implémentation of post
bhased reservation roster. The general principles for making and operating post

G‘.} (gr\]_:._::u.lwam
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based reservation rostef would be as per the principles laid down in the said Office
Memorandum

6.2 Every Government establishment shall fiow recast group-wise post-based:
reservation roster register for direct recruitment in accordance with format given
‘in Annexure 11, MY, IV and V, as the case may be, for effecting 10% reservation for
CEWSs: 111terpoiatmg them with the 5Cs, STs and 0OBCs. While fixing rostér point, if
the EWS roster point coincides with the roster points of SCS/STS/GBCS ‘the next
avaliab}e UR roster point hds been allotted to the EWSs and also the principle of
“squeezing” has been kept in view, While drawing up the vosters, the cadre

controlling authorities may. similarly “squeeze” the last points of the rosterso as to
meet prescrlbed 10% v eservation,

6.3 Where in any recruitiment year any vacancy earmarked for EWS cannot be
filled up due¢ to non availability of a suitable candidate belonging to EWS, such
“yacancies: for that particular recruitment year shall not be carried forward to the -
-next recriitinent year as backlog.

64 Persons ‘belonging to EWS selected against the quota: for persons with

benchmark disabilities/ex-servicemen shall be placed against the. voster points
earmarked for EWS,

iy -An_g'sq*' INT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS camiot be denied the right to compete for
_appointment against an unreserved vacancy. Persons belonging to EWS who are
selected-on the basis of merit and not on account of reservation are not to be
counted towards the quota meant for reservation.

.EW-S:_
The Ministries/Departments shall send single consolidated fortnightly report

including their attached/subor dinate’ offices beginning from 15.2,2019 as per
format at Annexure-VI. . L

From 01.01.2020, the Ministries/Departments shall upload data on
representation of EWSs i in respect of posts/services under the Central Government
on the URL ie wwwrrcpsnicin as on 1t January of every year. All
Ministries/Departments have already been provided respective usercode and
password with guidelines for operating the URL.
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9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT.
ESTABLISHMENT: | |

9.1 - Every Government establishment shall appoint a senior officer of the
Departmert as the Grievance Redressal Officer.

9.2 Any person aggrieved with any matter relating to discrimibation in,
- employment against any EWS may file a complaint with the Grievancé Redressal
Officer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned gstablishunent, '

10, LIAISON OFFICER:

Ministries/Departments/ Astached and. Suboxdinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for BWSs. '

1L The above Si:héme.:_of reservationt will be__effettive in yespect of all direct
recruitment vacancies to be netified Un_'or_aftez“'Oi«UZ_.ZU‘l.‘%).

12, All the Ministries/Departments are requested to bring the above instructions
1o the notice of all appointing authorities. under their control. In case of any
difficulty with regard to implementation of the provisions of this OM, ‘the
concerned authoritles may consuit DOP&T throngh  their administrative
Ministry/Department. " " | | |

Enel: As abhove, '

(G. Srinivasan]
Director

Ph.N.011-23093074

To

(i} The Secrataries of all Ministries/ Departments of the Govt. of India

(i) Department of Financial Services, Ministry of Finance, Jeevan Deep

" Building, Pariament Street, New Delli

{lii) Department of Public Enterprises, (GO Complex, Lodhi Road,

New Delhi . , _ '
(iv} Railway Board, Rail Bhavan, Dethi.



)

(v} Supreme Cowrt of India/ Election Commission of India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance = Commission/Président's Secretariat/ Prime Minister's

Office/NITI Aayog-
{vi) Union Public Service Commission, Dholpur House, Shahjahan Road,
New Delhi _ _ :
{vil) Staff Selection Cominission, CGO Complex, Lodi Road, New Delhi
(vill) The Secretary, Department of Social Justice and Empowerment, Shastri
~ Bavan,New Delhi o " B . '
{ix) National Commission for Scheduled Castes, Lok Nayak Bhavan, New
: Delhi ' e
(%) National Connmission for Scheduled Tribes, Lok Nayak Bhavan, New
' Delhi, - '
{x1) Na_tion_a’l_; Commission for Backward Classes, Trikoot, Bhikaji Cama
Place; RK: Puram, New Delhi, |
(xi} Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
~ Zafar Marg, New Delhi, - )
(xiii} Info rmation and Facilitation Centre, DOPT, No rth Block, New Delhi,
{xiv) Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delli-110067.
{xv) - AD Officers 4nd Sections in the Ministry of Personnel, Public Grievances
- and Pensions and all attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (what's new tab) for

information of all concerned.



_ Annexurg-l
- -~ Government of .oouii. _
{Name & Address of the authority issuing the cerlificate)
INCOME & ASSEST CERTIFICATE TO' BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS . . |
Date:

Certificate No..

i

VALID FOR THE YEAR

This is to cerfily thal She/Smb/Kumast sonfdaughterfwife of
e permanent vesident of : ..+ Village/Gireet
. Post Officae ' _ District T the StatefUnion Teritory

Pin Code___ . whose photograph is attested below  belongs o
Sactions, since the gross annual Income” of his/her Family™ is pefow Rs. 8@
Histher family does not own o

Economically Weaker'
lokh (Rupees Eight Lakh only) for the financial year
possess any of the following assets™ : o

i 5 scres of agricuttural land and above;

i Residential flat of 1000 sq. . and above; _ _
. Residertiad plotof 100 8g, yards and above in notified muricipaiities;

W, Residential plot-of 200 sq. yards and above in areas other than the notified municipatities,

2, Sﬁr‘.!_Smi.wa:nari- _ pelongs to the __ . caste which is not
recognized as o Scheduted Caste, Scheduled Tribe and Other Backward Classes (Central List)

F 4

Signature with seal of Office
Namea
Designation

‘Recent Passporl.  size
attested  photograph ot
“the applicant E

“Hoted: - Incoms coverad all sources TE. salary, syiicilure, busiiess, profession, eln,
**Note 2The term “Farnily” for this purpose ingkide ftie person, Who soeks bendfl of réservalion, hisfher parents and siblings etow the age
of 18 yenrs.as slse iefar spouse and children balow the-age of 18 yaars

‘**Not@_ 3 The ;:'»_f_é'perty tied) By-a “Family’ in diffarent poations or diffevent piatesioileg have heen glubbed wiile dnplyiig the lend or

“properly holding lest to delormine BWS stalus. © .
- Qt, ﬁigﬁ o ey



 'FOR DIRECT RECRUITMENT

) M_g_de:_l Roster of Reservation with reference to posts for Direct recruitment on All
India Basis by Open Com
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3% 5.25 2.63 9,45 3.50 | 8C-5
.36, 5.40 2.70 9,72 3.60 | UR
37 T B5.55 2.78 9,99 | EXORRS _
.38 5,70 2.85 10.26 3,80 | OBC-10
39 5.85 T 0.93 10.53 390 |urR
40 6.00 3.00. ©10.80 4.00 | §T-3
41 6.15.|. 3.081 11.07 4101 sc-6
142 6.30.| 3.15 11.34 | 420 | oBC-11
43 6,45 3.28] 1161 4.30 | Ews-4
44 660 330 11.88 4.40 [ UR
45 675 338 12.15 450 | OBC-12
jEL:) L 6.90" 3.45 12.42 4.60 1 UR
4T 7.05 .53 | 12.69 4.70 | 8C-7
48 7.20 3.60 12.96 4.80 | UR
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51 - 765 3.83 13.77 5101 UR- -
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53 7,95 S 3.98) 0 1431 530 | UR
54 L8101 a.05¢ .. 1458 540 sc-8
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86 8.40 4,20 15121 5.60 | OBC-15
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T T11.40 5.70 | 50.52 7,60 | UR
T 11.55 5.78 20.79 7701 UR
78 11.70 5.85 21.06 7.80 | opC-21
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T{4755

728

36.15

g, 70

OBC96

N

1470

A

) 96‘46

9.80

EWS-10%

1485

2678

9,90

8C-15*

60 |

Ti500]

EEE

27.00°

OBC27*

101 1

15151

TTER |

2757 |

10.10

UR:

02|

1530

7.65 |

27.54 |

}020 .

UR

108 |

7.73 _

278l

10,30,

UR

7104

780

. 28.08

10.40

18.78]

28.35

1050

OBC-28
UR

106

1550,

A

T2BEB|

10.60

UR

107

X3

~8.03

- 2889}

"10.70,

8C-16

18201

20.16 |

—10.80

9T-8

109

. 1655

BEECIN

29.43 [

~30.90.

OBC-29

i8]

55|

29,70

TTA1.00

111

T16.65]

99.97

11.10

EWS-.J. 1.

UR

112

716,80

T 5.40

3054

1180

OBC-30

113

8.48 |

30,51

11,30

UR

114

TR

8551

30.78

11,40

8C-17

_17.25,

8_63 —

31.05

11.50

OBG-31

116,

17.40,

8.70

332

11 .60

UR

17.55

TRl

3159

1170

TR

18

17.70

8.85

"31.86

11.80

UR

119

17.85 |

‘8,03

33.13

11.90

OBC-32_

. 1800

9.00]

32.40 |

1500

8T-9

izt

18,15

9.08

32.67

12,10

3¢-18 .

123

~18.30 o

EREN

32.04

12.20

BWS-12

& frcsnn




123

1845,

8,231

At

- 3821

12.30 | OBC-83

Ti%4

18.60

9,30

35.48

12.40 | UR

125

—ass|

5,38

EENE

12.50 | UR.

196

18.920

545

34.02

12.60 | OBC-34

7.

19.05 |

953

34.29

19,201

9.60

3456

12.70 | 8C-19
12.80 | UR

12% -

9.63

34.83

1290 1 UR

17186

975

3510 |

13.00 | OBC-35_

131

19.65 (.

5,88

35.37

132 |

Ti980 |

9.90

B35.64 1

13.10 Exx_r's-.l__a
1220 L R

133

19,95 |

2.98

3591

1330 |UR

134

TI0.08.

36.18

13.40 | OBC-86__

73025

Ti0.131

36.45°

3850 | @c-20

136"

TB040_

050 |

36.72.

33608110

137

2055

e T .

36,99

13770 | UR

28 T

30,70

10.85

37.26 1

18.80 |.OoBC-37

S

5085

1043

37.53 |

1390 | UR. .

140

21,00

10,50 |

37.80

14.00 | 85C-21

141

RIS

10.58 |

38.07

14,10} BC-28

145

TTTTaE0 |

10.65

38.34 |

143

2148

10.73

38.61

14.20 | EWS-14
T14.30 L UR

“Taa

3160

eI

38.88

14,40 | UR

a5~

2175

TI0.88

3915

14.50.] OBC-39

IRV

21.90

10.95

39.42

14,60 { UR

AN

"11.031

39.69

14.70 | $C-22_

148

5220

11101

59,06 |

14.80 1 87111

22.35

L1118

40,23

14.90 1 OBC-40

150

50,50

11.25

70,50

15.00 { EWS-15

151

22,65 |

11.33

40,77

15.10  UR

152

3980

1140

41,04

15.20l oBC-41

153

2595

1148

41.31

15.30 | UR

I 1Ba

23,10

11557

4158

s

3257

11631

41,85

15.40 | 8¢-23
15.50 | UR:

156

"33.40

1 1.' 70

42.12

15,60 | OBC42_

187

23.55

1178

T 42.39

1570 | UR

158

23,70

11.85

© 42,66

15.80 | UR

159

23,85,

11,92}

42.93

15.90 ("UR

160

24.00 |

15.00|

43,20 |

T16.00 ) ST-12

24.15 |

12.08

43.47 |

16.10 | OBC-43

162

2430}

12.15

C 43,74

16.20 | SC-24

163

2445

12.93 |

44,01

16,30 | OBC-44

164

24.60

12,30

Py

16.40 | EWS-16

165

_24.75

12.38

4455 )

16.50 | UR

166

24.90

12.45

44 82

16.60 | UR

<3

d%:i_;uw



iz

169 25.85)  1268] " 4563]  16.80 |UR

170 25501 32750 45001 | 17.00 | gws.17

7t 25.65) . 12.831  46.17]  17.10| OBC.46

72 1 2880 1250 a6a4n| 17.20 | yg

178 1 2595 1868 4671  17.30| UR

174 | 2610] " 18081 46398  17.40 |sc-26

175 2025 ABA3| T 4705 L7.50 1 g1-13

176, 1. 2640 18201 0 47.52 | 17.60 | ope.47

177 . 26.55 13281 4779 - 1770 [ UR

178 2670)  1885] " 4806|  17.80 | OBC.48.

179 4 26.85]  13.43] 48331 = 1790|UR

180 | 37.00] 1380] 3860 18.00 |sc a7

181 2715|1858 48871  18.10 | gws.-18

182 1. 27301  15.65 49,14 18,20 | OBC-49

188 | Gvas| isas| @94l 1540 um

184 . 2760 1880 4988 18:40 [ UR

85 {2775 1388|  49.95 1880 uR

186 | 2790 1398 50.02 1860 | OBC.50

{187 72808 14.03 50.49 18.70 | 8c-08.
{188 | 2820] 1410|5076 1880|8114

186 | 98.35] 1418| 5103 18.90 | oBC-51

190 1} - 2850) " 1a325] 5130  19.00 | pws.19

19T | 2865 14.55 51,57 1910 |UR

192 - 28.80( 13401 51841 1820 | yRr

193 | 7 28.95 1448 5211 1930 0BC52

194 |- 2910 1458 5238 19.40! 5029
23195 1 2035 AE3 T 5es 1950 | UR

196 | 2040) 1470 5292|1960 | Ews.o0*

197 | 2955|1478 S35 1970 | OBC.53

198 "\ 28700 T i4.85]  53.46|  10.80 | eT-15*

199 1 2885 14.03] 5373 19.90 [sc.a0%

200 | 30001 " 1500]  54.00|  90.00 | oBC.54r

EPR Squeezing resorted with'a view to maintain the prescribed percentage of

reservation B L Q :
e e’ f‘_gd?,_,_,m
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- Anniexure-ijl

'FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Model Roster for cadre sttength upto 13 posts

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under col
Cadre Strerigth till the last postand then horizontally 4l the last entry in the

horizontal row Le, ke L7

i

rotation as shown horizontally against the last post af the cadre.

G Frusison

o g 1niua1 ! ngiﬁgemegt Ko,
Strength Recr- N - . | : i
tment. | st 2nd | 8rd | 4th ] Sth; 6th |} Tth $ih| 9th (10th{1lth 12¢0)13th
1 UR | UR | UR-|OBC| UR | UR | SC |OBC| UR BWS) UR OBC{ UR S‘l‘i
2 . UR UR |OBG] UR | UR | SC [OBC| UR [BWS| UR |OBC| UR | ST
N UR |OBC|'UR | UR | 8C [OBC| UR {EWS| UR jOBC UR | 8T
"2 osc | Ur|uR | sc |osc| uR |mws| UR |OBC) UR | ST |
5 UR | UR| SC |OBC| UR |BWS UR |OBC| UR | ST
"6 | UR | SC |OBC| UR |BWS| UR |OBC| UR 8T
7 "s¢ |owc| UR [mws| UR joBC| UR | ST
g | OBC |.UR |{BwWs] UR {OBC{UR| ST
"o | wr |mws| urjoBCiUR ST |
10 -{ EWs | URIOBC|UR | ST
it ¢ UR |OBC|UR| 8T |
iz | oBC | UR|ST
13 | UR st|
Note:

urn

All'the posts of a cadre are to be earmarked for the categories shown under
columa initial recruitment. While inftial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
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FOR DIRECT RECRUITMENT

- Annexure-iyV

Mgd_i&gg@miﬁeger vatmn w:th reference to Dosts for Direct recru;tment on All:
Ind@ Basis Ot 1grw1§g than by Open & mpet ‘ti on, '

: Si NQ
| of Post’

Shdre oi’ Entztlement

| @16.66%

OBC
@/'?«5 84%

EWS
@1 0%

Categoty for
which the
posts should

- be earmarkad

0166

' bQoTS

_ 02:38 o

0. 100

UR

0.332

- 0.150

- 0.516 ]

~-0:200

UR

0.455 .

0225

0.774 |

5300

Eoes _

0,664 |

0.300

1.032

. 0,400:

OBC-1

0.830(

_.0.375

- 1.290

T 70.500

UR_

0996

1.548

- 0.600.

iz

eI

1806

0.700.

8C-1

1dus|

0,600

.2 .064

T 0.800

OBCO

P PN P e

1,494

06751

2,322 1

-0.900

UR

0.750

T T2.580

1.000

Ews 1

1,826

0.825

2.838]

1.100

UR

SR

0,900

3.096 |

1.200

OBGC-3

2:158

3.354 |

1.300

8C-2

2394

1,080

3612

1.400

'STf-l o

TBASG T

11251

17500,

UR

2656 |

1RG0 '

4,128

1,600

OBC4

v 2.822

176

4386

1.700

urR

_2:988-

1.350 |

A g4

- 1.800

UR -

31547 .

1425}

40021,

1,500

SC-38

3.320

1.500

5.160 |

~2.000

. OBC-5

T

3486

EEEN

5418 |

2,100

EWS-2

3.652

1.680

5.676 |

2.200

UR

3.;8_1'_8

3735

5.934 |

"2.300

UR .

1800

6,192

2,400

OBC-6

4150

1.875

6.450

2.500

5C-4

A8

1,950

6708

3,600

UR

4,482

. 2.025

6.966

2700

8T-2

T 4.6487

224

2.800

OBC-7

TAB1A

2.100
2175

7.482

2.900°

UR

T 4,980

7740 |

TTT30000

EWS- 3.

22501

ér &G,L:JW
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31 5.146" 2.325 - 7.998 3,100 | sc-5
32 5312]  2.400 T 8.256 3.200 | OBC-8
33 5,478 2.475 8,514 3.300 | UR
34 5,644 2,550 | EXEP) 3.400 | UR j
35 58101 . 2625  9.030 7 3.500 | OBC-9
T SR76 [ 2.700. 9.288 3.600 | UR
87 6142 RTTS 9.546 ©3.700 | se-6
.38 T BB08|  2.850| - 9.804 3.800 | UR
R 6.474 1 2.9251  10.062 3,900 | OBC-10
4D 6,640  "3.000 10320 | 4.G00 | §7-3.
41 6,806 3075 10,578 4100 | WS4
4 6.972 13,1501 10836 4200 yr
43 7.138 3.225 11.094 4,300 | g7
44 7304 |  B.800| 11852  4.400]|oBC-11
45, 74701 0 33754 11.610]  4.500{UR .
46 7636 | | 3.450|  1L868| 4600 | UR T
YA 7.802 35251  12:126 4700 | OBC-12
48 7.968 T 3.600 T12.384 4.800 | UR
49 | B34 3§75 12.642 4500 | 5G-8
B0 | 8300] . 27501 12,900 | 5.000 | TWS-5 -
51 8.466 3.825 | 15.158 | 5.100 | oBC-13
527 1 8.632 3800 ~ 13416 5.200 | UR
53 T 8.798 ©3.975 12.674 5.300 | UR
B4 3.064 4.050 13932] 5400 | s7-4
85 9,1304. 4.125 ©14.190 5.500 | OBC-14
86 '0.296 4,200 14.448 56001 8.9
57 9.4621  4.275( 14706 5700 | UR
58 06281 4.350 149641 5800 UR
59 9.784 4,405 15.222 | 5900 | OBC:18
60 9.960 4.500 15,480 6.000 | EWS-6
51 10.126 4575 15738 6.100 | SC-10
ez 10292 | 4.650 15,996 | 6200 UR ]
B3 10.458 4725 16,254 5300 | oBC-16
&4 | 106324 | 4.800 16.512 6400 | UR
65 | 10790  4875| 16770 6.500 | UR
66 10956 49501 = 17.028 6.600 | OBC-17
67 11.122 80281 . 17.2861 6,700 | s¢-11
68 112881 . 5.100 17.544 6.800 | ST-5
69 11.454 |  5.175|  17,802| - 6.900 | UR _
70 11.620. 5.250 18.0601 7.000 | OBC-18
73 11.786 5.325 18,318 7.100 | gws-7

£
C—;p Jz.,’._;‘.d&m



72

11.952

5.400

16

18.876

7.200

UR

127187

TE475

18.8334

7.300 |

8C-12-

T4

12.284 |

5550

19,092

7.400

OBG-19

- 75 .

12,450

5625

19.350

7.500

UR

75 i

12,616

5.700

19.608

7.600

UR

A

12.782

5.775

19866

7.700

UR

78

12.048 |

5.850

© 20,124

OBC-20

13.114

5925,

20.887 |

7.900

SC-13

_80

13280 |

6000

20,640

8.000 |

aT-6

81

" 13446

6.075 |

20,898 |

8.100

EWS-g

a0

136121

6.150

. 21.156

8.200

OBC-21

B3

13778

6.2251

21.414

8.300

UR

84

L 13.9444

6.300

21,672

8.400"

85,

14100

B

21,980

8,500

sca4

14276

5.450 |

22188 T

&.600

OBC-22

14,442

- 6.5259

02,446

8700 |

5

14,608

T6.600

22.704 |

&.800

UR

UR

89

14774

6.6751

52962

8,900

UR

80

14,9404

6.750 |

23.220

19.000

OBG-23

81

15.106

6.805]

23.478 |

9.100.

5C-18

92

152721

6,9001

ERETS

9.200

EWS.9 .

93

154381

6,978

23.994

- 8300

UR

94

15.604

"7650

24252

8,400

OBC-24

o5

15770

EECN

24.510 1

9.500

96

- 15,9861

7.200]

24768

- 9.600

ST7
UR

97

7.275

250261

9.700

8C-16

o8

T 16.268

73504, '_

05084 |

79,800

OBC-25

Q9. |

164341

25.5470

3.500

UR

;].:GQ "

16,600

78500

35800

10,000

EWS-10

101

16.766.

75751

- 26.058

10,100

: OB’C~26_ '

i

7650

26,316

i6.200

UR

103

17:098

26.574

110.300

104

17.264

7,800 |

26,850 |

10.400.

8C-17

UR

105

- 17.430

7.875 |

27.090

10.500

oBC-27

106

17.596 1

" 7.558

"37.348

10.600 |

UR

107

17762

B.025]

27.606.

10700°

5T-8

108 -

17.928

8,100}

27,864

10.800

109

18.094|

ENGIE

28,122

"10.900

OBC-28

110

18.260

- B.250.

28380

-11.000

8C.18.

111

18426

8,325 |

08.638

11.100.

EWS-11

115

18.592 |

8.400

28.896

11.200

UR

3. o darom
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29.154]  11.300

113 18.758 8.475 | OBC-29
114 18.924 8.550 09,412 11,400 | UR
118 C19.090§ 8.625 206700  11.500 1 8C-19
116 19.256 8,700 99.0281 11600 | BWS-12%%
YT 79425 (. | 8475|  30.186) 11700 OBC-30
iig | - 16588| 8.850| 30,444 | ~ 11.800 ] 8T-9
TTii6 .| . 16754  89@5| 80702 11.5007 sc.<20”
[TTiZo [ 39:920] 9000} . 30960 |  12.000 | OBC31*

®F# Sayeezing resorted with a view to maintain the pres:rlbed per_centage.of

raservation

G hsuere
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FOR DIRECT RECRUITMENT

Annexure-V.

mmmct&meﬂiﬁmu&tbimmgggh Open Competition for

cadre strengih upto 13 posts

Cadrelg:;::::i T ".";R'e'weéwéﬁt'ﬁo' =

Strongth, = ent | 15t 2nd| 3rd | 4th| Sth| 6th | 7th| Bth| 9th |10th{1ithii2th{13th
o ur | Uwr | urjoBc] UF} or |"sc [oBe| ur jBws| UR [0BC] sC | 8T
'3 | UR _|UR|oBC| UR | UR| Sc |oBG| UR |EWS| UR |0BC| SC | ST

8. | ur |osc|uri|Ur]|sc oBG| UR |Ews! UR |OBG| SC | ST

e oBG | ur | UR | sCjoBe| UR [Bws| Uk joBC| SC | ST |

5 {  uR _|UR| SC joBC| UR jEWS] UR joBC| SC | 8T

6 | ur | sc|oec|ur |sws|uriose|se]sr]
7 sc ioeel ur [Ews| ur joBe| sc | w1 |

8 | ‘omc | UR|Bws|UR|oBC|sC| ST

o | ur |mws|ur|osc|sc er|

10| BwWs juURjoRc{scisrl

.11 | UR [oBC|SC | ST

~oi2 | oBc (|scl8r) |

13 se st

MNotfe:

M. Forcadresof2to 13 posts the roster s to be read from entry 1 under column
Cadre St engih il the last post and then horizontatly till the last entry ins the

honzanta} row e, hke i

2. All the posts of a cadre are to be earmarked for the categories shown under
colurnn initial recrultiment. While lnltlal filiing up will be by the earmarked
cmegory, the xeplacement agalnst amy of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

4.

T

;-:JW.
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Annexure-Vi

Name of the Ministry/Department:

[ Report | Unfilled -vacancles as | Vacancies  filled up | Total vacancies filled
for the| onotl.02.2019 during the fortnight | up since 01.02.2019

fortnight | . lending » |

ending | 5C 5T | OBC | EWS [UR | SC | ST|OBC | EWS |UR | SC ST OBC | EWS |UR

Note 1 Single consolidated fortnightly report may. be sent In respect of the
Ministry/Department and its attached and sub-ordinste offices

Note 2: The first repott should begin from 15.02.2019
‘Note 3: Filed up fortnightly re@ouf may be emaled at jsest@nicin  and

g.sreenivasan@nic.in
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