RBE No. 77 /2026

URAIRHR/GOVERNMENT OF INDIA
YSTHATAG/MINISTRY OF RAILWAYS
(EAEIE/RAILWAY BOARD)

No. E(NG)1/2026/PM5/2(E-3535816) New Delhi, dated: 25 .09.2026

The General Manager (P)
All Zonal Railways/PUs
(As per standard mailing list)

Sub: Merger of existing Artisan Staff Cadres of P-Way into a common
cadre of Multi-Skilled Track Technician (MSTT) — reg.

Railway Board had constituted a committee vide Order No. ERB-1/2026/23/03
dated 27.02.2026 to examine and suggest merger of the existing Artisan Staff Cadres
of Permanent Way (P-Way) into a common cadre of Multi-Skilled Track Technician
(MSTT).

2 The recommendations of the Committee, have been examined in Railway Board, in
consultation with the Federations (AIRF& NFIR) and the following phase-wise course
of action has been decided:

A. PHASE-I

2. The Artisan Cadre of P.Way as a whole, with all of its existing incumbents,
may be merged into a common cadre of Multi-Skilled Track Technician
(MSTT) with inter-se seniority of incumbents in various grades of the merged
cadre being decided in terms of para 302 of IREM read with Para 314 of IREM.

b. The newly formed cadre of Multi-Skilled Track Technician (MSTT) may have
a four tier structure of posts and functional designation as below:

(i) Technician (Track) Grade 11l — Pay Level-2, consisting of all merged
posts of P-Way Artisan Staff in Pay Level-2.

(ii) Technician (Track) Grade II — Pay Level-4, consisting of all merged
posts of P-Way Artisan Staff in Pay Level-4.

i)  Technician (Track) Grade I — Pay Level-5, consisting of all merged posts
of P-Way Artisan Staff in Pay Level-5.

(v)  Senior Technician (Track) — Pay Level-6, consisting of all merged posts
of P-Way Artisan Staff in Pay Level-6.

c. The promotional avenues of the various levels shall be as under:

i) Technician Track Grade III in Pay Level 2 — 25% Direct Recruitment
through RRB, 50% Promotion Quota (Seniority-cum-Suitability with
suitability being adjudged through Trade Test) {rom Track Maintainer
IV (Pay Level 1), Track Maintainer IIl in Pay Level 2 and Assistants in
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L-1 of Engineering Department with minimum 2 years of regular service
and 25% LDCE (Selection) from Track Maintainer IV (Pay Level 1),

Track Maintainer 11l in Pay Level 2 and Assistants in L-1 of Engineering
Department with education qualification as laid down in Apprentices Act
with minimum 2 years of regular service.

ii) Technician (Track) Grade 11 in Pay Level 4 — 100% Promotion Quota
from Technician Track Grade III to be filled on seniority-cum-suitability
basis with suitability being adjudged through Trade Test, having a
minimum of 2 years regular service.

iii) Technician (Track) Grade I in Pay Level 5 — 100% Promotion Quota
from Technician Track Grade II on seniority-cum-suitability basis, with
suitability being adjudged based upon assessment of APARs, having a
minimum of 2 years regular service.

iv) Senior Technician (Track) in Pay Level 6 — 100% Promotion Quota
from Technician Track Grade I on seniority-cum-suitability basis, with
suitability being adjudged based upon assessment of APARs, having a
minimum of 2 years regular service.

The educational qualification for Direct Recruitment to Technician (Track) will
be as under:

Matriculation/SSLC plus ITI from recognized institutions of
NCVT/SCVT in the trade of Welder /Welder (gas and electric) / Welder
(Structural) / Welder (Pipe) / Welder (TIG / MIG )/ Welder (Fabrication
and fitting) / Forger and Heat Treater / Foundry Man/ Pattern Maker /
Moulder (Refractory) /Fitter / Electrician / Electronics Mechanic /
Instrument Mechanic/ Mechanic Mechatronics / Mechanic Diesel/
Mechanic (Motor vehicle) /Machinist / Machinist Grinder OR
Matriculation/SSLC plus course completed Act apprenticeship in any of
the trade(s) mentioned above.

e. Senior Technician (Track) in Pay Level 6 would be eligible for promotion to JE

P-way both against Departmental Promotion Quota and LDCE Quota provided
they fulfill the prescribed educational and service criteria in terms of RBE No.
120/2014 and RBE No. 72/2021 respectively.

f The medical standard of the cadre of Multi-Skilled Track Technician (MSTT)

E.

shall be B-1. The existing employees of artisan cadre of P Way who are of
medical category below B1 may be sent for re-medical for B1. If the medical
standard of any of the existing employees of artisan cadre of P Way is found to
be below B1 after re-medical, the concerned employee after merger may be
allowed for activities suitable for his/her revised medical fitness during service

period.

The proposed post of Technician (Track) will not be suitable for Persons with
Benchmark Disabilities (PwBD) having the following disabilities:
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(i) Visually impaired i.e Blind and Low Vision (VI)
(ii) Hearing Impaired i.e Deaf and Hard of Hearing (HI)
(iii) Locomotor Disabilities (LD)
(iv) Oculus Dexter (OD)
(v) Muscular Dystrophy (MD)

h. Training module for cadre of Multi-Skilled Track Technician (MSTT) cadre
will be devised as per extant procedure covering various areas of activities like
welding, black-smithy. operation of various small track machines, safety at
worksites including personal safety, protection of track etc. Specialized training
in Alumino-Thermit of rails will be imparted at Thermit Portion Plant,
Lucknow or Thermit Welding Training Center, Vijaywada as per the laid down
procedure. Further, on job field training will also be provided. The detailed
modules, including time frame for training is to be prepared and approved by

the competent authority as per extant policy on the subject.

i. The newly proposed category of Technician (Track) will need to be incorporated
in HRMS by CRIS for enabling updates in the Cadre Management Module as
well for MPP related activities such as transfer, surrender/redistribution of
posts, and change of category, etc.

B. PHASE - 11

(a) The total cadre strength of the cadre of Technician (Track) with multi
skilling may be increased up to 15% to 25% of the sanctioned strength of the
Track Maintainer cadre. The actual percentage may vary from Division to
Division based on traffic density, other working conditions and functional
requirements and shall be decided by the concerned Zonal Railways.

(b) All Track Maintainers who are eligible for promotion as on the date of issue
of the notification will first be given one chance for promotion within the Track
Maintainer cadre.

(c) Once promotions of eligible existing Track Maintainers have been
completed, the remaining vacant posts will be transferred/redistributed to the
newly formed cadre of Technician (Track) with multi skilling to the required
extent in terms of RBE 54/2022.

(d) The resultant cadres of Track Maintainer and cadre of Technician (Track)
with multi skilling may be restructured in terms of extant provisions to ensure
that their grade-wise percentage distribution remains aligned with the existing
percentage distribution of respective cadres. The percentage distribution of the
new cadre of Technician (Track) with multi skilling may be kept at par with the
percentage decided after cadre restructuring with respect to other artisan cadres.
While for the time being, the percentage distribution of the cadre of Technician

(Track) with multi skilling may be kept as recommended by the Committee
may be kept as below: -
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Multi Skilled category of Technician(Track)

Category Pay Level | Percentage Distribution
MCM/Sr.Tech -6 20
Tech-1 5 20
Tech-11 4 30
Tech-Il1 s 30

e) The said percentage distribution may be reviewed and aligned with the
percentage distribution to be adopted for other artisan cadres consequent to the
finalization of the ongoing cadre restructuring exercise.

3. Zonal Railways are, therefore, requested to take necessary action for
implementation of the above provisions and to undertake the requisite exercise
regarding merger of the existing P-Way Artisan Cadre, strictly in accordance with the

above provisions and extant instructions.

4. This has the approval of Chairman and CEO, Railway Board.

Please acknowledge the receipt

Hindi version will follow
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(Sanjay Kumiar)
Dy. Director/Estt.(N)
Railway Board
Ph. No. 011-23047197
E-mail Id- sanjay.kumar6@gov.in
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TS /.77 2026

AT GHTI/GOVERNMENT OF INDIA
T HATAG/MINISTRY OF RAILWAYS

(&= TE/RAILWAY BOARD)
. T(TAs)I/2026/4TTH5/2 T2 fawett, fomTie: 25.09.2026
HETIa 4 (FTHT)
¥t &= &/ecaTeT swrEaT
(AT ST GRT & ATHTY)

A -3 F dfsEr affaw FH= a5 F gr qerr g9t agarad g
FEAITATT (THUgdEY) § e & 499 7
Ted 1€ 7 AT 27.02.2026 F emer &, $aC1-1/2026/23/03 F qua G- ¥ HieEr

FTEETL FHATE AT AT ST T T Teg Tg-F 19 LT THANATT (THUEEE) F 0
HTHT ol # fAaas &1 gare f&gr @ )

2. X@rq 4re # |afa fit Rt £ Fevest (wardarus @ truwearse) F armet
ST T TS 2 7 e Fvorag Frdargt & i o &

F. 9T-|

F. 9T F FOT Fo0 T THT BT F, T80 T HISET TRy F av, ag-aee

AT THAATT (THUHSE) 3 UeF AT et # ey G smo, R fre B
T Fast % fafere =t & gerfeenfiat & aeew afigar arsamSun ¥ iy 302 ¥ ey
F AUy F 977 314 wfgq vt s

G, FG-HAT TATT TEANAAT (THUHEIE) F Aawmiea dant § qaf it =7 w7 g7=417

3 Fraters TaaTy e &

(i)  TEAET () I H-O—erae-2, e -daa-2 § §-3 snfeas sd=rd
& wHT faerT fovw 1o ue anfaer 2

(i)  TEHATAT (T T) T2 1 -T-dae -4, Sora#H g-eraer-4 § -3 anfea s@=ra %
T oo oy 0 9 anfAe 2

(iii) ~ FHRATAET (TATT) T2 | -T-Fger-5, aq g-ega-5 § f-4 anfegT #Har F
4T e e e 0 anfae €

et R
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¥y TR (FAay) T-eraa-6, Srad T-oma-6 § ©-F arfeaa =t &
Tt e 92 aTtEe gl

7. ffere w9t & warefe F Aefefa @ g

I

i) J-orarer 2 H qehA 119 Xoray AT 111 — I AT a1 7 "t 9t 25%, Taqa
IR [V (T e 1), T9d e [l § g-aae 2 % A 2 99 H
Rt & arer Softfaadt fBramT & daer-1 & ggas & TSrata wier 50% (32
TE F HTAAW ¥ IOGTRAT F AT FRSdr-ag-STARan) o afgd weug
HAREF [V (T o1ad 1) ¥ TaS s (F99) 25%|

¥ Srrer 2 % Yoy et |11 s wferey sfarfaare ® fgtfa M sdar afza
w2 a9 i At F47 % vy S @an & qaa-1 § g2

i) T A 4 H FEAOET (Teuw) - Fiear-ag-suarier g 1w
TARAIAAT Tq T2 111 7 100% Tarsfa Hrer, =aad 2 a9 & [afia =
qiZd 2 28 & YT IT ST AT Hd FHLAT 2l

i) T F=Fe 5 F aEaoaT (evy) I 1 - FREar-ag-sudiiar F A 1w
TRAOIT Tewe T2 11 & 100% TEr=f Frer, =aan 2 99 & FafHa qar
Hfed THTa & gedtsd % AT T8 STLHAT AT 0T FAT B

iv) T oEe 6§ AT T (YY) - Figar-ag-suaitar & Ah 1w
THEATAT Tqe I 1 & 100% Tr=fa Frer, =gaaw 2 39 H [{afaa qar
Ffed wfruar 3 gt & AT 9% STYHdT -ATaofia FeAT 2|

T T (YTerer) 2 teft el 3 forg dreafors sgar Memaame g

AT ATEAT F AT Fesv/AceY (9 WX sofded)AveET (FFEe) doeT
(are)/AeeT (Srardsh/Trassh)/Avsv(hiEmaT e fhiem)/ e o g
fev/mrast fAfed Fwydest  (FoRd)/Meysaadiima /s
tENEETEreor R E I e e e A R Ec T AL E A E T E T Ca
TrE)AFE AR riET gyar  Afegerem/rEuETeET F o ogE o
TE /T F WEaT ITH SR & ArEAeTs AT qqdl/aTiadr &
AT ST Sfeatad et o 2 5 # wforegar sfafRay arerey =27 B

T gd-6 § ity aEAoaT (eay), Fant @t wer qor fifvg

Al T T e Frer 247 % et FHias FfEar (FdTd) 9% 9 92 & oy
T B0, AU F FHA: ATATS F. 120/2014 qAT AT T, 72/2021 F FqETe Faiia
Srexfore U AT ATEST A T F Bl
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. TG-S TATT TFATAAT (THTHETET) Fert 7 Frfehear wraes &i-1 3% srqam
TEATI YT F qrféae ot % qioEr wA=y, S T arw -1 § 5 ff
FT 8, H &l-1 F forg g i aderor % o Ssr a1 a2 g Rifer ofeo F
TETT AT F AT Hadt 5 {oreft wiogar Fa=rr &7 FSrfear ars -1 F A= arr
STAT 8, a7 qEfaT FHET @ e F wara o 9w F S sedr deqfaa
ferfeheaT ergar s, SYgRE Tiatafery g sty & s

. TEATAT T (Tae) 7 78 Ferferferd fRemrarat & weq a=wr am
fe=a TS % forT Suages 421 2

(i) FrEATRET srie sfer oftz srer 32 (ffes)

(ii) SrEroaTiAd sreriq afaT ST e A= (THETE)
(iii) =e= fe=gmaT (erst)

(iv) aTfeHT arer (Ar<T)

(v) wiEraefta g (Taeh)

. G-I TATT AN (THUHSIET) Gadt e TOreror wiesger w=fera afear
F AgaTe FATe T s, e A, dew d9dt w1, B 2 g gt
FT HAT, ST ST Tigd w92 §2ar gaeft s, Teraer v geeqor onfs
farferer wfafatemt amfaer & sosfh wefat % egfamr-ufie afeer & Faw gfovenr
Futfa g F e ofife i wie, a@qs aoEr afie afeeT gfdemr ¥z,

fSTaTeT § weTe 36T SITOem SHe AerET, FEEEe 9T ATaRrien Tier ot gare

AAET AT T ST st Ferm wrieerT & st e st

. TR (Xeraer) &t T seariaa Srfe v B g g=eaeawue § arfie
FRIT SITAT BT, ATl e Toe wise § q=rae q97 SAerh Arerer (TR ) daeft
wfafafaat S T, 93 7 agduy/gAtEaer aur wfe § giad aife v qew

FATIT ST T

g. J3r -l

(F)  FE-HAT TRANAAT (TATT) F FA AT FeT AT HCAT T LATT AL G A
TAFT &I F 15% & d@T6 25% (AT STl areatas giaerd Frarard a9,

a7 FTF HerefT Rafaat qom Srators ArasgHarar ® Ay U7 qed ¥ g2 (0w
B TR 8 TAT 30T ATy Fater e et g B smom)

Y - -
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(@) =T ST w At wSe F frw o g W st i g
TE YAT ALETT TaT oh WA g Tarerd ai+ = a4 2T o)

(T)  HISET 9T AT AALETH F TR givd & a7s, AR 54/2022 F FETE, 997
R=h o=t AT Fg-HIOT TRANTATT (TAT) F AT g7 a9 H e a/ A E at
< feaT sToEm)

() AT AT AT TE-HAA TRATATT (XTAT) FaT F1 HIS[ET ITTLTAT F AT
Qe faraT stw, arfer ag gietaa Grar st a9 B saer e-ame sfoerd Ao
T ot F AisEr g B e F aqE T 997 @ ag-wad awA g
(TerT) & 7 HEt w7 wtad Faw, e anfEas "awt F ade § gt @eed &
e RgiRa B o gftag F aweEx @ Smu g, ag-ire are
TEFAAGT (Ferae) Gat &t gfaaa B afafy f frerfer & aqae feraar

TGT ST
TE-HILA FHIE AT T AT (TTT)
arfe T oo gfarera fRAawor
wHETTE/ATY, R 6 20
AT S 20
A1l 4 30
GEZuR L] 2 30

() I wieera Ao & aufrerm & ST qur =or W @49 qAeteT 9iHar F sfaw w9
R s F g seg snféa dat % frw sy St arer gftea B &
FET "t T )

3. ZETrT, e Yot & amarg g it SR ITTUTHT 3 FATaaT F T AT wriars Hw
T ITH TTaeTAT AT HisgaT et ¥ srgam wisgEr 13 anféae w5 G F gag &
AT TTAT HATATT

4. TH AR A T FTAFTL AT, Yo qTS FT ATHTEA TTH 2

FT AT 2 @V; Q‘j 9 6
qorq
ST fRers/eT. (A tae)

ESEEIE]
LATT-011-23047197

-8 WS- sanjay.kummar6@gov.in
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. §(uest)l/2026/4THS/2 % feoefy, famT: 25.09.2026

e fertd -

|, STeel Ashedl, TATSATCUS, FAHT 7. 253, ¥ Wad, 75 feea’ (35 wiaat afzd) |

2. ST Hehedl, TAURATSATT, FH 7, 256-3, ¥ 99+, 7% fawedt (35 wiaar af=2q) |

3. ety ufywe, fFanfa wfue F adt geer qur af==, #9=1 9d, g 9iwe, 134491,
TRITeTg e, 7S fawd Tl

4. THLY STALE, WM, FALT 7. 256-T, IT 94, 7% fawet (5 wfafi=s it afz4) |

5. ToRedl ST, ATSATTATATTE, FHT 7. 268, ¥4 a78, 7% fawd! (5 Afafew qfadt qi2q) |

6. af=a, smeewETE, 37 0 wtfhasr warfmeE, Yo aae, 75 e

7. wfee, arETraus, g ' Aifhed TR, Yo 9adq, 72 Qe

8. @fva, Tord a1 MAfAeae w=iw v, Yo wau, 78 el

9, #fea, @ 912, g ‘S Tt THIRUH, Yo 9ad, 7% e 1|

10. SAZer TareY, Ater EfegT val/uad) Tod greTes THITHued, ¥ 949, 95 Qe
| 1. Seer Hokedy, ater gfegr ar a1 HY. Yo Treare s e e/ TE U, T wad, 9% faedl|

Q [k
—

o9
Fd T HTAITH e (si‘—a’rﬁrﬂii'ra)/iﬂ%aﬁé




